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ςτ !5'534 ρωσσ ɀ ςρ *!.5!29 ςπςτ 

 
tŀǎǘ /Lb/ м[¢ !ǊƴƻƭŘ 9ŀǊƭ [ǳŜǘƎŜΣ 
¦{! όCƳǊύΣ ǇŀǎǎŜŘ ŀǿŀȅ ƻƴ нм 
WŀƴǳŀǊȅ нлнп ŀǘ ǘƘŜ ŀƎŜ ƻŦ флΣ ƛƴ 
/ƛƴŎƛƴƴŀǝΣ hIΦ  

м[¢ [ǳŜǘƎŜ ǿŀǎ ōƻǊƴ ƛƴ IƻǳǎǘƻƴΣ ¢·Σ 
ŀƴŘ ŀǧŜƴŘŜŘ [ŀƳŀǊ IƛƎƘ {ŎƘƻƻƭΦ IŜ 
ƎǊŀŘǳŀǘŜŘ ŦǊƻƳ ǘƘŜ ¦ƴƛǾŜǊǎƛǘȅ ƻŦ 
Iƻǳǎǘƻƴ ǿƛǘƘ ŀ .ŀŎƘŜƭƻǊ ƻŦ {ŎƛŜƴŎŜ 
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ŦǊƻƳ мфрп ǘƻ мфрф ŀƴŘ ǿŀǎ 
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ƘǧǇǎΥκκǿǿǿΦŘƛƎƴƛǘȅƳŜƳƻǊƛŀƭΦŎƻƳκƻōƛǘǳŀǊƛŜǎκƘƻǳǎǘƻƴπǘȄκŀǊƴƻƭŘπƭǳŜǘƎŜπммсофпфт 
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PREAMBLE TO THE MOWW CONSTITUTION 
 

Î ά¢ƻ ŎƘŜǊƛǎƘ ǘƘŜ ƳŜƳƻǊƛŜǎ ŀƴŘ ŀǎǎƻŎƛŀǘƛƻƴǎ ƻŦ ǘƘŜ ²ƻǊƭŘ ²ŀǊǎ ǿŀƎŜŘ ŦƻǊ ƘǳƳŀƴƛǘȅΦ 
 
Î ¢ƻ ƛƴŎǳƭŎŀǘŜ ŀƴŘ ǎǘƛƳǳƭŀǘŜ ƭƻǾŜ ƻŦ ƻǳǊ /ƻǳƴǘǊȅ ŀƴŘ ǘƘŜ CƭŀƎΦ 

 
Î ¢ƻ ǇǊƻƳƻǘŜ ŀƴŘ ŦǳǊǘƘŜǊ ǇŀǘǊƛƻǘƛŎ ŜŘǳŎŀǘƛƻƴ ƛƴ ƻǳǊ bŀǘƛƻƴΦ 

 
Î 9ǾŜǊ ǘƻ Ƴŀƛƴǘŀƛƴ ƭŀǿ ŀƴŘ ƻǊŘŜǊΣ ŀƴŘ ǘƻ ŘŜŦŜƴŘ ǘƘŜ ƘƻƴƻǊΣ ƛƴǘŜƎǊƛǘȅΣ ŀƴŘ ǎǳǇǊŜƳŀŎȅ ƻŦ ƻǳǊ 
bŀǘƛƻƴŀƭ DƻǾŜǊƴƳŜƴǘ ŀƴŘ ǘƘŜ /ƻƴǎǘƛǘǳǘƛƻƴ ƻŦ ǘƘŜ ¦ƴƛǘŜŘ {ǘŀǘŜǎΦ 

 
Î ¢ƻ ŦƻǎǘŜǊ ŦǊŀǘŜǊƴŀƭ ǊŜƭŀǘƛƻƴǎ ŀƳƻƴƎ ŀƭƭ ōǊŀƴŎƘŜǎ ƻŦ ǘƘŜ !ǊƳŜŘ CƻǊŎŜǎΦ 

 
Î ¢ƻ ǇǊƻƳƻǘŜ ǘƘŜ ŎǳƭǘƛǾŀǘƛƻƴ ƻŦ aƛƭƛǘŀǊȅΣ bŀǾŀƭ ŀƴŘ !ƛǊ {ŎƛŜƴŎŜΣ ŀƴŘ ǘƘŜ ŀŘƻǇǘƛƻƴ ƻŦ ŀ 
ŎƻƴǎƛǎǘŜƴǘ ŀƴŘ ǎǳƛǘŀōƭŜ ǇƻƭƛŎȅ ƻŦ bŀǘƛƻƴŀƭ {ŜŎǳǊƛǘȅ ŦƻǊ ǘƘŜ ¦ƴƛǘŜŘ {ǘŀǘŜǎ ƻŦ !ƳŜǊƛŎŀΦ 

 
Î ¢ƻ ŀŎǉǳƛǊŜ ŀƴŘ ǇǊŜǎŜǊǾŜ ǊŜŎƻǊŘǎ ƻŦ ƛƴŘƛǾƛŘǳŀƭ ǎŜǊǾƛŎŜǎΦ 

 
Î ¢ƻ ŜƴŎƻǳǊŀƎŜ ŀƴŘ ŀǎǎƛǎǘ ƛƴ ǘƘŜ ƘƻƭŘƛƴƎ ƻŦ ŎƻƳƳŜƳƻǊŀǘƛƻƴǎ ŀƴŘ ǘƘŜ ŜǎǘŀōƭƛǎƘƳŜƴǘ ƻŦ 
aŜƳƻǊƛŀƭǎ ƻŦ ǘƘŜ ²ƻǊƭŘ ²ŀǊǎΦ 

 
Î !ƴŘ ǘƻ ǘǊŀƴǎƳƛǘ ŀƭƭ ǘƘŜǎŜ ƛŘŜŀƭǎ ǘƻ ǇƻǎǘŜǊƛǘȅΣ ǳƴŘŜǊ DƻŘ ŀƴŘ ŦƻǊ ƻǳǊ /ƻǳƴǘǊȅΣ ǿŜ ǳƴƛǘŜ ǘƻ 
ŜǎǘŀōƭƛǎƘ ǘƘŜ aƛƭƛǘŀǊȅ hǊŘŜǊ ƻŦ ǘƘŜ ²ƻǊƭŘ ²ŀǊǎΦϦ 
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DIGNITY OF THE ORDER 
 
The Dignity of the Order is always applicable to all Companions in all forums and gatherings, and in all 
forms of communication. 
 
It was founded on selfless service, courtesy, and Companionship. It operates using its organizational 
structure as supported by the democratic process.  
 
While discussion is encouraged, we should never forget that every Companion is an officer or a hereditary 
family member of an officer. Thus, every Companion is naturally a gentleman or gentlewoman. As such, 
they should be afforded every dignityτregardless of the forum, the means of communication, or the 
issue.  
 
Respectful treatment is always due every Companion, just as it is for those Companions holding any office 
or position within the Order. 
 
Latitude will be allowed during the debate process to allow all to express their views. However, the Order 
expects each Companion participating in such debatesτregardless, the forum, or whether in convention 
or notτto respect their fellow Companions always and exemplify dignity of the Order.  
 
Certainly, alternative views can be aired, and debate encouraged. Such things are the hallmarks of a 
healthy, vibrant, and learning organization. However, any alternative views should be gracefully offered. 
Personal attacks on, or campaigns against, fellow Companions are prohibited always in all forums via all 
means, whether in convention or not. 
 
Presentation of individual views must be expressed calmly and intelligently, and in a dignified manner. To 
do otherwise reflects negatively on the individual presenter, negatively impacts order, discipline, and 
morale, and demeans the Order. 
 
For a century, we have been a proud Order, known for its dignity, collegiality, and contributions to 
America. Each of us, and all of us together, are expected to do our personal and collective utmost to 
maintain that storied tradition. 
 
NOTE: Convention attendees should silence cell phones, pagers, or tablets during all convention activities 
and sessions, working groups and meetings.  
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MOWW CONVENTION RULES 
 
¢ƘŜ ah²² /ƻƴǎǘƛǘǳǘƛƻƴ ŀƴŘ .ȅƭŀǿǎΣ ǘƘŜ ά5ƛƎƴƛǘȅ ƻŦ ǘƘŜ hǊŘŜǊΣέ ŀƴŘ wƻōŜǊǘΩǎ wǳƭŜǎ ƻŦ hǊŘŜǊΣ bŜǿƭȅ wŜǾƛǎŜŘΣ 
govern MOWW Convention proceedings. The Convention will decide matters not covered by these.  
 
Only duly accredited delegates or their alternates, duly selected by a chapter, shall participate in the business 
coming before the MOWW Convention. 
 
The Host Chapter shall report the number of delegates certified at the opening business session of the 
Convention and thereafter as required. 
 
The Commander-in-Chief will appoint a Sergeant-at-Arms for the Convention who will be responsible for 
maintaining order on the Convention floor throughout all business during the Convention.  
 
Delegates, and Committee, Council and Board Chairs, shall be limited to three minutes speaking time. Upon 
request, the Presiding Officer may, at their discretion, grant a speaker additional time. 
 
No person shall be given the privilege of the floor a second time on any question until others privileged and 
desiring to speak have done so, except that a National Committee, Council or Board Chair may speak more 
than once on matters pertaining to their Committee, Council or Board business.  
 
Delegates desiring the privilege of the floor shall speak loudly or approach the nearest floor microphone, 
ŀŘŘǊŜǎǎ ǘƘŜ tǊŜǎƛŘƛƴƎ hŦŦƛŎŜǊ ŀǎ ά/ƻƳǇŀƴƛƻƴέ ŀƴŘ ǿƘŜƴ ǊŜŎƻƎƴƛȊŜŘΣ ǎǘŀǘŜ ǘƘŜƛǊ ƴŀƳŜΣ ŎƘŀǇǘŜǊ ƴŀƳŜΣ ŀƴŘ ǘƘŜ 
subject of their comments. Delegates granted the privilege of the floor should confine their remarks to the 
issue being considered. 
 
¦ƴƭŜǎǎ ǘƘŜ aƛƭƛǘŀǊȅ hǊŘŜǊ ƻŦ ǘƘŜ ²ƻǊƭŘ ²ŀǊǎ /ƻƴǎǘƛǘǳǘƛƻƴ ŀƴŘ .ȅƭŀǿǎΣ ƻǊ wƻōŜǊǘΩǎ wǳƭŜǎ ƻŦ hǊŘŜǊΣ bŜǿƭȅ 
Revised, provide otherwise, action by the Convention shall be by majority of the votes cast. 
 
When the results of a voice vote appear doubtful, the Presiding Officer or the Convention may call for a 
standing vote. On a standing vote, all delegates voting shall remain standing for a determination that they are 
either delegates or authorized alternates and then they will be counted. 
 
±ƻǘƛƴƎ ƻƴ ŀƭƭ ƳŀǘǘŜǊǎ ōŜŦƻǊŜ ǘƘŜ /ƻƴǾŜƴǘƛƻƴΣ ƛƴŎƭǳŘƛƴƎ ǇǊƻǇƻǎŜŘ ŎƘŀƴƎŜǎ ǘƻ ǘƘŜ hǊŘŜǊΩǎ /ƻƴǎǘƛǘǳǘƛƻƴ ŀƴŘ 
.ȅƭŀǿǎΣ ŀƴŘ ǘƘŜ tǊŜŀƳōƭŜ ǘƘŜǊŜǘƻΣ ǎƘŀƭƭ ōŜ ƛƴ ŀŎŎƻǊŘŀƴŎŜ ǿƛǘƘ ǘƘŜ hǊŘŜǊΩǎ /ƻƴǎǘƛǘǳǘƛƻƴ ŀƴŘ .ȅƭŀǿǎΦ LŦ ƴƻǘ 
specifically covered by these documents, then the Presiding Officer will set rules for each office being 
addressed before proceeding to nominations for the next office. 
 
For the election of officers at the Convention, the nominating speeches on behalf of candidates nominated 
from the floor shall be limited to three minutes, with the seconding speech being limited to one minute. Upon 
ŀŎŎŜǇǘƛƴƎ ǘƘŜ ƴƻƳƛƴŀǘƛƻƴΣ ǘƘŜ ŎŀƴŘƛŘŀǘŜΩs remarks are limited to one three-minute speech. 
 
After the Nominating Committee report is presented and accepted by a Convention vote, nominations and 
election for each office shall be completed in the order listed in the MOWW Constitution and Bylaws. The 
Presiding Officer will announce the results for eŀŎƘ ƻŦŦƛŎŜ ōŜŦƻǊŜ ǇǊƻŎŜŜŘƛƴƎ ǘƻ ǘƘŜ ƴŜȄǘ ƻŦŦƛŎŜΩǎ ƴƻƳƛƴŀǘƛƻƴǎΦ 
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0ÁÇÅ ȿ ρπ 

MOWW CONVENTION DELEGATE INFORMATION 
 
!ŎŎƻǊŘƛƴƎ ǘƻ ǘƘŜ hǊŘŜǊΩǎ /ƻƴǎǘƛǘǳǘƛƻƴ ό!ǊǘƛŎƭŜ L±Σ {ŜŎǘƛƻƴ мύ Ŝach chapter shall be entitled to two (2) 
delegates-at-large and one additional delegate for every twenty-five (25) members or major fraction 
thereof (in addition to chapter members who are members of the National General Staff) who are in good 
standing as of 30 June preceding the National Convention, annually. 
 
Companions may only represent one chapter. A duly accredited alternate for the chapter may attend and 
vote in the absence of a chapter delegate. A chapter delegate requires written certification by the 
chapter commander utilizing MOWW Form 22, Convention Delegate Appointment, which must be 
presented during registration at the MOWW Convention.  Chapter delegates may also e-mail a signed 
copy of MOWW Form 22 to the Host Chapter Commander. 
 
All members of the National General Staff are delegates. General staff members do not require 
certification as delegates; however, they should identify their General Staff status when registering at the 
MOWW Convention to receive proper identification as a delegate. 
 
!ŎŎƻǊŘƛƴƎ ǘƻ ǘƘŜ hǊŘŜǊΩǎ /ƻƴǎǘƛǘǳǘƛƻƴ ό!ǊǘƛŎƭŜ ±Σ {ŜŎǘƛƻƴ пύΣ The statutory delegates to the MOWW 
Convention constitute the General Staff and consist of: 
 
A. Commander-in-Chief L. Past Commanders-in-Chief 

B. Senior Vice Commander-in-Chief M. Chairman, Council of Area Commanders 

C. Vice Commanders-in-Chief (four each) N. Assistant Treasurer General  

D. Chief of Staff (ex officio without a vote) O. Assistant Judge Advocate General 

E. The MOWW Board of Trustees P. Assistant Surgeon General 

F. Treasurer General Q. Assistant Chaplain General 

G. Judge Advocate General R. Assistant Historian General 

H. Surgeon General S. Region, Department and Chapter Commanders 

I. Chaplain General T. General Staff Emeritus Members 

J. Historian General U. Chairs of all National Committees 

K. General Staff Officers (at least five, but no more 

than 10, Appointed). [Section revised by National 

Convention approval in 2019.] 

V. Directors of Youth Leadership Conferences 

(YLC) sanctioned by the Order (if not otherwise 

members of the General Staff) 

 
!ƭƭ ŘŜƭŜƎŀǘŜǎ ǎƘƻǳƭŘ ǿŜŀǊ ǘƘŜƛǊ ah²² /ƻƴǾŜƴǝƻƴ ōŀŘƎŜ ǿƛǘƘ ǘƘŜƛǊ ά5ŜƭŜƎŀǘŜ wƛōōƻƴέ ŀǧŀŎƘŜŘ ǿƘƛƭŜ 
ŀǧŜƴŘƛƴƎ ŀƭƭ ōǳǎƛƴŜǎǎ ŦǳƴŎǝƻƴǎ ŘǳǊƛƴƎ ǘƘŜ bŀǝƻƴŀƭ /ƻƴǾŜƴǝƻƴΦ ¢Ƙƛǎ ƛŘŜƴǝŬŎŀǝƻƴ ǿƛƭƭ ōŜ ǊŜǉǳƛǊŜŘ ǘƻ Ŏŀǎǘ 
ǾƻǘŜǎ ŘǳǊƛƴƎ ǘƘŜ ah²² /ƻƴǾŜƴǝƻƴΦ 
 

¢ƘŜ ŀǧŀŎƘŜŘ ƛǎ ŀ ƭƛǎǘ ƻŦ ŎƘŀǇǘŜǊ ŘŜƭŜƎŀǘŜǎ ŎŀƭŎǳƭŀǘŜŘ ŀǎ ƻŦ ол WǳƴŜ нлноΦ  wŜƳŜƳōŜǊΣ ǘƘŜ ŎƘŀǇǘŜǊ 
ŎƻƳƳŀƴŘŜǊ ƛǎ ŀ ǎǘŀǘǳǘƻǊȅ ŘŜƭŜƎŀǘŜΦ {ǘŀǘǳǘƻǊȅ ŘŜƭŜƎŀǘŜǎ ŀǊŜ ƴƻǘ ƛƴŎƭǳŘŜŘ ƛƴ ǘƘŜ ŀǧŀŎƘŜŘ ƭƛǎǘΦ 
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0ÁÇÅ ȿ ρρ 

9ƴŎƭƻǎǳǊŜΥ ah²² /ƘŀǇǘŜǊ 5ŜƭŜƎŀǘŜǎΣ ол WǳƴŜ нлно 
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0ÁÇÅ ȿ ρς 

NATIONAL CANDIDATE PRESENTATIONS 
 
hǾŜǊǾƛŜǿΦ ¢ƘŜ /ŀƴŘƛŘŀǘŜ tǊŜǎŜƴǘŀǝƻƴ ǎŜǎǎƛƻƴΩǎ ǇǳǊǇƻǎŜ ƛǎ ǘƻ ǇǊƻǾƛŘŜ ŀƴ ƻǇǇƻǊǘǳƴƛǘȅ ŦƻǊ ŎŀƴŘƛŘŀǘŜǎ ǊǳƴƴƛƴƎ ŦƻǊ 
ŜƭŜŎǘŜŘ ƻŶŎŜ ƛƴ ƻǳǊ hǊŘŜǊ ǘƻ ǎǘŀǘŜ ǘƘŜƛǊ ǉǳŀƭƛŬŎŀǝƻƴǎ ŀƴŘ ǘƻ ǎƻƭƛŎƛǘ ǘƘŜ ǎǳǇǇƻǊǘ ƻŦ ǘƘŜ /ƻƳǇŀƴƛƻƴǎ ǇǊŜǎŜƴǘΦ Lƴ 
ƎƛǾƛƴƎ /ƻƳǇŀƴƛƻƴǎ ǘƘŜ ƻǇǇƻǊǘǳƴƛǘȅ ǘƻ ƘŜŀǊ ŦǊƻƳ ŜŀŎƘ ƻŦ ǘƘŜ ŎŀƴŘƛŘŀǘŜǎΣ /ƻƳǇŀƴƛƻƴǎ Ƴŀȅ ŀǎƪ ǉǳŜǎǝƻƴǎ ƻŦ 
ŎŀƴŘƛŘŀǘŜǎ ǎŜŜƪƛƴƎ ƻŶŎŜΣ ǘƻ ƛƴŎƭǳŘŜ ǘƘŜƛǊ ǊŜŀǎƻƴǎ ŦƻǊ ǊǳƴƴƛƴƎΣ ǘƘŜƛǊ ǉǳŀƭƛŬŎŀǝƻƴǎΣ ŜǘŎΦΣ ǇǊƛƻǊ ǘƻ ǘƘŜ hǊŘŜǊΩǎ 
ǎŎƘŜŘǳƭŜŘ ŦƻǊƳŀƭ ƴƻƳƛƴŀǝƻƴ ǇǊƻŎŜǎǎΦ bƻ ǇŜǊǎƻƴŀƭ ǉǳŜǎǝƻƴǎ Ƴŀȅ ōŜ ŀǎƪŜŘΦ 
 
wƻƭŜǎ ϧ wŜǎǇƻƴǎƛōƛƭƛǝŜǎΦ 
 

¶ /ƘŀƛǊΣ bƻƳƛƴŀǘƛƴƎ /ƻƳƳƛǘǘŜŜΦ ¢ƘŜ /ƘŀƛǊΩǎ ŘǳǘƛŜǎ ǎƘŀƭƭ Ŏƻƴǎƛǎǘ ƻŦ ŎƻƴǘǊƻƭ ƻŦ ǘƘŜ ŀǎǎŜƳōƭȅ ŀƴŘ ǘƘŜ 
orderly conduct of its business. The Chair appoints the Moderator. 

 

¶ Moderator, Candidate Presentations. The Moderator is a Companion designated by the Chair, 
Nominating Committee, to preside over candidate presentations. The Moderator announces locations 
available for the optional Regional Caucuses to be held after the Candidate presentations. 

 

¶ Rules help ensure all candidates receive equal time to speak to Companions attending the convention 
and to respond to questions from the floor. (Personal questions are out of order.)  

 

¶ Candidates for Elected Office. Companions in good standing, who wish to be elected to the leadership 
of the Order or have announced or will announce themselves as candidates for elected office, will 
present themselves to the Moderator so they may be included in the list of speakers. Candidates will 
speak in the order of their consideration during the Nominating Committee meeting, as listed in the 
MOWW Policy Manual, Appendix EΣ άah²² /ŀƴŘƛŘŀǘŜ bƻƳƛƴŀǘƛƴƎ tǊƻŎŜǎǎΥέ 

 
Commander In Chief Surgeon General 

Senior Vice Commander In Chief Chaplain General 

Vice Commanders In Chief (four) Historian General  

Treasurer General General Staff-At-Large (Elected) 

Judge Advocate General  

 
/ŀƴŘƛŘŀǘŜǎ ǿƛƭƭ ǎǇŜŀƪ ƻƴŜ ǝƳŜΣ ŀƴŘ ŜŀŎƘ ǿƛƭƭ ƘŀǾŜ ŦƻǳǊ ƳƛƴǳǘŜǎ ǘƻ ǎǇŜŀƪΦ ¢Ƙƛǎ ŦƻǳǊπƳƛƴǳǘŜ ǇŜǊƛƻŘ ƛƴŎƭǳŘŜǎ 
ǝƳŜ ŘǳǊƛƴƎ ǿƘƛŎƘ ǝƳŜ ŎŀƴŘƛŘŀǘŜǎ ƳŀƪŜ ǘƘŜƛǊ ǇǊŜǎŜƴǘŀǝƻƴǎ ŀƴŘ ŀƴǎǿŜǊ /ƻƳǇŀƴƛƻƴ ǉǳŜǎǝƻƴǎΦ /ŀƴŘƛŘŀǘŜǎ 
ǎǇŜŀƪƛƴƎ ǎƘŀƭƭ ōŜ ƎƛǾŜƴ ŀ ǾŜǊōŀƭ ǿŀǊƴƛƴƎ ǿƘŜƴ ǘƘŜȅ ƘŀǾŜ ƻƴŜπƳƛƴǳǘŜ ǊŜƳŀƛƴƛƴƎ ŀƴŘ мр ǎŜŎƻƴŘǎ ǊŜƳŀƛƴƛƴƎΦ  
!ƊŜǊ ŎŀƴŘƛŘŀǘŜǎ ƳŀƪŜ ǘƘŜƛǊ ǇǊŜǎŜƴǘŀǝƻƴǎΣ ǘƘŜȅ Ƴŀȅ ǎǘŀȅ ƻǊ ƭŜŀǾŜ ŀǘ ǘƘŜƛǊ ŘƛǎŎǊŜǝƻƴΦ 
 
!ƭƭ /ƻƳǇŀƴƛƻƴǎ ŀǧŜƴŘƛƴƎ ǘƘŜ /ƻƴǾŜƴǝƻƴ ŀǊŜ ŜƴŎƻǳǊŀƎŜŘ ǘƻ ŀǧŜƴŘ ŎŀƴŘƛŘŀǘŜ ǇǊŜǎŜƴǘŀǝƻƴǎ ǘƻ ƘŜŀǊ ŦǊƻƳ 
ǘƘƻǎŜ ŎŀƴŘƛŘŀǘŜǎ ǿƘƻ ǎŜŜƪ ǘƻ ōŜ ǇŀǊǘ ƻŦ ǘƘŜ ƭŜŀŘŜǊǎƘƛǇ ƻŦ ǘƘƛǎ hǊŘŜǊΦ /ƻƳǇŀƴƛƻƴǎ Ƴŀȅ ŎƻƴǾŜƴŜ ŀƴŘκƻǊ ǎƛǘ ǿƛǘƘ 
ŦŜƭƭƻǿ ƳŜƳōŜǊǎ ƻŦ ǘƘŜƛǊ ǊŜƎƛƻƴΦ όƴƻǘ ǊŜǉǳƛǊŜŘύΦ 
 
/ƻƳǇŀƴƛƻƴǎ ǎƘƻǳƭŘ ƎƛǾŜ ŀƭƭ ŎŀƴŘƛŘŀǘŜǎ ǘƘŜƛǊ Ŧǳƭƭ ŀǧŜƴǝƻƴ ŀƴŘ ǊŜŎƻƎƴƛȊŜ ǘƘŜ ǝƳŜ ŎƻƴǎǘǊŀƛƴǘǎ ǇƭŀŎŜŘ ƻƴ 
ŎŀƴŘƛŘŀǘŜǎΦ tƭŜŀǎŜ ǊŜŦŜǊ ǘƻ ά5ƛƎƴƛǘȅ ƻŦ ǘƘŜ hǊŘŜǊέ ƛƴ ǘƘƛǎ ōƻƻƪ ƛƴ ǇǊŜǇŀǊŀǝƻƴ ŦƻǊ /ŀƴŘƛŘŀǘŜ tǊŜǎŜƴǘŀǝƻƴǎ ϧ 
wŜƎƛƻƴ /ŀǳŎǳǎ ǎŜǎǎƛƻƴǎΦ 
 
wŜƎƛƻƴŀƭ /ŀǳŎǳǎŜǎΦ !ƊŜǊ ŀƭƭ ŎŀƴŘƛŘŀǘŜǎ ƳŀƪŜ ǘƘŜƛǊ ǇǊŜǎŜƴǘŀǝƻƴǎΣ ƛƴŘƛǾƛŘǳŀƭ ǊŜƎƛƻƴǎ Ƴŀȅ ŎŀǳŎǳǎ ǘƻ ŘƛǎŎǳǎǎ 
ŎŀƴŘƛŘŀǘŜ ǇǊŜǎŜƴǘŀǝƻƴǎΦ wŜƎƛƻƴŀƭ ŎŀǳŎǳǎŜǎ ŀǊŜ ǎŜƭŦπƳŀƴŀƎŜŘΦ ¢ƛƳŜ ƛǎ ŀǾŀƛƭŀōƭŜ ŦƻǊ ǊŜƎƛƻƴǎ ǘƻ ŎŀǳŎǳǎΣ ŀǎ 
ŀƴƴƻǳƴŎŜŘ ōȅ ǘƘŜ aƻŘŜǊŀǘƻǊΦ wŜƎƛƻƴǎ ǿƛǎƘƛƴƎ ƳƻǊŜ ƛƴŦƻǊƳŀǝƻƴ ŦǊƻƳ ŀ ŎŀƴŘƛŘŀǘŜ Ƴŀȅ ƳŀƪŜ ǘƘŜƛǊ ƻǿƴ 
ŀǊǊŀƴƎŜƳŜƴǘǎ ǿƛǘƘ ŀƴȅ ŎŀƴŘƛŘŀǘŜ ŀƊŜǊ ŀƭƭ ŎŀƴŘƛŘŀǘŜǎ ƘŀǾŜ ƳŀŘŜ ǘƘŜƛǊ ǇǊŜǎŜƴǘŀǝƻƴǎΦ  
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5Ȣ3Ȣ !ÒÍÙ 2ÅÔÉÒÅÄ 

DŜƴŜǊŀƭ IŀƳ ǊŜǝǊŜŘ ŦǊƻƳ ǘƘŜ ¦ƴƛǘŜŘ {ǘŀǘŜǎ !ǊƳȅ ƛƴ 
нлмо ŀǎ ǘƘŜ /ƻƳƳŀƴŘŜǊΣ ¦Φ{Φ !ŦǊƛŎŀ /ƻƳƳŀƴŘ ǿƻǊƪƛƴƎ 
ǘƻ ŜƴƘŀƴŎŜ !ƳŜǊƛŎŀΩǎ ǎŜŎǳǊƛǘȅ ōȅ ŜǎǘŀōƭƛǎƘƛƴƎ ŀƴŘ 
ŘŜǾŜƭƻǇƛƴƎ ǇŀǊǘƴŜǊǎƘƛǇǎ ŀƴŘ ōǳƛƭŘƛƴƎ ǘƘŜ ƳƛƭƛǘŀǊȅ 
ŎŀǇŀŎƛǘȅ ƻŦ !ŦǊƛŎŀƴ ƴŀǝƻƴǎΦ IŜ ŘƛǊŜŎǘŜŘ ŀƭƭ ¦Φ{Φ ƳƛƭƛǘŀǊȅ 
ƻǇŜǊŀǝƻƴǎ ƛƴ !ŦǊƛŎŀΣ ƛƴŎƭǳŘƛƴƎ ƭŜŀŘƛƴƎ Ŏƻŀƭƛǝƻƴ ŦƻǊŎŜǎ 
ŘǳǊƛƴƎ ǘƘŜ [ƛōȅŀƴ ŎƻƴƅƛŎǘ ƛƴ нлммΣ ƘƻǎǘŀƎŜ ǊŜǎŎǳŜ 
ƻǇŜǊŀǝƻƴǎ ƛƴ {ƻƳŀƭƛŀ ŀƴŘ ŎƻǳƴǘŜǊπǘŜǊǊƻǊƛǎƳ ƻǇŜǊŀǝƻƴǎ 
ƛƴ ǎŜǾŜǊŀƭ ŎƻǳƴǘǊƛŜǎΦ 

tǊƛƻǊ ǘƻ ƭŜŀŘƛƴƎ !CwL/haΣ DŜƴŜǊŀƭ IŀƳ ǿŀǎ ǘƘŜ 
ŎƻƳƳŀƴŘŜǊ ƻŦ ŀƭƭ ¦Φ{Φ !ǊƳȅ ŦƻǊŎŜǎ ƛƴ 9ǳǊƻǇŜΣ ǿƘŜǊŜ ƘŜ 
ƻǾŜǊǎŀǿ ǘǊƻƻǇǎ ŘŜǇƭƻȅŜŘ ǘƻ ǘƘŜ .ŀƭƪŀƴǎΣ ǘƻ LǊŀǉ ŀƴŘ ŀǎ 
ǇŀǊǘ ƻŦ ǘƘŜ bƻǊǘƘ !ǘƭŀƴǝŎ ¢ǊŜŀǘȅ hǊƎŀƴƛȊŀǝƻƴ Ƴƛǎǎƛƻƴ ƛƴ 
!ŦƎƘŀƴƛǎǘŀƴΦ IŜ ǎǇŜƴǘ ƴŜŀǊƭȅ ŦƻǳǊ ŘŜŎŀŘŜǎ ƛƴ ǘƘŜ !ǊƳȅ 
ŀƴŘ ƛǎ ƻƴŜ ƻŦ ŀ ǾŜǊȅ ǎƳŀƭƭ ƴǳƳōŜǊ ƻŦ ƳƛƭƛǘŀǊȅ ƭŜŀŘŜǊǎ 
ǿƘƻ ǊƻǎŜ ŦǊƻƳ ǘƘŜ Ǌŀƴƪ ƻŦ tǊƛǾŀǘŜ ǘƻ ŦƻǳǊπǎǘŀǊ DŜƴŜǊŀƭΦ 
IŜ ƛǎ ŀ мфтс 5ƛǎǝƴƎǳƛǎƘŜŘ aƛƭƛǘŀǊȅ DǊŀŘǳŀǘŜ ƻŦ WƻƘƴ 
/ŀǊǊƻƭƭ ¦ƴƛǾŜǊǎƛǘȅ ŀƴŘ ŜŀǊƴŜŘ ŀ aŀǎǘŜǊǎ 5ŜƎǊŜŜ ŦǊƻƳ ǘƘŜ 
bŀǾŀƭ ²ŀǊ /ƻƭƭŜƎŜΣ bŜǿǇƻǊǘΣ wƘƻŘŜ LǎƭŀƴŘ 

5ǳǊƛƴƎ Ƙƛǎ ƴŜŀǊƭȅ оу ȅŜŀǊǎ ŀǎ ŀ ǎƻƭŘƛŜǊΣ DŜƴŜǊŀƭ IŀƳ 
ǎŜǊǾŜŘ ƛƴ ǾŀǊƛƻǳǎ ŎŀǇŀŎƛǝŜǎ ōƻǘƘ ƛƴ ǘƘŜ ŬŜƭŘ ŀƴŘ ƛƴ ǘƘŜ 

tŜƴǘŀƎƻƴΦ Lƴ WŀƴǳŀǊȅ нллпΣ ƘŜ ŀǎǎǳƳŜŘ ŎƻƳƳŀƴŘ ƻŦ aǳƭǝƴŀǝƻƴŀƭ .ǊƛƎŀŘŜ ό¢ŀǎƪ CƻǊŎŜ hƭȅƳǇƛŀύ ς bƻǊǘƘ 
ƛƴ aƻǎǳƭΣ LǊŀǉ ǎŜǊǾƛƴƎ ǘƘŜǊŜ ǳƴǝƭ CŜōǊǳŀǊȅ нллрΦ IŜ ŎƻƳƳŀƴŘŜŘ ǘƘŜ CƛǊǎǘ LƴŦŀƴǘǊȅ 5ƛǾƛǎƛƻƴ όǘƘŜ .ƛƎ wŜŘ 
hƴŜύ ŀƴŘΣ ƭŀǘŜǊΣ ǎŜǊǾŜŘ ŀǎ ǘƘŜ 5ƛǊŜŎǘƻǊ ƻŦ hǇŜǊŀǝƻƴǎΣ WоΣ ŀǘ ǘƘŜ Wƻƛƴǘ {ǘŀũΦ  

Lƴ ǊŜǝǊŜƳŜƴǘΣ ƘŜ ŎƘŀƛǊŜŘ ǘƘŜ /ƻƴƎǊŜǎǎƛƻƴŀƭƭȅ ƳŀƴŘŀǘŜŘ bŀǝƻƴŀƭ /ƻƳƳƛǎǎƛƻƴ ƻƴ ǘƘŜ CǳǘǳǊŜ ƻŦ ǘƘŜ !ǊƳȅ 
ŀƴŘΣ ŦǊƻƳ нлмс ǳƴǝƭ нлнмΣ ǎŜǊǾŜŘ ŀǎ tǊŜǎƛŘŜƴǘ ŀƴŘ /ƘƛŜŦ 9ȄŜŎǳǝǾŜ hŶŎŜǊ ŦƻǊ ǘƘŜ !ǎǎƻŎƛŀǝƻƴ ƻŦ ǘƘŜ 
¦ƴƛǘŜŘ {ǘŀǘŜǎ !ǊƳȅΣ ŀ ±ƛǊƎƛƴƛŀπōŀǎŜŘΣ ǇǊƛǾŀǘŜ ƴƻƴπǇǊƻŬǘ ƻǊƎŀƴƛȊŀǝƻƴ ǿƛǘƘ мнм ŎƘŀǇǘŜǊǎ ǿƻǊƭŘǿƛŘŜ ǘƘŀǘ 
ŀŎǘǎ ǇǊƛƳŀǊƛƭȅ ŀǎ ŀƴ ŀŘǾƻŎŀŎȅ ƎǊƻǳǇ ŦƻǊ ǘƘŜ !ǊƳȅ ŀƴŘ ƛǘǎ ǎƻƭŘƛŜǊǎΦ IŜ ŀƴŘ Ƙƛǎ ǿƛŦŜΣ /ƘǊƛǎǝΣ ǊŜǎƛŘŜ ƴƻǿ ƛƴ 
ƴƻǊǘƘŜǊƴ ±ƛǊƎƛƴƛŀΦ 

 

 

 

Φ  



φτφψ -/77 !ÌÍÁÎÁÃ ɉ/9 φτφχɊ 
 

0ÁÇÅ ȿ ρτ 

#/.6%.4)/. 
2024 MOWW CONVENTION AGENDA | VERSION 13 

  



φτφψ -/77 !ÌÍÁÎÁÃ ɉ/9 φτφχɊ 
 

0ÁÇÅ ȿ ρυ 

2024 MOWW CONVENTION & GENERAL STAFF MEETING AGENDA 
 

CwL5!¸Σ ф !¦D нп όмрлл ς мтолύ 
 

/![[ ¢h hw59wΣ b!¢Lhb![ /hb±9b¢Lhb ϧ D9b9w![ {¢!CC a99¢LbD 

 

¶ LƴǾƻŎŀǝƻƴ ό/ƘŀǇƭŀƛƴ DŜƴŜǊŀƭύ 

¶ tƭŜŘƎŜ ƻŦ !ƭƭŜƎƛŀƴŎŜ ό/Lb/ύ 

¶ wŜŀŘƛƴƎ ƻŦ ǘƘŜ hǊŘŜǊΩǎ tǊŜŀƳōƭŜ ό{±/Lb/ύ 

¶ wƻƭƭ /ŀƭƭ ό/Lb/ύ 

¶ Welcome of Dignitaries and remarks. 

¶ /Lb/Ωǎ ²ŜƭŎƻƳŜ wŜƳŀǊƪǎ 

 

¦bCLbL{I95 .¦{Lb9{{ ό/Lb/ύ 

 

¶ !ǇǇǊƻǾŜ ǘƘŜ ƳƛƴǳǘŜǎ ƻŦ ǘƘŜ нлно ah²² /ƻƴǾŜƴǝƻƴ ϧ DŜƴŜǊŀƭ {ǘŀũ aŜŜǝƴƎΦ ό{ŜŜ ǇŀƎŜǎ мфπнпύ 

 

b9² .¦{Lb9{{ ό/Lb/ύ 

 

¶ /Lb/ ǇǊŜǎŜƴǘǎ ǘƘŜ /ƻƴǾŜƴǝƻƴ wǳƭŜǎ 

¶ /ƻƳƳŀƴŘŜǊ ƛƴ /ƘƛŜŦ 9ƴŘπƻŦπ¢ƻǳǊ wŜǇƻǊǘ μ .D tŜǊŜȊ  

¶ {±/Lb/ wŜǇƻǊǘ μ [ǘ /ƻƭ ²ƻǊƭŜȅ  

¶ ±/Lb/ wŜǇƻǊǘ μ /!t¢ 5ƻƳōŜŎƪ 

¶ ±/Lb/ wŜǇƻǊǘ μ /!t¢ Dŀƴǧ 

¶ ±/Lb/ wŜǇƻǊǘ μ [ǘ /ƻƭ wǳƛȊ 

¶ ±/Lb/ wŜǇƻǊǘ μ /h[ ²ŜŜƪǎ 

¶ /ƘƛŜŦ ƻŦ {ǘŀũ !ƴƴǳŀƭ wŜǇƻǊǘ μ /ƻƭ CŀǊǊŜƭƭ 

¶ CƛƴŀƴŎŜ /ƻƳƳƛǧŜŜ wŜǇƻǊǘ μ /ƻƭ CŀǊǊŜƭƭ 

¶ ah²²Σ LƴŎϯΣ .ƻŀǊŘ ƻŦ ¢ǊǳǎǘŜŜǎ wŜǇƻǊǘ μ t/Lb/ [¢/ IƻƭƭȅǿƻƻŘ 

¶ /ƻƴǎǝǘǳǝƻƴ ϧ .ȅƭŀǿǎΣ /ƻƳƳƛǧŜŜ wŜǇƻǊǘ μ t/Lb/ .DŜƴ [ƻǇŜȊ 

bh¢9Υ /ƘŀƛǊ ǊŜǇƻǊǘǎ ŀƴŘ ƛŦ !ƳŜƴŘƳŜƴǘǎ ŀǊŜ ƻũŜǊŜŘΣ ǘƘŜȅ ǿƛƭƭ ōŜ ŀŶǊƳŜŘ ōȅ ǾƻǘŜΦ ό{ŜŜ ǇŀƎŜǎ 

мнсπмпсύ 

¶ [ŜƎƛǎƭŀǝǾŜ ϧ wŜǎƻƭǳǝƻƴǎ /ƻƳƳƛǧŜŜ μ [¢/ aƻǎǎ 

bh¢9Υ /ƘŀƛǊ ǊŜǇƻǊǘǎ ŀƴŘ ƛŦ ǊŜǎƻƭǳǝƻƴǎ ŀǊŜ ƻũŜǊŜŘΣ ǘƘŜȅ ǿƛƭƭ ōŜ ŀŶǊƳŜŘ ōȅ ǾƻǘŜΦ ό{ŜŜ ǇŀƎŜǎ мруπ

мрфύ 

¶ /Lb/Υ /ŀƭƭǎ ŦƻǊ ǘƘŜ ŀǇǇǊƻǾŀƭ ƻŦ ŀƭƭ ŀƴƴǳŀƭ ǊŜǇƻǊǘǎ ǇǊŜǎŜƴǘŜŘ ƻǊŀƭƭȅ ŀƴŘκƻǊ ƛƴ ǿǊƛǝƴƎΦ  

 

мтолΥ /Lb/ /![[{ Chw ! w9/9{{ 
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лфллΥ /Lb/ /![[{ ¢h hw59w ϧ w9/hb±9b9{ ¢I9 ah²² /hb±9b¢Lhb ϧ ¢I9 ah²² D9b9w![ 

{¢!CC a99¢LbD 

 

¶ /Lb/ tǊŜǎŜƴǘǎ hǇŜƴƛƴƎ wŜƳŀǊƪǎ 

¶ bƻƳƛƴŀǝƴƎ /ƻƳƳƛǧŜŜ wŜǇƻǊǘ μ t/Lb/ .DŜƴ [ƻǇŜȊ 

!/¢LhbΥ  

ŀΦ /ƘŀƛǊ ǊŜǇƻǊǘǎ ƻƴ /ŀƴŘƛŘŀǘŜ {ƭŀǘŜ ŀƴŘ Ŏŀƭƭǎ ŦƻǊ ƴƻƳƛƴŀǝƻƴǎ ŦǊƻƳ ǘƘŜ ƅƻƻǊ ǘƘǊŜŜ ǝƳŜǎΣ 

ŀƊŜǊ ǿƘƛŎƘ ǘƘŜ /ŀƴŘƛŘŀǘŜ {ƭŀǘŜ ƛǎ ŀŶǊƳŜŘ ōȅ ǾƻǘŜΦ 

ōΦ /Lb/ ŀƴƴƻǳƴŎŜǎ ǘƘŜ ah²² ŜƭŜŎǝƻƴ {ƭŀǘŜ ƻŦ /ŀƴŘƛŘŀǘŜǎ ŀƴŘ Ŏŀƭƭǎ ŦƻǊ ŀ ±h¢9Φ 

 

¶ /Lb/Υ /ŀƭƭ ŦƻǊ ŀƴȅ ƛǘŜƳǎ άCƻǊ ǘƘŜ DƻƻŘ ƻŦ ǘƘŜ hǊŘŜǊέ 

 

b!¢Lhb![ /hb±9b¢Lhb !5Wh¦wba9b¢Σ /hb±9b9 ¢I9 !bb¦![ a99¢LbD hC ¢I9 D9b9w![ {¢!CC 

 

¶ /Lb/Υ /ŀƭƭǎ ŦƻǊ ǘƘŜ /Lb/π9ƭŜŎǘ ǘƻ ŀƴƴƻǳƴŎŜ ƴŀǝƻƴŀƭ ƻŶŎŜǊ ŀƴŘ ŎƻƳƳƛǧŜŜ ŀǇǇƻƛƴǘƳŜƴǘǎΦ 

ώD9b9w![ {¢!CC ±h¢9ϐ  

 

bh¢9Υ ¢ƘŜ ŎƘŀƛǊǎ ƻŦ ǘƘŜ 9ȄŜŎǳǝǾŜ /ƻƳƳƛǧŜŜ ƻŦ ǘƘŜ DŜƴŜǊŀƭ {ǘŀũ ό9·/haύ ŀƴŘ ǘƘŜ bƻƳƛƴŀǝƴƎ 

/ƻƳƳƛǧŜŜ ŀǊŜ ŘŜǘŜǊƳƛƴŜŘ ōȅ ǊǳƭŜΦ ¢ƘŜ /ƻǳƴŎƛƭ ƻŦ wŜƎƛƻƴ /ƻƳƳŀƴŘŜǊǎ ŀƴŘ ǘƘŜ /ƻǳƴŎƛƭ ƻŦ tŀǎǘ 

/ƻƳƳŀƴŘŜǊπƛƴπ/ƘƛŜŦ ŜƭŜŎǘ ǘƘŜƛǊ ƻǿƴ ŎƘŀƛǊǎΦ  

 

o /ƻƳǇŀƴƛƻƴǎ όŬǾŜύ ǘƻ !ǎǎƛǎǘŀƴǘ bŀǝƻƴŀƭ hŶŎŜǊ Ǉƻǎƛǝƻƴǎ 

o !ǎǎƛǎǘŀƴǘ ¢ǊŜŀǎǳǊŜǊ DŜƴŜǊŀƭ 

o !ǎǎƛǎǘŀƴǘ WǳŘƎŜ !ŘǾƻŎŀǘŜ DŜƴŜǊŀƭ 

o !ǎǎƛǎǘŀƴǘ {ǳǊƎŜƻƴ DŜƴŜǊŀƭ 

o !ǎǎƛǎǘŀƴǘ IƛǎǘƻǊƛŀƴ DŜƴŜǊŀƭ 

o !ǎǎƛǎǘŀƴǘ /ƘŀǇƭŀƛƴ DŜƴŜǊŀƭ 

o /ƻƳǇŀƴƛƻƴǎ όлπмлύ ŀǎ DŜƴŜǊŀƭ {ǘŀũπŀǘπ[ŀǊƎŜ 

o /ƻƳǇŀƴƛƻƴǎ όоύ ŀǎ 9·/ha aŜƳōŜǊǎπŀǘπ[ŀǊƎŜ 

o /ƻƳǇŀƴƛƻƴόǎύ ǘƻ aŜƳōŜǊΣ ah²² .ƻŀǊŘ ƻŦ ¢ǊǳǎǘŜŜǎ ώ±h¢9ϐ 

o bŀǝƻƴŀƭ {ǘŀƴŘƛƴƎ /ƻƳƳƛǧŜŜ /ƘŀƛǊǎ 

o bŀǝƻƴŀƭ !Ř IƻŎ /ƻƳƳƛǧŜŜ /ƘŀƛǊǎΣ ŀǎ ŀǇǇƭƛŎŀōƭŜ 

 

¶ bŀǝƻƴŀƭ ¸ƻǳǘƘ /ƛǾƛŎǎ {ǳƳƳƛǘ όb¸/{ύ !Ř IƻŎ /ƻƳƳƛǧŜŜ wŜǇƻǊǘ μ /!t¢ Dŀƴǧ 

 

¶ /Lb/Υ bƻƳƛƴŀǝƻƴǎ ŦƻǊ DŜƴŜǊŀƭ {ǘŀũ 9ƳŜǊƛǘǳǎ ƳŜƳōŜǊ ǎǘŀǘǳǎΦ ώD9b9w![ {¢!CC ±h¢9ϐ  

 

 

¦bCLbL{I95 .¦{Lb9{{ 
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¶ нлнр ah²² /ƻƴǾŜƴǝƻƴ ¦ǇŘŀǘŜ μ wŜƎƛƻƴ ·LLL /ƘŀǇǘŜǊǎ 

o wŜƎƛƻƴ /ƻƳƳŀƴŘŜǊ tǊŜǎŜƴǘǎ нлнр /ƻƴǾŜƴǝƻƴ ¦ǇŘŀǘŜΦ 

¶ нлнс ah²² /ƻƴǾŜƴǝƻƴ ¦ǇŘŀǘŜ μ wŜƎƛƻƴ ±LLL /ƘŀǇǘŜǊǎ 

o wŜƎƛƻƴ /ƻƳƳŀƴŘŜǊ tǊŜǎŜƴǘǎ нлнс /ƻƴǾŜƴǝƻƴ ¦ǇŘŀǘŜΦ 

 

ммолΥ !5Wh¦wba9b¢ ϧ w9/9{{ 

 

¶ /Lb/Υ /![[{ Chw !5Wh¦wba9b¢ hC ¢I9 ah²² D9b9w![ {¢!CC a99¢LbD 

 

{!¢¦w5!¸Σ мл !¦D нпΣ мфллπнмлл ah²² /Lb/ .!bv¦9¢ 

 

¶ мфллΥ /Lb/ .ŀƴǉǳŜǘ 

¶ /Lb/ ǊŜŎƻƴǾŜƴŜǎ ǘƘŜ ah²² /ƻƴǾŜƴǝƻƴ όƛΦŜΦΣ ǘƘŜ /Lb/ .ŀƴǉǳŜǘύ 

¶ ¢ƘŜ /Lb/ .ŀƴǉǳŜǘ ƛƴŎƭǳŘŜǎΥ 

o tǊŜǎŜƴǘŀǝƻƴ ƻŦ ah²² wŜŎǊǳƛǝƴƎ !ǿŀǊŘǎ 

o tǊŜǎŜƴǘŀǝƻƴ ƻŦ DŜƴŜǊŀƭ ƻŦ ǘƘŜ !ǊƳƛŜǎ tŜǊǎƘƛƴƎ /ƘŀǇǘŜǊ ƻŦ ǘƘŜ ¸ŜŀǊ !ǿŀǊŘ 

o hǳǘƎƻƛƴƎπ/Lb/ ǇǊŜǎŜƴǘǎ bŀǝƻƴŀƭ /ƻƳƳŀƴŘŜǊǎ aŜŘŀƭ 

o hǳǘƎƻƛƴƎπ/Lb/ ǇǊŜǎŜƴǘǎ ǘƘŜ 5ƛǎǝƴƎǳƛǎƘŜŘ {ŜǊǾƛŎŜ !ǿŀǊŘ ό5{!ύΣ ŀƴŘ aŜƳōŜǊǎƘƛǇ 

/ŜǊǝŬŎŀǘŜ 

o 5ƛǎǝƴƎǳƛǎƘŜŘ {ǇŜŀƪŜǊΥ 5{! wŜŎƛǇƛŜƴǘ 

o Lƴǎǘŀƭƭ ǘƘŜ /Lb/π9ƭŜŎǘΣ ǘƘŜ {±/Lb/κ±/Lb/ǎπ9ƭŜŎǘΣ ŀƴŘ ŀǇǇƻƛƴǘ ǎŜƭŜŎǘŜŘ ƻŶŎŜǊǎΦ 

 

bh¢9Υ LƴǾƻŎŀǝƻƴΣ tƭŜŘƎŜ ƻŦ !ƭƭŜƎƛŀƴŎŜ ŀƴŘ ǊŜŀŘƛƴƎ ƻŦ ǘƘŜ tǊŜŀƳōƭŜ ƻŦ ǘƘŜ hǊŘŜǊ ŀǊŜ ƴƻǘ 

ƴŜŎŜǎǎŀǊȅ ōŜŎŀǳǎŜ ǘƘŜ DŜƴŜǊŀƭ {ǘŀũ ƛǎ ƛƴ ǎŜǎǎƛƻƴ ŦǊƻƳ ǘƘŜ Wƻƛƴǘ {Ŝǎǎƛƻƴ ƻŦ ǘƘŜ Cǳƭƭ bŀǝƻƴŀƭ 

/ƻƴǾŜƴǝƻƴ 

 

!Φ нмллΥ b9² /Lb/Υ /![[ Chw !5Wh¦wba9b¢ hC ah²² /hb±9b¢Lhb 
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2023 MOWW CONVENTION & GENERAL STAFF MEETING MINUTES (DRAFT) 
 

 
 

 
 
 
 

16 August 2023 
 

FROM:  HQ MOWW/CS 
TO: Companions of The Military Order of the World Wars® 
 
SUBJECT:  2023 MOWW NATIONAL CONVENTION & GENERAL STAFF MEETING MINUTES 
 
 
SATURDAY BUSINESS SESSION I, 5 AUG 2023, 0900-1130 
 
I. CALL TO ORDER 
 

¶ In accordance with the Military Order of the World Wars (MOWW) Constitution and Bylaws, the 
Joint Session, 2023 Convention General Staff (GS) Meeting and the 2023 National Convention 
Meeting were called to order on Saturday, 5 August 2023. Roberts Rules of Order (Revised) 
ŀǇǇƭƛŜŘΦ ²ƘŜƴ ƳŜƴǘƛƻƴŜŘΣ ά!ƭƳŀƴŀŎέ ǊŜŦŜǊǎ ǘƻ ǘƘŜ нлно ah²² !ƭƳŀƴŀŎΦ 

 

¶ After the Invocation, the Pledge of Allegiance and the reading of the MOWW Preamble, the 
Commander in Chief called for a motion omitting a roll call. The motion was made, seconded and 
affirmed by a majority voice vote.  

 

¶ CINC LTC Michael A. Okin, MD, USA (Ret), appointed Sergeants-At-Arms LTC William Rapp and 
appointed COL Vincent Ogilvie as the Parliamentarian. 

 

¶ CINC LTC Michael A. Okin, MD, USA (Ret), welcomed all attendees and presented his welcoming 
remarks. In doing so, he praised all Companions for their great work during a challenging year and 
expressed his special appreciation to those Companions attending the National Convention. 

 
II. OLD BUSINESS 
 

¶ Attendees approved the 2022 MOWW National Convention and General Staff meeting minutes 
by majority voice vote. 

 
III. NEW BUSINESS 
 

¶ ¢ƘŜ /Lb/ ǇǊŜǎŜƴǘŜŘ ǘƘŜ /ƻƴǾŜƴǘƛƻƴ wǳƭŜǎ ǘƘŜ ά5ƛƎƴƛǘȅ ƻŦ ǘƘŜ hǊŘŜǊΣέ ŀǎ ǿǊƛǘǘŜƴ ƛƴ ǘƘŜ !ƭƳŀƴŀŎΣ 
as requirements. The host Chapter reported the number of delegates in attendance as 140.  
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¶ National Officers and Committee Chairs presented their annual reports, which are in the 2023 
MOWW Almanac. The following reports were presented orally: 

 
o CINC Report | LTC Okin, MD 
o SVCINC Report | BG Perez 
o VCINC Report | CAPT Dombeck 
o VCINC Report | CAPT Gantt 
o VCINC Report | Lt Col Ruiz 
o VCINC Report | Lt Col Worley 
o Chief of Staff Report | Col Farrell 
o Finance Committee Report | Col Farrell 
 

Á The Finance Committee Report included a recommendation, endorsed by the 
EXCOM, to increase the Regular and Perpetual Membership dues.  The Finance 
Committee recommendation was modified to change the effective date of the Dues 
Increase to 01 Jan 2024. 
 

Á After a motion, a second and discussion, the delegates approved the Finance 
Committee and EXCOM recommendation to increase the Regular Member (RM) Dues 
from $40 to $60 effective 01 Jan 2024. 
 

Á After a motion, a second and discussion, the delegates approved the Finance 
Committee and EXCOM recommendation to increase the perpetual member (PM) 
dues from $350 to $500 effective 01 Jan 2024. 

  
o MOWW, Inc®, Board of Trustees Report |LTC Hollywood 
o Strategic Planning Committee | SVCINC BGen Perez 

 
Á The Report included the Committees proposal to approve the MOWW Strategic Plan 

2023-2028.  After a motion, a second and discussion, the delegates approved the 
MOWW Strategic Plan 2023-2028. 

 
o Legislative & Resolutions Committee | presented by LTC William Rapp 
 
Á The Committee report included a recommendation to approve a proposed national 

resolution for the Promotion of Civics Education in Schools. 
 
Á After discussion, a motion was made, seconded, and approved by a majority vote to 

alter the language of the proposed resolution during the break between the morning 
and afternoon session. 

 

¶ The CINC recessed the meeting due to time constraints. The Legislative & Resolutions 
Committee report was completed during Business Session II.  

 

¶ Constitution & Bylaws, and Nominating Committee reports were presented at Business 
Session II.  
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SATURDAY BUSINESS SESSION II, 5 AUG 2023, 1300-1600 
 
I. CALL TO ORDER 
 

¶ In accordance with the Military Order of the World Wars (MOWW) Constitution & Bylaws, the 
Joint Session, 2023 MOWW National Convention and the General Staff (GS) Meeting resumed on 
Saturday, 5 August 2023. Again, Roberts Rules of Order (Revised) applied.  

 
II. OLD BUSINESS 

 

¶ National Officers and Committee Chairs annual reports resumed. The following reports were 
presented orally: 

 
o Legislative & Resolutions Committee | presented by LTC William Rapp 
 

Á The Committee Chair presented the amended Language to the proposed national 
resolution for the Promotion of Civics Education in Schools. After a motion to approve, a 
second and discussion, the national resolution was approved by majority vote. 

 
Á The 2nd ǊŜǎƻƭǳǘƛƻƴ ƛƴ ǘƘŜ /ƻƳƳƛǘǘŜŜ /ƘŀƛǊΩǎ ǊŜǇƻǊǘΣ tǊƻǇƻǎŜŘ bŀǘƛƻƴŀƭ wŜǎƻƭǳǘƛƻƴ 

Opposing the Burial Rule Change at Arlington National Cemetery, was withdrawn from 
consideration due to factual matters related to the content of the resolution. 

 
o Patriotic Education Committee | Lt Col Dunlap 
o The Constitution & Bylaws Committee | SVCINC BG Perez  

Á The Committee presented five (5) Constitutional amendments and (2) Bylaws 
amendments for consideration by the legislative body of the Military Order. 

 
Á Three constitutional amendments presented by the C&BL Committee were approved 

as written and two as amended by the convention: 
 

1. Proposed Constitutional Amendment Article V, Section 5.  
2. Proposed Constitutional Amendment Article II, Section 1, Paragraph B. As 

amended.  
3. Proposed Constitutional Amendment Article II, Section 1, Paragraph F. As 

amended.  
4. Proposed Constitutional Amendment Article V, Section 1, Paragraph K. 
5. Proposed Constitutional Amendment Article VII, Section 4. 

 
Á Two Bylaws amendments presented by the C&BL Committee were approved as 

written. 
 

1. Proposed Bylaws Amendment Article I, Section B. 
2. Proposed Bylaws Amendment Article I, Section 4, Paragraph A.  
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III. NEW BUSINESS 
 

¶ The Nominating Committee Chair, IPCINC BGen Frederick Lopez, presented the report which 
included the slate of nominees nominated, seconded, and approved by committee vote.  A call by 
the Chair for nominations from the floor was made.  No new nominations were forthcoming. 

 

¶ The CINC announced the MOWW election slate of candidates and called for a vote. After a 
motion and a second, the slate was approved by a majority voice vote in the affirmative. The 
following Officers were confirmed by a majority voice vote: 
 

o Commander-in-Chief:  BG Victor S. Perez, USA (Ret) 

o Senior Vice Commander-in-Chief (One): Lt Col David J. Worley, USAF (Ret)   

o Vice Commanders-in-Chief (Four):   

ǐ CAPT Deborah A. Dombeck, USCG (Ret) 

ǐ CAPT Edward W. Gantt, USA (Ret)   

ǐ Lt Col Marlon Ruiz, USAF (Ret)   

ǐ COL Loren A. Weeks USA, (Ret) 

o Treasurer General:  Col Jerry E. Knotts, USAF (Ret) 

o Judge Advocate General:  CPT Harold Greenberg, JD, USA (Fmr) 

o Surgeon General:  CPT Robert E. Mallin, MD, USA (Fmr) 

o Chaplain General:  LTC Victor Burnette, USA, (Ret)  

o Historian General:  Mr. Charles W. Bennet, Jr., HPM  

 

¶ The CINC called for a motion to approve the National Officer and Committee Annual Reports. All 
reports were approved by a majority voice vote. 

 

¶ The CINC adjourned the National Convention and convened the annual Post-Convention General 
Staff Meeting. The Post-Convention General Staff Meeting is convened to consider and vote on 
the CINC appointments of National Officers, Committee Chairs, and the location of upcoming 
National Conventions.  
 

¶ The CINC-Elect announced his appointments to the EXCOM, assistant national officers, chairs of 
standing and Ad Hoc national committee chairs, selections to the MOWW, Inc Board of Trustees 
and other appointments. Those nominations were approved by a majority voice vote and will be 
published in the Officer Review Magazine and the National Directory. 
 

¶ IRS Compliance Committee Report | CDR Robert Hartman 
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o The IRS Compliance Committee Report contained a recommendation to establish a 
separate MOWW 501(c)(3) Educational Foundation.  A motion to approve the 
recommendation was offered, seconded, discussed and approved by majority vote. 

¶ Major Robert Williams USAF (Ret) was nominated for General Staff Emeritus membership 
status.  The nomination was approved by a unanimous vote. 

 
IV. UNFINISHED BUSINESS 
 

¶ The Region III Commander provided a 2024 MOWW convention update. The 2024 MOWW 
Convention will be held in King of Prussia, PA. 
 

¶ Region XIII presented a proposal to hold the 2025 MOWW annual convention in Tucson, AZ.  
After a nomination and a second the General Staff approved Tucson, AZ as the 2025 
convention location by majority voice vote. 
 

¶ Region VIII presented a proposal to hold the 2026 MOWW annual convention in San Antonio, 
TX.  After a nomination and a second the General Staff approved San Antonio, TX, as the 2026 
convention location by majority voice vote. 

 
V. FOR THE GOOD OF THE ORDER 

 

¶ ¢ƘŜ /Lb/ ŎŀƭƭŜŘ ŦƻǊ ŀƴȅ άCƻǊ ǘƘŜ DƻƻŘ ƻŦ ǘƘŜ hǊŘŜǊέ items. No items were offered. 
 

¶ The CINC called for adjournment of the General Staff Meeting. 
 
CINC BANQUET,  7 AUG 2023, 1800-2100 
 
VI. CALL TO ORDER 

 

¶ CINC reconvened the MOWW Convention (i.e., the CINC Banquet). 
 
VII. NEW BUSINESS 
 

¶ The following CINC Banquet activities were completed: 
 

o Presentation of General of the Armies John J. Pershing Chapter of the Year Awards. 
 

o CINC LTC Michael A. Okin, MD, USA (Ret) presented The National CommanderΩǎ 
Medal to BG Victor S. Perez, USA, (Ret). 
 

o CINC LTC Michael A. Okin, MD, USA (Ret) presented the Distinguished Service Award 
(DSA) to Vice Admiral Sean S. Buck, USN, 
 

o Vice Admiral Sean S. Buck, USN, the DSA recipient, presented remarks. 
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o The Presiding Officer of the National Officer Installation Ceremony, PCINC BGen 
Fredrick R. Lopez, USMC (Ret), installed the CINC-Elect, the SVCINC/VCINCs-Elect, and 
other elected officers and appointed officers. 
 

o The Commander in Chief BG Victor S. Perez, USA (Ret) presented closing remarks.  
 

VIII. FOR THE GOOD OF THE ORDER 
 

¶ !ŦǘŜǊ ŀ .ŜƴŜŘƛŎǘƛƻƴ ōȅ ǘƘŜ /ƘŀǇƭŀƛƴ DŜƴŜǊŀƭΣ ǘƘŜ /Lb/ ǊŜǉǳŜǎǘŜŘ άCƻǊ ǘƘŜ DƻƻŘ ƻŦ ǘƘŜ hǊŘŜǊέ 
topics. Hearing none, he adjourned the 2023 MOWW Convention. 

 
 
FOR THE GOOD OF THE ORDER 

 
Michael Farrell 
Colonel, USMC (Retired) 
Chief of Staff & COO, MOWW, Inc.® 
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#!.$)$!4%3 &/2 %,%#4%$ /&&)#% 
Commander in Chief 
[ǘ /ƻƭ 5ŀǾƛŘ WΦ ²ƻǊƭŜȅΣ ¦{!C όwŜǘύ 

[ƛŜǳǘŜƴŀƴǘ /ƻƭƻƴŜƭ 5ŀǾƛŘ WΦ ²ƻǊƭŜȅ ƛǎ ŀ aƛƭƛǘŀǊȅ hǊŘŜǊ ƻŦ ǘƘŜ ²ƻǊƭŘ 
²ŀǊǎ όah²²ύ bŀǝƻƴŀƭ {ŜƴƛƻǊ ±ƛŎŜ /ƻƳƳŀƴŘŜǊπƛƴπ/ƘƛŜŦΣ ǿƘƛƭŜ ŀƭǎƻ 
ǎŜǊǾƛƴƎ ƻƴ ǘƘŜ bŀǝƻƴŀƭ {ǘǊŀǘŜƎƛŎ tƭŀƴƴƛƴƎ /ƻƳƳƛǧŜŜ ŀƴŘ ǘƘŜ 
aŜƳōŜǊǎƘƛǇ !Ř IƻŎ /ƻƳƳƛǧŜŜΣ ŀǎ ǿŜƭƭ ŀǎ ŀ ŎǊŜŘŜƴǝŀƭŜŘ ǘŜŀŎƘŜǊ ƻƴ 
ǘƘŜ bŀǝƻƴŀƭ tŀǘǊƛƻǝŎ 9ŘǳŎŀǝƻƴ /ƻƳƳƛǧŜŜΦ  Iƛǎ нт ȅŜŀǊǎ ƛƴ ǘƘŜ !ƛǊ 
CƻǊŎŜΣ ǿƘƛŎƘ ōŜƎŀƴ ƛƴ мфтр ƛƴŎƭǳŘŜŘ ŜƛƎƘǘ ȅŜŀǊǎ ŀǎ ŀƴ ŜƴƭƛǎǘŜŘ C!!π
ŎŜǊǝŬŜŘ !ƛǊ ¢ǊŀŶŎ /ƻƴǘǊƻƭƭŜǊΣ ŀƴŘ ŀƊŜǊ ŀǧŜƴŘƛƴƎ hŶŎŜǊ ¢ǊŀƛƴƛƴƎ 
{ŎƘƻƻƭ ƛƴ мфуо ǎŜǊǾƛƴƎ ŀǎ ŀ ǊŀǘŜŘ !ƛǊ .ŀǧƭŜ aŀƴŀƎŜǊΦ ¦Ǉƻƴ Ƙƛǎ ƳƛƭƛǘŀǊȅ 
ǊŜǝǊŜƳŜƴǘΣ [ǘ /ƻƭ ²ƻǊƭŜȅ ǘƘŜƴ ǎǇŜƴǘ ƻǾŜǊ ŦƻǳǊǘŜŜƴ ȅŜŀǊǎ ƛƴǎǘǊǳŎǝƴƎ 
ǘƘŜ !ƛǊ CƻǊŎŜ WǳƴƛƻǊ wh¢/ ǇǊƻƎǊŀƳ ŀǘ /ǊŜǎŎŜƴǘŀ ±ŀƭƭŜȅ IƛƎƘ {ŎƘƻƻƭ ƛƴ 

[ŀ /ǊŜǎŎŜƴǘŀΣ /ŀƭƛŦƻǊƴƛŀ ōŜŦƻǊŜ ǊŜǝǊƛƴƎ ƛƴ нлмтΦ  [ǘ /ƻƭ ²ƻǊƭŜȅ ƘƻƭŘǎ ŀ .ŀŎƘŜƭƻǊ ƻŦ {ŎƛŜƴŎŜ ŘŜƎǊŜŜ ƛƴ 
tǊƻŦŜǎǎƛƻƴŀƭ !ŜǊƻƴŀǳǝŎǎ ŦǊƻƳ 9ƳōǊȅπwƛŘŘƭŜ !ŜǊƻƴŀǳǝŎŀƭ ¦ƴƛǾŜǊǎƛǘȅΣ ŀƴŘ ŀ aŀǎǘŜǊ ƻŦ tǳōƭƛŎ 
!ŘƳƛƴƛǎǘǊŀǝƻƴ όat!ύ ŘŜƎǊŜŜ ŦǊƻƳ ¢Ǌƻȅ {ǘŀǘŜ ¦ƴƛǾŜǊǎƛǘȅΦ  [ǘ /ƻƭ ²ƻǊƭŜȅ ƛǎ ǘƘŜ !ǎǎƛǎǘŀƴǘ 5ƛǊŜŎǘƻǊ ŦƻǊ 
hǇŜǊŀǝƻƴǎ ŀǘ ǘƘŜ ¢ƘƻǳǎŀƴŘ hŀƪǎ ¸ƻǳǘƘ [ŜŀŘŜǊǎƘƛǇ /ƻƴŦŜǊŜƴŎŜ ό¢h¸[/ύΣ Ƙŀǎ ōŜŜƴ ƻƴ ǘƘŜ ¢h¸[/ ǎǘŀũ ŦƻǊ 
ƻǾŜǊ мл ȅŜŀǊǎΣ ŀƴŘ ŘŜǾŜƭƻǇŜŘ ǘƘŜ ¢h¸[/Ωǎ ŎǳǊǊŜƴǘ ŎǳǊǊƛŎǳƭǳƳΦ 

/!b5L5!¢9 t[!¢Chwa 

LŦ ŜƭŜŎǘŜŘ ŀǎ ȅƻǳǊ фоǊŘ /ƻƳƳŀƴŘŜǊπƛƴπ/ƘƛŜŦ ƻŦ ǘƘŜ hǊŘŜǊΣ L ǇƭŜŘƎŜ Ƴȅ ŎƻƳƳƛǘƳŜƴǘ ǘƻ ŎŀǊǊȅπƻƴ ǿƛǘƘ ǘƘŜ 
ŬǾŜπȅŜŀǊ ǊŜǾƛǘŀƭƛȊŀǝƻƴ Ǉƭŀƴ ǘƘŀǘ t/Lb/ hƪƛƴ ƛƴƛǘŀǘŜŘ ƛƴ нлнм ŀƴŘ Ƙŀǎ ŎƻƴǝƴǳŜŘ ǳƴŘŜǊ ǘƘŜ ǘƘƻǳƎƘǜǳƭ 
ƭŜŀŘŜǊǎƘƛǇ ƻŦ /Lb/ tŜǊŜȊΦ  hǳǊ нлноπнлнр {ǘǊŀǘŜƎƛŎ tƭŀƴ ǇǊƻǾƛŘŜǎ ŀ ǊƻŀŘƳŀǇ ŦƻǊ ŎƻƴǝƴǳƛƴƎ ƻǳǊ 
ǊŜǾƛǘŀƭƛȊŀǝƻƴ ŜũƻǊǘǎΣ ŀ ǊƻŀŘƳŀǇ ǘƘŀǘ wŜƎƛƻƴ ŀƴŘ /ƘŀǇǘŜǊǎ ŀƭƛƪŜ ƘŀǾŜ ƛƳǇƭŜƳŜƴǘŜŘ ǿƛǘƘ ŜƴǘƘǳǎƛŀǎƳ ŀƴŘ 
ǾƛƎƻǊΦ  L ǿŀƴǘ ƻǳǊ hǊŘŜǊ ǘƻ ŎƻƴǝƴǳŜ ǘƘŜǎŜ Ǿƛǘŀƭ ŜũƻǊǘǎΣ ŜũƻǊǘǎ ǘƘŀǘ ŀǊŜ ǊƻƻǘŜŘ ƛƴ ǘƘŜ hǊŘŜǊΩǎ tǊŜŀƳŀōƭŜ 
ǿƘƛŎƘ ŘŜŬƴŜǎ ƻǳǊ hǊŘŜǊΩǎ ŎƻǊŜ ǾŀƭǳŜǎΥ  ƛǘ ƛǎ ǘƘǊƻǳƎƘ ǘƘŜ tǊŜŀƳŀōƭŜ ǘƘŀǘ ǘƘŜ hǊŘŜǊ ǿƛƭƭ ŎƻƴǝƴǳŜ ǘƻ ǘƘǊƛǾŜ 
ŀƴŘ ǎŜŜ ƻǳǊ ŎƻƳƳǳƴƛǘȅ ƻǳǘǊŜŀŎƘ ŜũƻǊǘǎ ƎǊƻǿ ƛƴ ƭŜŀǇǎ ŀƴŘ ōƻǳƴŘǎΦ  CƻǊ ƻǾŜǊ млл ȅŜŀǊǎ ǘƘƛǎ ƻǊŘŜǊ Ƙŀǎ ŀ 
ǊƛŎƘ ǘǊŀŘƛǝƻƴ ƻŦ ǎŜǊǾƛŎŜ ǘƻ ȅƻǳǘƘΣ ƻǳǊ ŎƻƳƳǳƴƛǘȅΣ ŀƴŘ ƻǳǊ ƴŀǝƻƴΥ  L ǿƻǳƭŘ ōŜ ƘƻƴƻǊŜŘ ƛŦ ȅƻǳ ǿƻǳƭŘ ŀƭƭƻǿ 
ƳŜ ǘƻ ƭŜŀŘ ŀƴŘ ǎǳǇǇƻǊǘ ȅƻǳǊ ŜũƻǊǘǎΣ ŀƭƭ ŦƻǊ ŀƴ ƻǊƎŀƴƛȊŀǝƻƴ ǘƘŀǘ ǿŜ ŀƭƭ ǘǊǳƭȅ ƭƻǾŜΦ 

 

Senior Vice Commander in Chief 
[ǘ /ƻƭ aŀǊƻƴ wǳƛȊΣ ¦{!C όwŜǘύ 

L ŀƳ ŀ нтπȅŜŀǊ ǊŜǝǊŜŘ ǇǊƛƻǊπŜƴƭƛǎǘŜŘ ŀƴŘ ǊŜǝǊŜŘ ŎƻƳƳƛǎǎƛƻƴŜŘ ƻŶŎŜǊΦ 
L ǎŜǊǾŜŘ ŀǎ ŀƴ !ƛǊƳŀƴ CƛǊǎǘ /ƭŀǎǎΣ {ŜƴƛƻǊ !ƛǊƳŀƴΣ {ŜǊƎŜŀƴǘΣ ŀƴŘ {ǘŀũ 
{ŜǊƎŜŀƴǘ όмфулπмфунύ ǿƛǘƘ ǘƘŜ tǳŜǊǘƻ wƛŎƻ !ƛǊ bŀǝƻƴŀƭ DǳŀǊŘ ŀƴŘ 
ǿƛǘƘ ǘƘŜ ¦{!C ŀŎǝǾŜ Řǳǘȅ ŀǎ ŀ ŦŜŘŜǊŀƭƭȅ ŎƻƳƳƛǎǎƛƻƴŜŘ ƻŶŎŜǊ όмфунπ
нллтύΦ aȅ ƳƛƭƛǘŀǊȅ ŎŀǊŜŜǊ ǎŜǊǾƛŎŜ ƘƛƎƘƭƛƎƘǘǎ ƛƴŎƭǳŘŜǎ ǎŜǊǾƛƴƎ ŀǎ ŀ 
ƳƛƭƛǘŀǊȅ ŀǾƛŀǘƻǊΣ ǎŜǊǾƛŎŜ ŀŎŀŘŜƳƛŎ ƛƴǎǘǊǳŎǘƻǊ ŀǘ ¦{a! ŀƴŘ ¦{!C!Σ 
ǎŜǊǾƛƴƎ ŀǎ ŀ ŎƻƳōŀǘ Ƴƛǎǎƛƻƴ ŎƻƳƳŀƴŘŜǊ ό5ŜǎŜǊǘ {ƘƛŜƭŘκ{ǘƻǊƳύΣ 
ǎŜǊǾƛƴƎ ǘǿƻ ǘƻǳǊǎ ŀōǊƻŀŘ ŀǎ ŀ ¦{ ŘƛǇƭƻƳŀǝŎ ƳƛƭƛǘŀǊȅ ƭƛŀƛǎƻƴ ƻŶŎŜǊΣ 
Wƻƛƴǘ {ŜǊǾƛŎŜ aƛƭƛǘŀǊȅ DǊƻǳǇ /ƘƛŜŦΣ ŀƴŘ ²ŜǎǘŜǊƴ IŜƳƛǎǇƘŜǊŜ ¦{!C 
CƻǊŜƛƎƴ !ǊŜŀ hŶŎŜǊ ǿƛǘƘ ¦{ LƴǘŜǊŀƎŜƴŎȅ Wƻƛƴǘ /ƻƳƳŀƴŘ όŦƻǊǿŀǊŘπ
ŘŜǇƭƻȅŜŘύ ǎŜŎǳǊƛǘȅ ŀǎǎƛǎǘŀƴŎŜ ǇƭŀƴƴƛƴƎ ǘŜŀƳ ǎŜǊǾƛŎŜ ŎƻǳƴǘŜǊǇŀǊǘǎΦ aȅ 
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Ǉƻǎǘ ƳƛƭƛǘŀǊȅ ǎŜǊǾƛŎŜ ƘƛƎƘƭƛƎƘǘǎ ƛƴŎƭǳŘŜ ǎŜǊǾƛƴƎ ŀǎ ŀƴ !CWwh¢/ {ŜƴƛƻǊ !ŎŀŘŜƳƛŎ LƴǎǘǊǳŎǘƻǊ ŀƴŘ ǇǊƻƎǊŀƳ 
ƳŀƴŀƎŜǊΣ 5ƛǎǘŀƴŎŜ [ŜŀǊƴƛƴƎ tǊƻƎǊŀƳ 5ŜŦŜƴǎŜ /ƻƴǘǊŀŎǘƻǊ /ƻǳǊǎŜ LƴǎǘǊǳŎǘƻǊ ǿƛǘƘ /н ¢ŜŎƘƴƻƭƻƎƛŜǎΣ LƴŎΦ Σ 
ŀƴŘ ǎŜǊǾƛƴƎ мсπȅŜŀǊǎ ŀǎ ŀƴ ah²² ǇŜǊǇŜǘǳŀƭ ŦŜƭƭƻǿ ŎƻƳǇŀƴƛƻƴΦ aȅ ah²² ŎƻƳǇŀƴƛƻƴ ŜȄǇŜǊƛŜƴŎŜ 
ƛƴŎƭǳŘŜǎ ǎŜǊǾƛƴƎ ǘƘŜ hǊŘŜǊ ŀǎ ŀ ƭƻŎŀƭ /ƘŀǇǘŜǊ bŜǿǎƭŜǧŜǊ 9ŘƛǘƻǊΣ ǿŜōǎƛǘŜ ǿŜōƳŀǎǘŜǊΣ ƻƴƭƛƴŜ ǎƻŎƛŀƭ ƳŜŘƛŀ 
ƛƴƅǳŜƴŎŜǊΣ ŀƴŘ ƳŜŘƛŀ ǇƭŀǜƻǊƳ ƳŀƴŀƎŜǊΣ ŀƴŘ ŀǎǎǳƳƛƴƎ ǘƘŜ ǊŜǎǇƻƴǎƛōƛƭƛǝŜǎ ƻŦ ah²² ŜƭŜŎǘŜŘ ƻŶŎŜ ŀǎ ŀƴ 
!ŘƧǳǘŀƴǘ hŶŎŜǊΣ /ƘŀǇǘŜǊ κ 5ŜǇŀǊǘƳŜƴǘ κ wŜƎƛƻƴ /ƻƳƳŀƴŘŜǊΣ ŀǇǇƻƛƴǘŜŘ ǾƛŎŜ ŎƘŀƛǊ ŀƴŘ ŎƘŀƛǊ ƻƴ ƻǾŜǊ ǎƛȄ 
ƭƻŎŀƭ ŎƘŀǇǘŜǊ ŀƴŘ ƴŀǝƻƴŀƭ ŎƻƳƳƛǧŜŜǎΣ ŀǇǇƻƛƴǘŜŘ DŜƴŜǊŀƭ {ǘŀũ hŶŎŜǊΣ ŀƴŘ ǎǳŎŎŜǎǎŦǳƭƭȅ ŜƭŜŎǘŜŘ ŀǎ ǾƛŎŜ 
ŎƻƳƳŀƴŘŜǊ ƛƴ ŎƘƛŜŦ ŦƻǊ ǘƘŜ ƭŀǎǘ ǘƘǊŜŜ ŎƻƴǎŜŎǳǝǾŜ ȅŜŀǊǎΦ 

/!b5L5!¢9 t[!¢Chwa 

!ǎ ŀ ŘŜŘƛŎŀǘŜŘ ah²² ŦŜƭƭƻǿ ŎƻƳǇŀƴƛƻƴ L ŀƳ ŎƻƳƳƛǧŜŘ ǘƻ ǘƘŜ hǊŘŜǊΩǎ Ǿƛǎƛƻƴ ŀƴŘ ƳƛǎǎƛƻƴΣ ŀƴŘ L ǎǘǊƛǾŜ 

ǘƻ ōŜ ŀ ŦŀƛǘƘŦǳƭ ǎǘŜǿŀǊŘ ƻŦ ǎŜǊǾŀƴǘ ƭŜŀŘŜǊ ƎǳƛŘƛƴƎ ǇǊƛƴŎƛǇƭŜǎ ŀƴŘ ŘŜŘƛŎŀǘŜŘ ǇŜǊǇŜǘǳŀƭ ǎŜƭƅŜǎǎ ǎŜǊǾƛŎŜ 

ǇŜǊǎƻƴŀƭ ŎƻƴǾƛŎǝƻƴǎ ς ŘŀǝƴƎ ōŀŎƪ ǘƻ Ƴȅ wƻƳŀƴ /ŀǘƘƻƭƛŎ ǇŀǊƛǎƘ ǳǇōǊƛƴƎƛƴƎ ŀƴŘ ŜŀǊƭȅ ȅŜŀǊǎ ƻŦ ǎŜǊǾƛŎŜ ǘƻ 

Ƴȅ ƭƻŎŀƭ ŎƻƳƳǳƴƛǘȅ ŀǎ ŀƴ ŀƭǘŀǊ ōƻȅΣ .ƻȅ {ŎƻǳǘΣ ŀƴŘ tŀǘǊƻƭ .ƻȅ ǎŎƘƻƻƭ ŎǊƻǎǎƛƴƎ ƎǳŀǊŘΦ aȅ ƳŀƴǘǊŀ ƛǎ ά{ŜŜ ŀ 

ƴŜŜŘ ς Cƛƭƭ ŀ ƴŜŜŘέ ǿƘƛŎƘ Ƙŀǎ ŀƭǿŀȅǎ ƻǊƛŜƴǘŜŘ Ƴȅ ƭƛŦŜ ǘƻ ǎŜǊǾƛŎŜ ŀƴŘ ƘŜƭǇƛƴƎ ƻǘƘŜǊǎΦ aȅ ah²² ƧƻǳǊƴŜȅ 

Ƙŀǎ ōŜŜƴ ƻƴŜ ƻŦ ƭƛŦŜπƭƻƴƎ ƭŜŀǊƴƛƴƎΣ ǇŜǊǎƻƴŀƭ ŎƘŀǊŀŎǘŜǊ ŘŜǾŜƭƻǇƳŜƴǘΣ ŀƴŘ ŀǎ ŘŜƳƻƴǎǘǊŀǘŜŘ ōȅ Ƴȅ ŀōƛƭƛǘȅ ǘƻ 

Ƴǳƭǝǘŀǎƪ ŜũŜŎǝǾŜƭȅ ŀƴŘ ƴŜǾŜǊ Ŧǳƭƭȅ ǊŜƭƛƴǉǳƛǎƘƛƴƎ ŀƴȅ Ǉŀǎǘ ŀǇǇƻƛƴǘŜŘκƎŀƛƴŜŘ Ǉƻǎƛǝƻƴ ǊŜǎǇƻƴǎƛōƛƭƛǝŜǎ ς 

ǿƘƛƭŜ ŎƻƴǝƴǳƛƴƎ ǘƻ ǘŀƪŜ ƻƴ ŀŘŘŜŘ ƭŜŀŘŜǊǎƘƛǇ ŀŎŎƻǳƴǘŀōƭŜ ǊŜǎǇƻƴǎƛōƛƭƛǝŜǎ ŀƴŘ ŎƘŀƭƭŜƴƎŜǎΣ Ƴȅ ǇŜǊǎƻƴŀƭ 

Ǉŀǎǎƛƻƴ Ƙŀǎ ōŜŜƴ ŀƴŘ ǿƛƭƭ ŎƻƴǝƴǳŜ ǘƻ ōŜ ŦƻŎǳǎŜŘ ƻƴ ƘŜƭǇƛƴƎ ŦŀŎƛƭƛǘŀǘŜ ŀƴŘ ŜƴǊƛŎƘ Ƴȅ ah²² ŦŜƭƭƻǿ 

ŎƻƳǇŀƴƛƻƴ ŎƻƭƭŜŎǝǾŜ ŦŀƳƛƭȅ ŜȄǇŜǊƛŜƴŎŜ ōȅ ŀƭǿŀȅǎ ōŜƛƴƎ ŀǾŀƛƭŀōƭŜ ǘƻ ƭƛƎƘǘŜƴ ŀƴȅƻƴŜΩǎ ǇŜǊǎƻƴŀƭ ƭƻŀŘΦ 

ά{ŜǊǾƛŎŜ ōŜŦƻǊŜ ǎŜƭŦέ ǿƛƭƭ ŀƭǿŀȅǎ ōŜ Ƴȅ ŘǊƛǾƛƴƎ Ǉŀǎǎƛƻƴ ŀƴŘ ǇǳǊǇƻǎŜΣ ǿƘŜǘƘŜǊ ǎŜǊǾƛƴƎ ǿƛǘƘ ǘƘŜ ah²² 

ŀƴŘ ƻǘƘŜǊ ŦŜƭƭƻǿ ǾŜǘŜǊŀƴ ǎŜǊǾƛŎŜ ƻǊƎŀƴƛȊŀǝƻƴǎ ƻǊ ŀǎǎǳƳƛƴƎ ǇŜǊǎƻƴŀƭ ǎǳǇǇƻǊǘ ǇǊƻƧŜŎǘǎ ŀǘ ƘƻƳŜ ŀƴŘ ƛƴ Ƴȅ 

ŎƻƳƳǳƴƛǘȅΦ 

Vice Commander in Chief 
/!t¢ 9ŘǿŀǊŘ ²Φ DŀƴǧΣ ¦{b όwŜǘύ 

/ŀǇǘŀƛƴ Dŀƴǧ ŜƴƭƛǎǘŜŘ ƛƴ ǘƘŜ ¦{ !ǊƳȅ ŀƊŜǊ ƘƛƎƘ ǎŎƘƻƻƭΣ ƘŀǾƛƴƎ ōŜŜƴ ŘǊŀǿƴ 
ǘƻ ŀǾƛŀǝƻƴ ǎƛƴŎŜ Ƙƛǎ ŜŀǊƭȅ ȅŜŀǊǎΦ IŜ ǎŜǊǾŜŘ ŀ мнπƳƻƴǘƘ ǘƻǳǊ ƛƴ {ƻǳǘƘ 
±ƛŜǘƴŀƳ ŀǎ ŀ ƘŜƭƛŎƻǇǘŜǊ ŘƻƻǊ ƎǳƴƴŜǊ ŀƴŘ ŎǊŜǿ ŎƘƛŜŦΦ {ŜǇŀǊŀǝƴƎ ŦǊƻƳ ǘƘŜ 
!ǊƳȅ ƛƴ ŜŀǊƭȅ мфтнΣ ƘŜ ŜǾŜƴǘǳŀƭƭȅ ŜƴǊƻƭƭŜŘ ŀǘ IƻǿŀǊŘ ¦ƴƛǾŜǊǎƛǘȅΣ 5/Φ IŜ 
ŜŀǊƴŜŘ ŀ .ŀŎƘŜƭƻǊ ƻŦ {ŎƛŜƴŎŜ ŘŜƎǊŜŜ ƛƴ мфттΦ 5ŜŎƛŘƛƴƎ ǘƻ ǇǳǊǎǳŜ ŀǾƛŀǝƻƴ 
ƻƴŜ ƳƻǊŜ ǝƳŜΣ ƘŜ ŜƴǘŜǊŜŘ ǘƘŜ ¦{ bŀǾȅΩǎ !Ǿƛŀǝƻƴ hŶŎŜǊ /ŀƴŘƛŘŀǘŜ {ŎƘƻƻƭΦ 
/ƻƳǇƭŜǝƴƎ ŀǾƛŀǝƻƴ ǎŎƘƻƻƭ ƛƴ мфтуΣ ƘŜ ŜŀǊƴŜŘ Ƙƛǎ bŀǾŀƭ CƭƛƎƘǘ hŶŎŜǊ ǿƛƴƎǎ 
ŀƴŘ ǿŀǎ ǎŜƭŜŎǘŜŘ ŦƻǊ ŀǾƛŀǝƻƴ ǘǊŀƛƴƛƴƎ ƛƴ ǘƘŜ Cπмп ¢ƻƳŎŀǘ ŀǘ bŀǾŀƭ !ƛǊ {ǘŀǝƻƴ 
hŎŜŀƴŀΣ ±!Φ CƻǊ ǘƘŜ ƴŜȄǘ нт ȅŜŀǊǎΣ ƘŜ ƅŜǿ ŦǊƻƳ ǘƘŜ ŘŜŎƪǎ ƻŦ ¦{{ 5ǿƛƎƘǘ 5Φ 
9ƛǎŜƴƘƻǿŜǊΣ ¦{{ {ŀǊŀǘƻƎŀΣ ¦{{ CƻǊǊŜǎǘŀƭΣ ¦{{ /ŀǊƭ ±ƛƴǎƻƴΣ ŀƴŘ ¦{{ 

LƴŘŜǇŜƴŘŜƴŎŜΦ IŜ ǘƻƻƪ ŎƻƳƳŀƴŘ ƻŦ CƛƎƘǘŜǊ {ǉǳŀŘǊƻƴ ом ŀǘ bŀǾŀƭ !ƛǊ {ǘŀǝƻƴ aƛǊŀƳŀǊΣ /! ƛƴ мффн ŀƴŘ 
ōŜƎŀƴ ǎŜǊǾƛƴƎ ǿƛǘƘ ǘƘŜ bŀǾȅΩǎ ²Ŝǎǘ /ƻŀǎǘ CƛƎƘǘŜǊ ²ƛƴƎΦ IŜ ƛǎ ŀ ƎǊŀŘǳŀǘŜ ƻŦ ǘƘŜ LƴŘǳǎǘǊƛŀƭ /ƻƭƭŜƎŜ ƻŦ ǘƘŜ 
!ǊƳŜŘ CƻǊŎŜǎΣ 5/Σ ŀƴŘ ƻŦ ǘƘŜ LƴŘƛŀƴ bŀǝƻƴŀƭ 5ŜŦŜƴǎŜ /ƻƭƭŜƎŜΣ bŜǿ 5ŜƭƘƛΣ LƴŘƛŀΦ Lƴ нллл ŀƴŘ нллмΣ ƘŜ 
ŎƻƳƳŀƴŘŜŘ ǘƘŜ bŀǾȅ wŜŎǊǳƛǘ ¢ǊŀƛƴƛƴƎ /ƻƳƳŀƴŘ ŀǘ DǊŜŀǘ [ŀƪŜǎΣ L[Σ ǘƘŜ bŀǾȅΩǎ ƻƴƭȅ .ƻƻǘ /ŀƳǇΦ wŜǝǊƛƴƎ 
ŦǊƻƳ ǘƘŜ bŀǾȅ ƛƴ нллоΣ ƘŜ ōŜƎŀƴ ǘŜŀŎƘƛƴƎ ǿƛǘƘƛƴ ǘƘŜ ǇǳōƭƛŎπǎŎƘƻƻƭ ǎȅǎǘŜƳǎ ƻŦ ²ŀǎƘƛƴƎǘƻƴΣ 5/Σ ŀƴŘ tǊƛƴŎŜ 
DŜƻǊƎŜΩǎ /ƻǳƴǘȅΣ a5Φ IŜ Ƙŀǎ ǎƛƴŎŜ ǎŜǊǾŜŘ ŀǎ ǘƘŜ {ŜƴƛƻǊ bŀǾŀƭ {ŎƛŜƴŎŜ LƴǎǘǊǳŎǘƻǊ ŀǘ ŦƻǳǊ ŘƛũŜǊŜƴǘ ƘƛƎƘ 
ǎŎƘƻƻƭǎ ƛƴ ǘƘƻǎŜ ǘǿƻ ǎŎƘƻƻƭ ǎȅǎǘŜƳǎ ǿƘƛƭŜ ƘŜŀŘƛƴƎ ǳǇ ǘƘŜƛǊ bŀǾȅ Wwh¢/ ǇǊƻƎǊŀƳǎΦ IŜ ǎŜǊǾŜŘ ŀǎ ±ƛŎŜ 



φτφψ -/77 !ÌÍÁÎÁÃ ɉ/9 φτφχɊ 
 

0ÁÇÅ ȿ ςφ 

/ƻƳƳŀƴŘŜǊΣ tǊƛƴŎŜ DŜƻǊƎŜΩǎ /ƻǳƴǘȅ /ƘŀǇǘŜǊΣ ǇǊƛƻǊ ǘƻ Ƙƛǎ ŜƭŜŎǝƻƴ ŀǎ wŜƎƛƻƴ L± /ƻƳƳŀƴŘŜǊ ƛƴ нлнлΦ  IŜ 
ǿŀǎ ŜƭŜŎǘŜŘ ŀǎ ±ƛŎŜ /ƻƳƳŀƴŘŜǊ ƛƴ /ƘƛŜŦ ƛƴ нлнмΦ  

Vice Commander in Chief 
/h[ [ƻǊŜƴ ²ŜŜƪǎΣ ¦{! όwŜǘύ  

/h[ ²ŜŜƪǎ ƧƻƛƴŜŘ ǘƘŜ hǊŘŜǊ ƛƴ нлмс ŀƊŜǊ ŀ опπȅŜŀǊ ŎŀǊŜŜǊ ƛƴ ǘƘŜ ¦ƴƛǘŜŘ 
{ǘŀǘŜŘ !ǊƳȅΦ  IŜ ŜƴƭƛǎǘŜŘ ƛƴ ǘƘŜ ¦ƴƛǘŜŘ {ǘŀǘŜǎ !ǊƳȅ wŜǎŜǊǾŜ ƛƴ мфуо ŀǎ ŀ 
мо.Σ /ŀƴƴƻƴ /ǊŜǿƳŀƴΦ  IŜ ǊŜŎŜƛǾŜŘ Ƙƛǎ ŎƻƳƳƛǎǎƛƻƴ ŦǊƻƳ ǘƘŜ {ƻǳǘƘŜǊƴ 
Lƭƭƛƴƻƛǎ ¦ƴƛǾŜǊǎƛǘȅ ŀǘ /ŀǊōƻƴŘŀƭŜ ƛƴ мфус ŀƴŘ ŜŀǊƴŜŘ ŀ .Φ!Φ ƛƴ tƻƭƛǝŎŀƭ 
{ŎƛŜƴŎŜΦ  IŜ Ƙŀǎ ǎŜǊǾŜŘ ŀǎ ŀƴ LƴŦŀƴǘǊȅ tƭŀǘƻƻƴ [ŜŀŘŜǊΣ .ŀǧŀƭƛƻƴ ŀƴŘ .ǊƛƎŀŘŜ 
/ƘŜƳƛŎŀƭ hŶŎŜǊΣ LƴŦŀƴǘǊȅ /ƻƳǇŀƴȅ /ƻƳƳŀƴŘŜǊΣ {ǳǇǇƻǊǘ hǇŜǊŀǝƻƴǎ 
hŶŎŜǊΣ !ǊƳȅ wh¢/ LƴǎǘǊǳŎǘƻǊΣ !ǊƳƻǊ ŀƴŘ {ǳǇǇƻǊǘ .ŀǧŀƭƛƻƴ /ƻƳƳŀƴŘŜǊΣ 
5ŜǇǳǘȅ {ǳǎǘŀƛƴƳŜƴǘ .ǊƛƎŀŘŜ /ƻƳƳŀƴŘŜǊΣ ŀƴŘ 5ƛǾƛǎƛƻƴ DπпΦ   IŜ ŎƻƳǇƭŜǘŜŘ 
ǘƘŜ 5ŜŦŜƴǎŜ {ŜŎǳǊƛǘȅ /ƻƻǇŜǊŀǝƻƴ !ƎŜƴŎȅΩǎ CƻǊŜƛƎƴ aƛƭƛǘŀǊȅ {ŀƭŜǎ 
ŎŜǊǝŬŎŀǝƻƴ ǿƘƛƭŜ ŀǎǎƛƎƴŜŘ ŀǎ ǘƘŜ /ƻƳōƛƴŜŘ {ǘǊŀǘŜƎƛŎ ¢Ǌŀƴǎƛǝƻƴ 

!ŦƎƘŀƴƛǎǘŀƴΩǎ [ƛŦŜŎȅŎƭŜ aŀƴŀƎŜƳŜƴǘ 5ƛǊŜŎǘƻǊΦ  Iƛǎ ŀǎǎƛƎƴƳŜƴǘǎ ƛƴŎƭǳŘŜŘ ŎƻƳōŀǘ Řǳǘȅ ƛƴ ǘƘŜ wŜǇǳōƭƛŎ ƻŦ 
tŀƴŀƳŀ ŀƴŘ ǘƘǊŜŜ ǘƻǳǊǎ ƛƴ !ŦƎƘŀƴƛǎǘŀƴΦ    

IŜ ƧƻƛƴŜŘ ǘƘŜ ±ŀƴŘŜƴōǳǊƎ /ƘŀǇǘŜǊ ƛƴ {ŀƴ [ǳƛǎ hōƛǎǇƻΣ /ŀƭƛŦƻǊƴƛŀΦ  Lƴ нлмуΣ ƘŜ ƳƻǾŜŘ ǘƻ ǘƘŜ 5ŜƭŀǿŀǊŜ 
/ƘŀǇǘŜǊΦ  IŜ Ƙŀǎ ǎŜǊǾŜŘ ŀǎ wŜƎƛƻƴ LLL /ƻƳƳŀƴŘŜǊ ŀƴŘ ǿŜƭƭ ŀǎ ǘƘŜ /ƘŀƛǊ ƻŦ ǘƘŜ /ƻǳƴŎƛƭ ƻŦ !ǊŜŀ 
/ƻƳƳŀƴŘŜǊǎΦ  /h[ ²ŜŜƪǎ ƛǎ ŀƭǎƻ ŀ ƳŜƳōŜǊ ƻŦ LǊŀǉ ŀƴŘ !ŦƎƘŀƴƛǎǘŀƴ ±ŜǘŜǊŀƴǎ ƻŦ !ƳŜǊƛŎŀΣ !¦{!Σ ¢ǊŀǾƛǎ 
aŀƴƛƻƴ CƻǳƴŘŀǝƻƴΣ aŜǊƎƛƴƎ ±Ŝǘǎ ŀƴŘ tƭŀȅŜǊǎ ŀƴŘ ah!!Φ  IŜ ŎǳǊǊŜƴǘƭȅ ǎŜǊǾŜǎ ƻƴ ǘƘŜ aŜƳōŜǊǎƘƛǇΣ 
{ǘǊŀǘŜƎƛŎ tƭŀƴƴƛƴƎ ŀƴŘ bŀǝƻƴŀƭ /ƻƴǾŜƴǝƻƴ /ƻƳƳƛǧŜŜǎΦ 

Vice Commander in Chief 
/h[ aƛŎƘŀŜƭ tŀǳƭ tŜŎƪΣ ¦{! όwŜǘύ 

aƛŎƘŀŜƭ tŜŎƪ ƛǎ ŎǳǊǊŜƴǘƭȅ ǎŜǊǾƛƴƎ ŀǎ /ƘŀƛǊƳŀƴΣ Lƭƭƛƴƻƛǎ 5ŜǇŀǊǘƳŜƴǘ ƻŦ 
±ŜǘŜǊŀƴǎ !ũŀƛǊǎ !ŘǾƛǎƻǊȅ /ƻǳƴŎƛƭ ŀƴŘ ŀǎ ah²² /ƻƳƳŀƴŘŜǊ Lƭƭƛƴƻƛǎ 
5ŜǇŀǊǘƳŜƴǘΦ  IŜ ǿŀǎ ŜƭŜŎǘŜŘ 5ŜŎŜƳōŜǊ фΣ нлнлΣ ǘƻ ŀ ǘǿƻ ȅŜŀǊ ǘŜǊƳΦ IŜ 
ǿŀǎ ǘǿƛŎŜ ŜƭŜŎǘŜŘ ŀǎ wŜƎƛƻƴ · /ƻƳƳŀƴŘŜǊΣ aƛƭƛǘŀǊȅ hǊŘŜǊ ƻŦ ²ƻǊƭŘ ²ŀǊǎΦ  
IŜ Ƙŀǎ ǎŜǊǾŜŘ ƻƴ ǘƘŜ L5±! !ŘǾƛǎƻǊȅ /ƻǳƴŎƛƭ ǎƛƴŎŜ нллтΦ  IŜ ƛǎ Ǉŀǎǘ 
bŀǝƻƴŀƭ ±ƛŎŜ tǊŜǎƛŘŜƴǘ ς !ǊƳȅ ŀƴŘ 5ŜǇŀǊǘƳŜƴǘ tǊŜǎƛŘŜƴǘ ƻŦ ǘƘŜ wŜǎŜǊǾŜ 
hŶŎŜǊǎ !ǎǎƻŎƛŀǝƻƴ ŀƴŘ ƛǎ ŀ tŀǎǘ tƻǎǘ /ƻƳƳŀƴŘŜǊ ƻŦ ǘƘŜ ±C² ŀƴŘ 
!ƳŜǊƛŎŀƴ [ŜƎƛƻƴΦ 

aƛƪŜ ǊŜǝǊŜŘ ƛƴ WǳƴŜ нлмт ŀǎ {ǳǇŜǊƛƴǘŜƴŘŜƴǘΣ ±ŜǘŜǊŀƴǎ !ǎǎƛǎǘŀƴŎŜ 
/ƻƳƳƛǎǎƛƻƴ [ŀƪŜ /ƻǳƴǘȅΣ L[Φ IŜ ǎŜǊǾŜŘ ŀǎ {ǳǇŜǊƛƴǘŜƴŘŜƴǘ ŦǊƻƳ нллс ǘƻ нлмтΦ  tǊŜǾƛƻǳǎƭȅ ƘŜ ǎŜǊǾŜŘ ŀǎ ŀ 
{ŜǊƎŜŀƴǘ ƛƴ ǘƘŜ DŀƭŜǎōǳǊƎ tƻƭƛŎŜ 5ŜǇŀǊǘƳŜƴǘ ŦƻǊ нп ȅŜŀǊǎΦ 

aƛƪŜ ǎŜǊǾŜŘ ƛƴ ±ƛŜǘƴŀƳ ǿƛǘƘ ǘƘŜ муǘƘ at .ǊƛƎŀŘŜ ƛƴ мфсуπмфтл ŀǎ ŀ {ŜǊƎŜŀƴǘ ŀƴŘ ǿŀǎ ŎƻƳƳƛǎǎƛƻƴŜŘ ŀǎ ŀ 
н[¢ ŦǊƻƳ LƴŦŀƴǘǊȅ h/{ ŀǘ CƻǊǘ .ŜƴƴƛƴƎ ŀƴŘ ǊŜǘǳǊƴŜŘ ǘƻ ±ƛŜǘƴŀƳ ƛƴ мфтмΦ  IŜ ǊŜǝǊŜŘ ŦǊƻƳ ǘƘŜ !ǊƳȅ 
wŜǎŜǊǾŜ ŀǎ ŀ /ƻƭƻƴŜƭ ǿƛǘƘ ǘƘŜ усǘƘ !w/ha ƛƴ мффсΦ  Iƛǎ ƳƛƭƛǘŀǊȅ ŀǿŀǊŘǎ ƛƴŎƭǳŘŜ ǘƘŜ [ŜƎƛƻƴ ƻŦ aŜǊƛǘΣ 
.ǊƻƴȊŜ {ǘŀǊ aŜŘŀƭ aŜŘŀƭΣ aŜǊƛǘƻǊƛƻǳǎ {ŜǊǾƛŎŜ aŜŘŀƭ ŀƴŘ !ǊƳȅ /ƻƳƳŜƴŘŀǝƻƴ aŜŘŀƭ ǿƛǘƘ н h[/Φ 

aƛƪŜ Ƙŀǎ ǎŜǊǾŜŘ ŀǎ ŀ ǾƻƭǳƴǘŜŜǊ ŦƻǊ ǘƘŜ Lƭƭƛƴƻƛǎ /ƻƳƳƛǧŜŜ ŦƻǊ 9ƳǇƭƻȅŜǊ {ǳǇǇƻǊǘ ƻŦ ǘƘŜ DǳŀǊŘ ŀƴŘ wŜǎŜǊǾŜ 
ŦƻǊ ǘƘŜ Ǉŀǎǘ по ȅŜŀǊǎ ŀǎǎƛǎǝƴƎ DǳŀǊŘ ŀƴŘ wŜǎŜǊǾŜ ƳŜƳōŜǊǎ ǿƛǘƘ ǳƴŘŜǊǎǘŀƴŘƛƴƎ ǘƘŜƛǊ ŜƳǇƭƻȅƳŜƴǘǎ ǊƛƎƘǘǎΦ  



φτφψ -/77 !ÌÍÁÎÁÃ ɉ/9 φτφχɊ 
 

0ÁÇÅ ȿ ςχ 

aƛƪŜ ƛǎ ŀ ƎǊŀŘǳŀǘŜ ƻŦ ²ŜǎǘŜǊƴ Lƭƭƛƴƻƛǎ ¦ƴƛǾŜǊǎƛǘȅ ǿƛǘƘ ŀ .! ƛƴ !ŘƳƛƴƛǎǘǊŀǝƻƴ ƻŦ /ǊƛƳƛƴŀƭ WǳǎǝŎŜ ŀƴŘ ŀƴ 
!ǎǎƻŎƛŀǝƻƴ 5ŜƎǊŜŜ ƛƴ [ŀǿ 9ƴŦƻǊŎŜƳŜƴǘ !ŘƳƛƴƛǎǘǊŀǝƻƴ ŦǊƻƳ /ŀǊƭ {ŀƴŘōǳǊƎ /ƻƭƭŜƎŜΦ 

IŜ ƛǎ ƳŀǊǊƛŜŘ ǘƻ tƻ [ƛƴ [ŜŜ ŀƴŘ Ƙŀǎ ǘǿƻ ŘŀǳƎƘǘŜǊǎ ŀƴŘ р ƎǊŀƴŘŎƘƛƭŘǊŜƴΦ IŜ ǊŜǎƛŘŜǎ ƛƴ aǳƴŘŜƭŜƛƴΣ L[Φ  Iƛǎ 
ŘŀǳƎƘǘŜǊ ¢ǊŀŎȅ ƛǎ ŀ ŦƻǊƳŜǊ !ǊƳȅ wŜǎŜǊǾŜ /ŀǇǘŀƛƴΣ ŀƴŘ Ƙƛǎ ƎǊŀƴŘŘŀǳƎƘǘŜǊ YŜƴȊƛŜ ƛǎ ƛƴ wh¢/ ŀǘ Lƭƭƛƴƻƛǎ {ǘŀǘŜ 
¦ƴƛǾŜǊǎƛǘȅ ŀƴŘ ƛǎ ǘƘŜ рǘƘ ƎŜƴŜǊŀǝƻƴ ǘƻ ǎŜǊǾŜΦ 

Vice Commander in Chief 
/ƻƭ !ŘŀƭōŜǊǘƻ wƛǾŜǊŀΣ ¦{!C όwŜǘύ 

/ƻƭƻƴŜƭ wƛǾŜǊŀ ƧƻƛƴŜŘ ǘƘŜ aƛƭƛǘŀǊȅ hǊŘŜǊ ƻŦ ǘƘŜ ²ƻǊƭŘ ²ŀǊǎ ƛƴ нлмт ŀǎ ŀ 
ŎƻƳǇŀƴƛƻƴ ŀƴŘ !ŘƧǳǘŀƴǘ ǿƛǘƘ ǘƘŜ tǳŜǊǘƻ wƛŎƻ /ƘŀǇǘŜǊΦ Lƴ нлмф ƘŜ 
ōŜŎŀƳŜ ǘƘŜ /ƘŀǇǘŜǊ /ƻƳƳŀƴŘŜǊΦ ¢Ƙŀǘ ǎŀƳŜ ȅŜŀǊ ƘŜ ŀƭǎƻ ōŜŎŀƳŜ ǘƘŜ 
/ƘŀƛǊΣ bŀǝƻƴŀƭ {ŜŎǳǊƛǘȅ /ƻƳƳƛǧŜŜΣ ŀ Ǉƻǎƛǝƻƴ ƘŜ ǎǝƭƭ ƘƻƭŘǎ ǘƻŘŀȅΦ 

Lƴ WǳƴŜ нлннΣ /ƻƭƻƴŜƭ wƛǾŜǊŀ ōŜŎŀƳŜ 9ŘƛǘƻǊ ƻŦ ǘƘŜ ŎƘŀǇǘŜǊΩǎ ƴŜǿǎƭŜǧŜǊΦ 
IŜ ŀƭǎƻ ōŜŎŀƳŜ ǘƘŜ 5ŜǇŀǊǘƳŜƴǘ /ƻƳƳŀƴŘŜǊ ŦƻǊ tǳŜǊǘƻ wƛŎƻΣ ǳƴǝƭ 
hŎǘƻōŜǊ нлноΣ ǿƘŜƴ ƘŜ ǘƻƻƪ ƻǾŜǊ ŀǎ wŜƎƛƻƴ ±L /ƻƳƳŀƴŘŜǊΦ /ƻƭƻƴŜƭ 
wƛǾŜǊŀ ǿŀǎ ǇŀǊǘ ƻŦ ǘƘŜ LƴŦƻǊƳŀǝƻƴ ŀƴŘ tǳōƭƛŎƛǘȅ DǊŀŘƛƴƎ /ƻƳƳƛǧŜŜ ǘƻ 
ŘŜǘŜǊƳƛƴŜ ǘƘŜ ǿƛƴƴŜǊǎ ƻŦ ǘƘŜ /ƘŀǇǘŜǊǎ bŜǿǎƭŜǧŜǊ ŎŀǘŜƎƻǊȅ ŦƻǊ h¸ннΣ 
ŀƴŘ ǿŀǎ ǇŀǊǘ ƻŦ ǘƘŜ wŜƎƛƻƴ ±L ǿƻǊƪƛƴƎ ŎƻƳƳƛǧŜŜ ǿƘƛŎƘ ƳŀŘŜ ǇƻǎǎƛōƭŜ 

ǘƘŜ нлнн bŀǝƻƴŀƭ /ƻƴǾŜƴǝƻƴ ƛƴ WŀŎƪǎƻƴǾƛƭƭŜΦ 

CǊƻƳ мфур ǘƻ мффнΣ /ƻƭƻƴŜƭ wƛǾŜǊŀ ǎŜǊǾŜŘ ƛƴ ŀŎǝǾŜ Řǳǘȅ ŀǘ ǘƘŜ фсрǘƘ !ƛǊōƻǊƴŜ ²ŀǊƴƛƴƎ ŀƴŘ /ƻƴǘǊƻƭ 
{ȅǎǘŜƳ ό!²!/{ύ ŀƴŘ ǘƘŜ фсмǎǘ !²!/{Σ ǿƛǘƘ ƻǾŜǊ нтлл ƅȅƛƴƎ ƘƻǳǊǎΦ Iƛǎ ǎǘŀũ ǘƻǳǊǎ ǿƛǘƘ ǘƘŜ tǳŜǊǘƻ wƛŎƻ 
!ƛǊ bŀǝƻƴŀƭ DǳŀǊŘ ƛƴŎƭǳŘŜ ŘǳǝŜǎ ŀǎ ²ŜŀǇƻƴǎ 5ƛǊŜŎǘƻǊΣ ²ŜŀǇƻƴǎ !ǎǎƛƎƴƳŜƴǘ hŶŎŜǊΣ {ŜƴƛƻǊ 5ƛǊŜŎǘƻǊΣ 
aƛǎǎƛƻƴ /ǊŜǿ /ƻƳƳŀƴŘŜǊΣ /ƘƛŜŦ {ǘŀƴŘŀǊŘƛȊŀǝƻƴ ŀƴŘ 9ǾŀƭǳŀǝƻƴΣ {ǳǇǇƭȅ hǇŜǊŀǝƻƴǎ hŶŎŜǊΣ 5ƛǊŜŎǘƻǊ ƻŦ 
{ǘŀũπ!ƛǊΣ 5ƛǊŜŎǘƻǊ ƻŦ LƴǘŜƭƭƛƎŜƴŎŜ ŀƴŘ {ŜŎǳǊƛǘȅΣ ±ƛŎŜ ²ƛƴƎ /ƻƳƳŀƴŘŜǊΣ ŀƴŘ aƛǎǎƛƻƴ {ǳǇǇƻǊǘ DǊƻǳǇ 
/ƻƳƳŀƴŘŜǊΦ Lƴ hŎǘƻōŜǊ нлмпΣ ƘŜ ǘǊŀƴǎŦŜǊǊŜŘ ǘƻ ǘƘŜ LƴŘƛǾƛŘǳŀƭ wŜŀŘȅ wŜǎŜǊǾŜΣ ǊŜǝǊƛƴƎ ŦǊƻƳ ǘƘŜ wŜǝǊŜŘ 
wŜǎŜǊǾŜ ƛƴ aŀǊŎƘ нлмфΦ   

/ƻƭƻƴŜƭ όwŜǝǊŜŘύ wƛǾŜǊŀΩǎ ŀǿŀǊŘǎ ƛƴŎƭǳŘŜ ǘƘŜ [ŜƎƛƻƴ ƻŦ aŜǊƛǘΣ ǘƘŜ aŜǊƛǘƻǊƛƻǳǎ {ŜǊǾƛŎŜ aŜŘŀƭΣ !ƛǊ CƻǊŎŜ !ƛǊ 
aŜŘŀƭΣ !ƛǊ CƻǊŎŜ /ƻƳƳŜƴŘŀǝƻƴ aŜŘŀƭΣ Wƻƛƴǘ {ŜǊǾƛŎŜ !ŎƘƛŜǾŜƳŜƴǘ aŜŘŀƭΣ !ƛǊ CƻǊŎŜ !ŎƘƛŜǾŜƳŜƴǘ aŜŘŀƭΣ 
ŀƴŘ Wƻƛƴǘ aŜǊƛǘƻǊƛƻǳǎ ¦ƴƛǘ !ǿŀǊŘΦ 

Iƛǎ ŀǿŀǊŘǎ ǿƛǘƘƛƴ ǘƘŜ aƛƭƛǘŀǊȅ hǊŘŜǊ ƻŦ ǘƘŜ ²ƻǊƭŘ ²ŀǊǎ ƛƴŎƭǳŘŜ ǘƘŜ {ƛƭǾŜǊ tŀǘǊƛŎƪ IŜƴǊȅ aŜŘŀƭΣ 
hǳǘǎǘŀƴŘƛƴƎ {ŜǊǾƛŎŜ aŜŘŀƭΣ hǳǘǊŜŀŎƘ {ŜǊǾƛŎŜ aŜŘŀƭΣ aŜƳōŜǊǎƘƛǇ aŜŘŀƭ ŀƴŘ bŀǝƻƴŀƭ /ƛǘŀǝƻƴΦ 

Treasurer General 
/ƻƭ WŜǊǊȅ 9Φ YƴƻǧǎΣ ¦{!C όwŜǘύ 

.ƛƻƎǊŀǇƘȅΦ  WŜǊǊȅ Yƴƻǧǎ ǎŜǊǾŜŘ нп ȅŜŀǊǎ ƛƴ ǘƘŜ ¦{!CΦ 5ǳǊƛƴƎ ǘƘŀǘ ǇŜǊƛƻŘΣ ƘŜ 
ƅŜǿ ŎƭŀƴŘŜǎǝƴŜ ǊŜŎƻƴƴŀƛǎǎŀƴŎŜ Ƴƛǎǎƛƻƴǎ ƛƴ ŎƻǾŜǊǘƭȅ ŎƻƴŬƎǳǊŜŘ ŀƛǊŎǊŀƊ ƛƴ 
ŀƴŘ ŀǊƻǳƴŘ DŜǊƳŀƴȅΣ ǘƘŜ .ŀƭǝŎ {ŜŀΣ .ƭŀŎƪ {Ŝŀ ŀƴŘ aŜŘƛǘŜǊǊŀƴŜŀƴ ŀǊŜŀǎΦ IŜ 
ƅŜǿ ммн Ƴƛǎǎƛƻƴǎ ƛƴ bƻǊǘƘ ±ƛŜǘ bŀƳκ[ŀƻǎ ŀǎ ŀƴ CπмлрC ²ƛƭŘ ²ŜŀǎŜƭ κ wȅŀƴ 
wŀƛŘŜǊ ά{ǳǊŦŀŎŜ ǘƻ !ƛǊ aƛǎǎƛƭŜ ό{!aύ YƛƭƭŜǊέΦ ¢ƘŜƴ ƘŜ ƧƻƛƴŜŘ ǘƘŜ ¦{!C .ƛƎ 
{ŀŦŀǊƛ tǊƻƎǊŀƳ ǘŜŀƳΦ IŜ ǿŀǎ /ƻƳƳŀƴŘŜǊΣ 5ŜŦŜƴǎŜ /ƻƴǘǊŀŎǘ !ŘƳƛƴƛǎǘǊŀǝƻƴ 
tƭŀƴǘ wŜǇǊŜǎŜƴǘŀǝǾŜ hŶŎŜ ό5/!{twhύ 5ŜǘǊƻƛǘ 5ƛŜǎŜƭ !ƭƭƛǎƻƴΣ LƴŘƛŀƴŀǇƻƭƛǎΣ Lb 

ŀƴŘ ƭŀǘŜǊΣ /ƻƳƳŀƴŘŜǊΣ ²ŀǎƘƛƴƎǘƻƴ !ǊŜŀ /ƻƴǘǊŀŎǝƴƎ /ŜƴǘŜǊ ό²!//ύΣ !ƴŘǊŜǿǎ !C.Σ a5Φ 



φτφψ -/77 !ÌÍÁÎÁÃ ɉ/9 φτφχɊ 
 

0ÁÇÅ ȿ ςψ 

{ƛƴŎŜ Ƙƛǎ ¦{!C ǊŜǝǊŜƳŜƴǘΣ ƘŜ Ƙŀǎ ōŜŜƴ ŀ ǎŜǊƛŀƭ ŜƴǘǊŜǇǊŜƴŜǳǊΣ ŎƻŀŎƘΣ ŀƴŘ ŀƴƎŜƭ ƛƴǾŜǎǘƻǊ ŦƻǊ ƻǾŜǊ ор ȅŜŀǊǎΦ 
/ƻƭƻƴŜƭ Yƴƻǧǎ ǎǘŀǊǘŜŘ ŬǾŜ ŎƻƳǇŀƴƛŜǎ ŀƴŘ ƳŜƴǘƻǊŜŘ ƻǾŜǊ олл ǎǘŀǊǘπǳǇǎΦ IŜ ǎŜǊǾŜǎ ƻƴ ǘƘŜ 5Ŝŀƴϥǎ .ƻŀǊŘ ƻŦ 
!ŘǾƛǎƻǊǎΣ /ŀƭƛŦƻǊƴƛŀ [ǳǘƘŜǊŀƴ ¦ƴƛǾŜǊǎƛǘȅ ό/[¦ύ {ŎƘƻƻƭ ƻŦ aŀƴŀƎŜƳŜƴǘΦ 

Iƛǎ ǇǊŜǾƛƻǳǎ ŜȄŜŎǳǝǾŜ Ǉƻǎƛǝƻƴǎ ƛƴŎƭǳŘŜŘ ±ƛŎŜπtǊŜǎƛŘŜƴǘκDŜƴŜǊŀƭ aŀƴŀƎŜǊΣ DƻǾŜǊƴƳŜƴǘ 9ƭŜŎǘǊƻƴƛŎǎ 
5ƛǾƛǎƛƻƴΣ /ŀƭƛŦƻǊƴƛŀ aƛŎǊƻǿŀǾŜ LƴŎΦ ό/aLύΣ ²ƻƻŘƭŀƴŘ IƛƭƭǎΣ /! ŀƴŘ ±ƛŎŜπtǊŜǎƛŘŜƴǘΣ !ƳŜǊƛŎŀƴ bǳŎƭŜƻƴƛŎǎ 
/ƻǊǇƻǊŀǝƻƴ ό!b/ύΣ ²ŜǎǘƭŀƪŜ ±ƛƭƭŀƎŜΣ /!Φ  

/ǳǊǊŜƴǘƭȅΣ ƘŜ ƛǎ ¢ǊŜŀǎǳǊŜǊ DŜƴŜǊŀƭΣ ah²²Τ /ƻƳƳŀƴŘŜǊΣ /ƻƴŜƧƻ ±ŀƭƭŜȅ /ƘŀǇǘŜǊΣ ah²²Τ 

¢ǊŜŀǎǳǊŜǊ ƻŦ ǘƘŜ ¸ƻǳǘƘ 9ƴǊƛŎƘƳŜƴǘ CƻǳƴŘŀǝƻƴ ό¸9CύΤ tǊŜǎƛŘŜƴǘΣ {ƻǳǘƘ /ƻŀǎǘ ¸ƻǳǘƘ [ŜŀŘŜǊǎƘƛǇ /ƻƴŦŜǊŜƴŎŜΣ 
LƴŎ όǇŀǊŜƴǘ ƻŦ ¢h¸[/ύΤ ŀ ƳŜƳōŜǊ ƻŦ ǘƘŜ ah²²κt9/Τ ŀƴŘ ¢ǊŜŀǎǳǊŜǊΣ !ƛǊ ²ŀǊǊƛƻǊ /ƻǳǊŀƎŜ CƻǳƴŘŀǝƻƴ 
ό!²/CύΦ 

WŜǊǊȅ ƘƻƭŘǎ ŀ .{99 ό9ƭŜŎǘǊƛŎŀƭ 9ƴƎƛƴŜŜǊƛƴƎύ ŦǊƻƳ tŜƴƴǎȅƭǾŀƴƛŀ {ǘŀǘŜ ¦ƴƛǾŜǊǎƛǘȅΤ ŀƴŘ ŀƴ a.! ŦǊƻƳ !ǳōǳǊƴ 
¦ƴƛǾŜǊǎƛǘȅΦ IŜ ƛǎ ƳŀǊǊƛŜŘ ǘƻ ǘƘŜ ŦƻǊƳŜǊ aŀǊȅ 5ŀȊŜƭƭ όсм ȅŜŀǊǎύ ŀƴŘ ǘƘŜȅ ƘŀǾŜ ŀ ŘŀǳƎƘǘŜǊΣ {ǘŜǇƘŀƴƛŜΦ 

 

Judge Advocate General  
/t¢ IŀǊƻƭŘ DǊŜŜƴōŜǊƎΣ W5Σ ¦{! όCƳǊύ 

.ƛƻƎǊŀǇƘȅΦ  DǊŀŘǳŀǘŜŘ {ǳƳƳŀ /ǳƳ [ŀǳŘŜ ŦǊƻƳ tŜƴƴǎȅƭǾŀƴƛŀ {ǘŀǘŜ 
¦ƴƛǾŜǊǎƛǘȅ ƛƴ мфсм ǿƘŜǊŜ ƘŜ ǿŀǎ ŎƘƻǎŜƴ ǘƻ ōŜ ŀ ƳŜƳōŜǊ ƻŦ tƘƛ .Ŝǘŀ 
YŀǇǇŀΦ !ƊŜǊ ǊŜŎŜƛǾƛƴƎ Ƙƛǎ ōŀŎƘŜƭƻǊΩǎ ŘŜƎǊŜŜΣ aǊΦ DǊŜŜƴōŜǊƎ ǿŀǎ 
ŎƻƳƳƛǎǎƛƻƴŜŘ ŀ {ŜŎƻƴŘ [ƛŜǳǘŜƴŀƴǘ ƛƴ ǘƘŜ ¦ƴƛǘŜŘ {ǘŀǘŜǎ !ǊƳȅ ǿƘŜǊŜ 
ƘŜ ƭŀǘŜǊ ǎŜǊǾŜŘ ŀǎ ŎƻƳƳŀƴŘŜǊ ƻŦ ǊƛƅŜ ŎƻƳǇŀƴȅΦ IŜ ǎŜǊǾŜŘ ŀǎ ŀ 
aƛƭƛǘŀǊȅ tƻƭƛŎŜ hŶŎŜǊ ǿƘƛƭŜ ŀǧŜƴŘƛƴƎ ¢ŜƳǇƭŜ ¦ƴƛǾŜǊǎƛǘȅ [ŀǿ {ŎƘƻƻƭΦ 
Lƴ мфсрΣ ƘŜ ǊŜŎŜƛǾŜŘ Ƙƛǎ WΦ5Φ ŘŜƎǊŜŜ ŀƴŘ ƧƻƛƴŜŘ ǘƘŜ WǳŘƎŜ !ŘǾƻŎŀǘŜ 
DŜƴŜǊŀƭϥǎ /ƻǊǇǎ ǿƘŜǊŜ ƘŜ ǿŀǎ ŀ ǘǊƛŀƭ ŀƴŘ ŘŜŦŜƴǎŜ ŀǧƻǊƴŜȅ ŀƴŘ ŀ 
ƳƛƭƛǘŀǊȅ ƭŀǿ ƛƴǎǘǊǳŎǘƻǊΦ Lƴ мфсуΣ ŀƊŜǊ ŎƻƳǇƭŜǝƴƎ Ƙƛǎ ƳƛƭƛǘŀǊȅ ǎŜǊǾƛŎŜΣ 
ƘŜ ŬǊǎǘ ōŜŎŀƳŜ ŀ 5ŜǇǳǘȅ tǳōƭƛŎ 5ŜŦŜƴŘŜǊ ŦƻǊ [ƻǎ !ƴƎŜƭŜǎ /ƻǳƴǘȅ 
ŀƴŘ ǘƘŜƴ ƧƻƛƴŜŘ ǘƘŜ [ƻǎ !ƴƎŜƭŜǎ 5ƛǎǘǊƛŎǘ !ǧƻǊƴŜȅϥǎ hŶŎŜΦ   

{ƛƴŎŜ ǘƘŜ ŜŀǊƭȅ мфтлǎ aǊΦ DǊŜŜƴōŜǊƎ Ƙŀǎ ōŜŜƴ ŜƴƎŀƎŜŘ ƛƴ ǘƘŜ ǇǊƛǾŀǘŜ ǇǊŀŎǝŎŜ ƻŦ ƭŀǿΦ IŜ Ƙŀǎ ǘŀǳƎƘǘ ƛƴ ǘƘŜ 
/ǊƛƳƛƴŀƭ WǳǎǝŎŜ 5ŜǇŀǊǘƳŜƴǘ ƻŦ /ŀƭƛŦƻǊƴƛŀ {ǘŀǘŜ ¦ƴƛǾŜǊǎƛǘȅ ŀǘ [ƻǎ !ƴƎŜƭŜǎ ŀƴŘ ŀǘ DƭŜƴŘŀƭŜ ¦ƴƛǾŜǊǎƛǘȅ 
ŎƻƭƭŜƎŜ ƻŦ [ŀǿ ǿƘŜǊŜ ƘŜ ƛǎ ŀ ƳŜƳōŜǊ ƻŦ ǘƘŜ .ƻŀǊŘ ƻŦ 5ƛǊŜŎǘƻǊǎΦ aǊΦ DǊŜŜƴōŜǊƎ ŀƴŘ Ƙƛǎ ǿƛŦŜΣ wŜōŜŎŎŀΣ 
ǊŜǎƛŘŜ ƛƴ [ƻǎ !ƴƎŜƭŜǎΦ 
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0ÁÇÅ ȿ ςω 

Surgeon General 
/t¢ 5ŀƴ [Φ /ŀƳŜǊƻƴΣ ¦{! όCƳǊύ 

.ƛƻƎǊŀǇƘȅΥ DǊŀŘǳŀǘŜ ƻŦ ǘƘŜ ²ŀǎƘƛƴƎǘƻƴ ¢ŜŎƘƴƛŎŀƭ 
LƴǎǝǘǳǘŜΣ ǿƛǘƘ ŀƴ !ǎǎƻŎƛŀǘŜ 5ŜƎǊŜŜ ƛƴ wŜǎǇƛǊŀǘƻǊȅ 
¢ƘŜǊŀǇȅΣ ǘƘŜ ¦ƴƛǾŜǊǎƛǘȅ ƻŦ ǘƘŜ 5ƛǎǘǊƛŎǘ ƻŦ /ƻƭǳƳōƛŀ 
ǿƛǘƘ ŀ .ŀŎƘŜƭƻǊ ƻŦ {ŎƛŜƴŎŜ ŘŜƎǊŜŜ ƛƴ .ƛƻƭƻƎȅΤ ŀƴŘ 
IƻǿŀǊŘ ¦ƴƛǾŜǊǎƛǘȅ ǿƛǘƘ ŀ .ŀŎƘŜƭƻǊΩǎ ƻŦ {ŎƛŜƴŎŜ 
ŘŜƎǊŜŜ ŀǎ ŀ tƘȅǎƛŎƛŀƴ !ǎǎƛǎǘŀƴǘΦ  IŜ ǊŜŎŜƛǾŜŘ ŀ 
ŎƻƳƳƛǎǎƛƻƴ ƛƴǘƻ ǘƘŜ ¦ƴƛǘŜŘ {ǘŀǘŜǎ !ǊƳȅΣ ŀǎ ŀ CƛŜƭŘ 
!ǊǝƭƭŜǊȅ hŶŎŜǊ ŀƴŘ ƛǎ ŀ ǇǊƻŘǳŎǘ ƻŦ ǘƘŜ IƻǿŀǊŘ 
¦ƴƛǾŜǊǎƛǘȅ wh¢/ ǇǊƻƎǊŀƳΦ  !ƊŜǊ ŎƻƳǇƭŜǝƴƎ ǘƘŜ CƛŜƭŘ 
!ǊǝƭƭŜǊȅΣ hŶŎŜǊ .ŀǎƛŎ /ƻǳǊǎŜΣ ƘŜ ǘƘŜƴ ŘŜǇƭƻȅŜŘ 
ƻǾŜǊǎŜŀǎ ŀƴŘ ǎŜǊǾŜŘ ǘƻ ŀ ƴǳƳōŜǊ ƻŦ ŎƘŀƭƭŜƴƎƛƴƎ 
Ǉƻǎƛǝƻƴǎ ŀƴŘ ŀǎǎƛƎƴƳŜƴǘǎ ǿƛǘƘ ǘƘŜ нƴŘ LƴŦŀƴǘǊȅ 
5ƛǾƛǎƛƻƴ ƛƴ YƻǊŜŀΦ  IŜ ǿŀǎ ǘƘŜƴ ŀǎǎƛƎƴŜŘ ǘƻ CƻǊǘ hǊŘΣ 
/ŀƭƛŦƻǊƴƛŀ ŀƴŘ ǎŜǊǾŜǎ ƛƴ ǘƘŜ 5ƛǾƛǎƛƻƴ !ǊǝƭƭŜǊȅ ŀƴŘ ƭŀǘŜǊ 
ǎŜƭŜŎǘŜŘ ŦƻǊ ǘƘŜ DŜƴŜǊŀƭ ǎǘŀũ ŀǎ ǘƘŜ 5ŜǇǳǘȅ 5ƛǾƛǎƛƻƴ 
DрΦ  !ǎ ŀ Ŧƻƭƭƻǿπƻƴ ŀǎǎƛƎƴƳŜƴǘΣ ƘŜ ǘǊŀƴǎƛǝƻƴŜŘ ǘƻ ǘƘŜ 

ǊŜǎŜǊǾŜ ŎƻƳǇƻƴŜƴǘ ŀǎ ŀ ¢ǊŀƴǎǇƻǊǘŀǝƻƴ hŶŎŜǊΦ IŜ ǘƘŜƴ ǘƻƻƪ ŀƴ ŀǎǎƛƎƴƳŜƴǘ ŀǘ 5{htǎ ŀƊŜǊ ƘŜ ǿŀǎ 
ŀǎǎƛƎƴŜŘ ǘƻ ǘƘŜ aŜŘƛŎŀƭ !ŘǾƛǎƻǊǎ hŶŎŜ ŀǘ CǊƛǎǘ !ǊƳȅ IŜŀŘǉǳŀǊǘŜǊǎ ŀƴŘ ƭŀǘŜǊ ǊŜǘǳǊƴŜŘ ǘƻ ŎƛǾƛƭƛŀƴ ƭƛŦŜ ƛƴ ǘƘŜ 
ƳŜŘƛŎŀƭ ŬŜƭŘΦ  IŜ ƛǎ ŀ ƘƛƎƘƭȅ ŘŜŎƻǊŀǘŜŘ ƻŶŎŜǊ ŀƴŘ Ƙŀǎ ǊŜŎŜƛǾŜŘ ŀ ƴǳƳōŜǊ ƻŦ ƳƛƭƛǘŀǊȅ ǎŜǊǾƛŎŜ ŀǿŀǊŘǎΦ       

5ŀƴ /ŀƳŜǊƻƴ ƛǎ ǘǊŀƴǎƛǝƻƴƛƴƎ ǘƻ ǊŜǝǊŜ ŦǊƻƳ ŀŎǝǾŜ ǎŜǊǾƛŎŜ ƛƴ Ƙƛǎ ŬŜƭŘ ƻŦ ǿƻǊƪ ŀǎ ŀ ǎŜƴƛƻǊ ǎǳǇŜǊǾƛǎƻǊ ŀƴŘ 
ƳŀƴŀƎŜǊ ƛƴ ǘƘŜ /ƭƛƴƛŎŀƭ wŜǎǇƛǊŀǘƻǊȅ /ŀǊŜ ǳƴŘŜǊ ǘƘŜ 5ŜǇŀǊǘƳŜƴǘ ƻŦ tǳƭƳƻƴŀǊȅ aŜŘƛŎƛƴŜΦ  IŜ Ƙŀǎ ƻǾŜǊ 
ǘƘƛǊǘȅπŬǾŜ όорύ ȅŜŀǊǎ ƻŦ ǇǊƻŦŜǎǎƛƻƴŀƭ ƭŜŀŘŜǊǎƘƛǇΣ ǎǳǇŜǊǾƛǎƻǊȅΣ ƳŀƴŀƎŜƳŜƴǘΣ ŎƭƛƴƛŎŀƭ ǿƻǊƪΣ ŀŎŀŘŜƳƛŎ 
ƛƴǎǘǊǳŎǝƻƴΣ ŀƴŘ ƎŜƴŜǊŀƭ ǇǊŀŎǝǝƻƴŜǊ ǎƪƛƭƭǎΦ  IŜ Ƙŀǎ ŀǇǇƭƛŜŘ Ƙƛǎ ƪƴƻǿƭŜŘƎŜ ŀƴŘ ŜȄǇŜǊƛŜƴŎŜ ƛƴ ōƻǘƘ ǘƘŜ 
ŎƛǾƛƭƛŀƴ ŀƴŘ ƳƛƭƛǘŀǊȅ ǎŜŎǘƻǊǎ ǿƘƛƭŜ ǎŜǊǾƛŎƛƴƎ ƻƴ ŀŎǝǾŜ Řǳǘȅ ŀƴŘ ƛƴ ǘƘŜ ǊŜǎŜǊǾŜ ŎƻƳǇƻƴŜƴǘΦ aǳŎƘ ƻŦ Ƙƛǎ 
ŎƭƛƴƛŎŀƭ ǿƻǊƪ ƛǎ ŀǇǇƭƛŜŘ ǘƻ ǇŀǝŜƴǘ ŎŀǊŜ ŀƴŘ ƛƴǎǘǊǳŎǝƻƴŀƭ ǘǊŀƛƴƛƴƎ ǘƻ ǎǘŀũǎ ǘƻŜ ƛƴŎƭǳŘŜ ŜƳŜǊƎŜƴŎȅ 
ŘŜǇŀǊǘƳŜƴǘΣ L/¦ǎ ŀƴŘ bL/¦ǎ ƻŦ ŀǊŜŀ ƘƻǎǇƛǘŀƭǎ ǿƛǘƘƛƴ ǘƘŜ 5ƛǎǘǊƛŎǘ ƻŦ /ƻƭǳƳōƛŀΣ aŀǊȅƭŀƴŘΣ ŀƴŘ ±ƛǊƎƛƴƛŀ 
ό5a±ύΦ    

5ŀƴ /ŀƳŜǊƻƴ ƛǎ ƭƛŎŜƴǎŜŘ ǿƛǘƘ ǘƘŜ aŀǊȅƭŀƴŘ .ƻŀǊŘ ƻŦ tƘȅǎƛŎƛŀƴ vǳŀƭƛǘȅ !ǎǎǳǊŀƴŎŜΣ wŜǎǇƛǊŀǘƻǊȅ /ŀǊŜ 
tǊŀŎǝǝƻƴŜǊǎ ŀƴŘ ǘƘŜ 5ƛǎǘǊƛŎǘ ƻŦ /ƻƭǳƳōƛŀΣ wŜǎǇƛǊŀǘƻǊȅ /ŀǊŜ tǊŀŎǝǝƻƴŜǊǎΦ  IŜ ƛǎ ŦǳǊǘƘŜǊ ƭƛŎŜƴǎŜŘ ŀƴŘ 
ŎŜǊǝŬŜŘ ǿƛǘƘ ǘƘŜ bŀǝƻƴŀƭ .ƻŀǊŘ ŦƻǊ wŜǎǇƛǊŀǘƻǊȅ /ŀǊŜΣ ǘƘŜ wŜƎƛǎǘŜǊŜŘ wŜǎǇƛǊŀǘƻǊȅ /ŀǊŜ tǊŀŎǝǝƻƴŜǊǎΣ 
!ŘǾŀƴŎŜŘ /ŀǊŘƛƻǾŀǎŎǳƭŀǊ [ƛŦŜ {ǳǇǇƻǊǘ ό!/[{ύ .ƻŀǊŘΣ ŀƴŘ ǘƘŜ .ŀǎƛŎ [ƛŦŜ {ǳǇǇƻǊǘ ό.[{ύ .ƻŀǊŘΦ  IŜ ƛǎ ŀ 
ƳŜƳōŜǊ ƻŦ ǘƘŜ IƻƴƻǊ {ƻŎƛŜǘȅ ƻŦ IƻǿŀǊŘ ¦ƴƛǾŜǊǎƛǘȅΣ ŀƴŘ bŀǝƻƴŀƭ IƻƴƻǊ {ƻŎƛŜǘȅ ŦƻǊ wŜǎǇƛǊŀǘƻǊȅ /ŀǊŜΣ ǘƘŜ 
5ƛǎǘǊƛŎǘ ƻŦ /ƻƭǳƳōƛŀ [ǳƴƎ !ǎǎƻŎƛŀǝƻƴΣ ǘƘŜ !ƳŜǊƛŎŀƴ !ǎǎƻŎƛŀǝƻƴ ƻŦ wŜǎǇƛǊŀǘƻǊȅ /ŀǊŜΣ ŀƴŘ ƘŜ ƛǎ ǘƘŜ ŦƻǳƴŘŜǊ 
ƻŦ ǘƘŜ !ǎǘƘƳŀ /ŀƳǇ ŦƻǊ ǘƘŜ 5/ [ǳƴƎ !ǎǎƻŎƛŀǝƻƴΦ  IŜ ŎƻƴǝƴǳŜǎ ǘƻ ǊŜƳŀƛƴ ǇǊƻŬŎƛŜƴǘ ƛƴ Ƙƛǎ ŬŜƭŘ ōȅ 
ŀƴƴǳŀƭƭȅ ƻōǘŀƛƴƛƴƎ ŎƻƴǝƴǳƛƴƎ ƳŜŘƛŎŀƭ ŜŘǳŎŀǝƻƴ ǿƛǘƘ ǘƘŜ ŀŦƻǊŜƳŜƴǝƻƴŜŘ ƻǊƎŀƴƛȊŀǝƻƴǎ ƻŦ ǿƘƛŎƘ ƘŜ ƛǎ 
ŎǊŜŘŜƴǝŀƭŜŘΦ    

5ŀƴ /ŀƳŜǊƻƴ ƧƻƛƴŜŘ ǘƘŜ hǊŘŜǊ {ŜǇǘŜƳōŜǊ нлмфΦ IŜ ƘƻƭŘǎ ŀ ŘƛǎǝƴƎǳƛǎƘŜŘ ǊŜŎƻǊŘ ƻŦ ǎŜǊǾƛŎŜ ǿƛǘƘ ah²² 
ōȅ ƛƳƳŜŘƛŀǘŜƭȅ ŀŎŎŜǇǝƴƎ ƭŜŀŘŜǊǎƘƛǇ ǊƻƭŜǎ ŀǎ ¢ǊŜŀǎǳǊŜΣ /ƘŀƛǊƳŀƴ ƻŦ ǘƘŜ ¸ƻǳǘƘ [ŜŀŘŜǊǎƘƛǇ ό¸[/ύ 
/ƻƳƳƛǧŜŜΣ ŀƴŘ ǎǳǇǇƻǊǘŜǊ ƻŦ ǘƘŜ Wwh¢/κwh¢/ ǇǊƻƎǊŀƳ ŦƻǊ tǊƛƴŎŜ DŜƻǊƎŜΩǎ κ aƻƴǘƎƻƳŜǊȅ /ƻǳƴǘȅ 
/ƘŀǇǘŜǊΦ  IŜ ǿŀǎ ƛƴǎǘǊǳƳŜƴǘŀƭ ǎŜǊǾƛƴƎ ŀǎ ǘƘŜ ƻǇŜǊŀǝƻƴ ƻŶŎŜǊ ƛƴ ŜȄŜŎǳǝƴƎ Ǉƭŀƴǎ ŀǎ ǘƘŜ ŎƘŀǇǘŜǊ ƘƻǎǘŜŘ 
ǘƘŜ wŜƎƛƻƴ L± Cŀƭƭ /ƻƴŦŜǊŜƴŎŜ нлноΦ  Iƛǎ ƛǎ ŀ ǇŜǊǇŜǘǳŀƭ ƳŜƳōŜǊΣ ŀ ǊŜŎƛǇƛŜƴǘ ƻŦ ŀ /ƘŀǇǘŜǊ /ƻƳƳŀƴŘŜǊ /ƻƛƴ 
ŦƻǊ ŘŜŘƛŎŀǘŜŘ ǎŜǊǾƛŎŜΣ ŀ /Lb/ /ƻƛƴ ƻŦ 9ȄŎŜƭƭŜƴŎŜΣ ŀƴŘ ŀ bŀǝƻƴŀƭ /ŜǊǝŬŎŀǘŜ ƻŦ wŜŎƻƎƴƛǝƻƴΦ  IŜ ƛǎ 



φτφψ -/77 !ÌÍÁÎÁÃ ɉ/9 φτφχɊ 
 

0ÁÇÅ ȿ σπ 

ǊŜŎƻƎƴƛȊŜŘ ŦƻǊ ǘƘŜ ǊŜŎǊǳƛǘƳŜƴǘ ƻŦ ŬǾŜ όрύ ƴŜǿ ŎƻƳǇŀƴƛƻƴǎ ǘƻ ǘƘŜ ŎƘŀǇǘŜǊ ƛƴ h¸ нлнн π нлноΦ  IŜ ǊŜƎǳƭŀǊƭȅ 
ŀǧŜƴŘǎ wŜƎƛƻƴŀƭ /ƻƴŦŜǊŜƴŎŜǎ ŀƴŘ bŀǝƻƴŀƭ /ƻƴǾŜƴǝƻƴǎΦ   

 

Chaplain General 
[¢/ ±ƛŎǘƻǊ .ǳǊƴŜǧŜΣ ¦{! όwŜǘύ 

.ƛƻƎǊŀǇƘȅΦ [ƛŜǳǘŜƴŀƴǘ /ƻƭƻƴŜƭ όwŜǘύ ±ƛŎǘƻǊ .ǳǊƴŜǧŜΣ aŜŘƛŎŀƭ {ŜǊǾƛŎŜ /ƻǊǇǎΣ 
{ŜƴƛƻǊ !ǊƳȅ LƴǎǘǊǳŎǘƻǊ ŀƴŘ 5ŜǇŀǊǘƳŜƴǘ IŜŀŘ ŦƻǊ ǘƘŜ ²ƻƻŘōǊƛŘƎŜ {ŜƴƛƻǊ 
IƛƎƘ {ŎƘƻƻƭ aƛƭƛǘŀǊȅ {ŎƛŜƴŎŜ 5ŜǇŀǊǘƳŜƴǘΦ hǾŜǊ [¢/ .ǳǊƴŜǧŜΩǎ нс πȅŜŀǊ 
ƳƛƭƛǘŀǊȅ ŎŀǊŜŜǊ ǎƻƳŜ ƻŦ Ƙƛǎ Ƴƻǎǘ ƴƻǘŀōƭŜ ŀŎŎƻƳǇƭƛǎƘƳŜƴǘǎ ƛƴŎƭǳŘŜ ƻōǘŀƛƴƛƴƎ 
ǘƘŜ 9ȄǇŜǊǘ CƛŜƭŘ aŜŘƛŎŀƭ .ŀŘƎŜ ǿƛǘƘƛƴ Ƙƛǎ ŬǊǎǘ ȅŜŀǊ ƛƴ ǘƘŜ !ǊƳȅΤ ŎƻƻǊŘƛƴŀǝƴƎ 
ǘƘŜ ŘŜǇƭƻȅƳŜƴǘ ƻŦ ǘƘŜ олǘƘ aŜŘƛŎŀƭ DǊƻǳǇ ǘƻ hǇŜǊŀǝƻƴ 5ŜǎŜǊǘ {ƘƛŜƭŘ ŀƴŘ 
hǇŜǊŀǝƻƴ 5ŜǎŜǊǘ {ǘƻǊƳΤ ŀƴŘ ƭŀǘŜǊ ŀǎǎƛǎǝƴƎ ƛƴ ǘƘŜ ŘŜŀŎǝǾŀǝƻƴ ƻŦ ǘƘƛǎ ǳƴƛǘΦ 
IŜ ǎŜǊǾŜŘ ŀǎ ǘƘŜ мсо aŜŘ .ƴ 9ȄŜŎǳǝǾŜ ƻŶŎŜǊ ƛƴ YƻǊŜŀ ŀƴŘ ǊŜǘǳǊƴŜŘ ǘƻ ǘƘŜ 
bŀǝƻƴŀƭ /ŀǇƛǘŀƭ wŜƎƛƻƴ ŀǎ ǘƘŜ 5Ŝƴǘŀƭ /ƻǊǇǎ .ǊŀƴŎƘ 5ŜǇǳǘȅ !ǎǎƛƎƴƳŜƴǘǎ 

hŶŎŜǊΦ wŜǘǳǊƴƛƴƎ ǘƻ DŜǊƳŀƴȅΣ ƘŜ ǿŀǎ ǘƘŜ 9¦/ha !a955 !ǎǎƛǎǘŀƴǘ /ƘƛŜŦ ƻŦ {ǘŀũ ŦƻǊ tŜǊǎƻƴŀƭΦ {ŜǊǾŜŘ ƛƴ 
ǘƘŜ tŜƴǘŀƎƻƴ ŀǎ ŀƴ !{!aϧw! ǎǘŀũ ƻŶŎŜǊ ŀƴŘ ŎƻƴŎƭǳŘŜŘ Ƙƛǎ ŎŀǊŜŜǊ ƛƴ нллт ŀǎ ǘƘŜ LƴǎǇŜŎǘƻǊ DŜƴŜǊŀƭ ŦƻǊ 
ǘƘŜ bƻǊǘƘ !ǘƭŀƴǝŎ wŜƎƛƻƴŀƭ aŜŘƛŎŀƭ /ƻƳƳŀƴŘ όǘŜƴ ƘƻǎǇƛǘŀƭǎύ ŀƴŘ ²ŀƭǘŜǊ wŜŜŘ !ǊƳȅ aŜŘƛŎŀƭ /ŜƴǘŜǊΣ 
²ŀǎƘƛƴƎǘƻƴΣ 5/Φ {ŜƴƛƻǊ !ǊƳȅ LƴǎǘǊǳŎǘƻǊκ¢ŜŀŎƘŜǊ ŀǘ ²ƻƻŘōǊƛŘƎŜ {ŜƴƛƻǊ IƛƎƘ {ŎƘƻƻƭ нллу ς tǊŜǎŜƴǘΦ 

IŜ ƛǎ ƳŀǊǊƛŜŘ ǘƻ WŀŎƪƛŜ wƻōƛƴǎƻƴπ.ǳǊƴŜǧŜΣ ŀ ǊŜǝǊŜŘ {9{Φ ¢ƘŜȅ ƘŀǾŜ ǘƘǊŜŜ ŘŀǳƎƘǘŜǊǎ ŀƴŘ ŀ ƎǊŀƴŘŘŀǳƎƘǘŜǊΦ 
¢ƘŜ ƻƭŘŜǎǘ ƛǎ ŀƴ !ǊƳȅ bǳǊǎŜ /ƻǊǇǎ hŶŎŜǊΣ ƻƴŜ ƛǎ ŀƴ !ŘƧǳǘŀƴǘ DŜƴŜǊŀƭΩǎ /ƻǊǇǎ hŶŎŜǊΣ ŀƴŘ ǘƘŜ ȅƻǳƴƎŜǎǘ ƛǎ 
ŀ a{ п !ǊƳȅ wh¢/ /ŀŘŜǘΦ IŜ ŀƴŘ Ƙƛǎ ǿƛŦŜ ƭƛǾŜ ƛƴ bƻǊǘƘŜǊƴ ±ƛǊƎƛƴƛŀΦ  

 

Historian General 
Ita /ƘŀǊƭŜǎ ²Φ .ŜƴƴŜǧ WǊΦ 

/ƘŀǊƭŜǎ ²Φ .ŜƴƴŜǧΣ WǊ ǿŀǎ ōƻǊƴ ƛƴ ²ŀǎƘƛƴƎǘƻƴΣ 5Φ/Φ ƻƴ Wǳƭȅ нΣ мфптΦ  
IŜ ƎǊŜǿ ǳǇ ƛƴ !ǊƭƛƴƎǘƻƴ ŀƴŘ CŀƛǊŦŀȄ /ƻǳƴǝŜǎ ƛƴ ±ƛǊƎƛƴƛŀΦ  !ƊŜǊ 
ƎǊŀŘǳŀǝƴƎ ŦǊƻƳ WΦ9Φ.Φ {ǘǳŀǊǘ IƛƎƘ {ŎƘƻƻƭ ƛƴ CŀƛǊŦŀȄ /ƻǳƴǘȅ ƛƴ мфсп 
ƘŜ ŀǧŜƴŘŜŘ wŜȅƴƻƭŘǎ /ƻƭƭŜƎŜ ŀƴŘ ǘƘŜ ¦ƴƛǾŜǊǎƛǘȅ ƻŦ wƛŎƘƳƻƴŘ ƛƴ 
wƛŎƘƳƻƴŘΣ ±ƛǊƎƛƴƛŀΦ 

!ƊŜǊ ŎƻƳǇƭŜǝƴƎ ǎǘǳŘƛŜǎ ŀǘ ǘƘŜ ¦ƴƛǾŜǊǎƛǘȅ ƻŦ wƛŎƘƳƻƴŘΣ .ŜƴƴŜǧ 
ƧƻƛƴŜŘ ǘƘŜ wƛŎƘƳƻƴŘΣ ±ƛǊƎƛƴƛŀ .ǳǊŜŀǳ ƻŦ tƻƭƛŎŜ ƛƴ hŎǘƻōŜǊ мфсуΦ  
hǾŜǊ ǘƘŜ ƴŜȄǘ нс ȅŜŀǊǎ ƘŜ ƘŜƭŘ ŀƭƳƻǎǘ ŜǾŜǊȅ Ǉƻǎƛǝƻƴ ƛƴ ǘƘŀǘ 
ƻǊƎŀƴƛȊŀǝƻƴΣ ƛƴŎƭǳŘƛƴƎ ŀǎǎƛƎƴƳŜƴǘǎ ŀǎ ŀƴ ǳƴƛŦƻǊƳŜŘ hŶŎŜǊΣ 
IƻƳƛŎƛŘŜ 5ŜǘŜŎǝǾŜΣ bŀǊŎƻǝŎǎ 5ƛǾƛǎƛƻƴ {ŜǊƎŜŀƴǘΣ {²!¢ ¢ŜŀƳ 
/ƻƳƳŀƴŘŜǊΣ ŀƴŘ .ƻƳō ¢ŜŎƘƴƛŎƛŀƴΦ  IŜ ǎŜǊǾŜŘ ŀǎ ǘƘŜ 5ŜǇǳǘȅ /ƘƛŜŦ 
ƻŦ tƻƭƛŎŜ ƛƴ wƛŎƘƳƻƴŘ ŦƻǊ ƻǾŜǊ ŬǾŜ ȅŜŀǊǎΦ   

wŜǝǊƛƴƎ ŦǊƻƳ ǘƘŜ wƛŎƘƳƻƴŘ tƻƭƛŎŜ ƛƴ мффпΣ .ŜƴƴŜǧ ǿŀǎ ŀǇǇƻƛƴǘŜŘ /ƘƛŜŦ ƻŦ tƻƭƛŎŜ ŦƻǊ ǘƘŜ /ƛǘȅ ƻŦ 
[ȅƴŎƘōǳǊƎΣ ±ƛǊƎƛƴƛŀΦ  IŜ ǿŀǎ /ƘƛŜŦ ǘƘŜǊŜ ŦƻǊ ŦƻǳǊǘŜŜƴ όмпύ ȅŜŀǊǎΦ 



φτφψ -/77 !ÌÍÁÎÁÃ ɉ/9 φτφχɊ 
 

0ÁÇÅ ȿ σρ 

IŜ ƛǎ ŀ ƎǊŀŘǳŀǘŜ ƻŦ ǘƘŜ мопǘƘ ǎŜǎǎƛƻƴ ƻŦ ǘƘŜ CŜŘŜǊŀƭ .ǳǊŜŀǳ ƻŦ LƴǾŜǎǝƎŀǝƻƴΩǎ bŀǝƻƴŀƭ !ŎŀŘŜƳȅΣ ŀƴŘ ǘƘŜ 
отǘƘ [ŀǿ 9ƴŦƻǊŎŜƳŜƴǘ 9ȄŜŎǳǝǾŜ 5ŜǾŜƭƻǇƳŜƴǘ {Ŝǎǎƛƻƴ ό[995{ύ ŀǘ ǘƘŜ C.L bŀǝƻƴŀƭ !ŎŀŘŜƳȅ ƛƴ vǳŀƴǝŎƻΣ 
±ƛǊƎƛƴƛŀΦ  IŜ ŀƭǎƻ ƎǊŀŘǳŀǘŜŘ ŦǊƻƳ ǘƘŜ ¦ƴƛǾŜǊǎƛǘȅ ƻŦ ±ƛǊƎƛƴƛŀΩǎ ²ŜƭŘƻƴ /ƻƻǇŜǊ /ŜƴǘŜǊ ŦƻǊ tǳōƭƛŎ {ŜǊǾƛŎŜ 
[9!5 tǊƻƎǊŀƳΣ ǘƘŜ ¦ƴƛǾŜǊǎƛǘȅ ƻŦ wƛŎƘƳƻƴŘΩǎ tǊƻŦŜǎǎƛƻƴŀƭ 9ȄŜŎǳǝǾŜ [ŜŀŘŜǊǎƘƛǇ {ŎƘƻƻƭΦ  9ƭŜŎǘŜŘ ōȅ ǘƘŜ 
tƻƭƛŎŜ /ƘƛŜŦǎ ƻŦ ±ƛǊƎƛƴƛŀΣ ƘŜ ǎŜǊǾŜŘ ŀǎ ǘƘŜ нллмπнлло tǊŜǎƛŘŜƴǘ ƻŦ ǘƘŜ ±ƛǊƎƛƴƛŀ !ǎǎƻŎƛŀǝƻƴ ƻŦ /ƘƛŜŦǎ ƻŦ 
tƻƭƛŎŜΦ 

.ŜƴƴŜǧ Ƙŀǎ ǊŜŎŜƛǾŜŘ Ƴŀƴȅ ŎƻƳƳŜƴŘŀǝƻƴǎ ŀƴŘ ŀǿŀǊŘǎ ŘǳǊƛƴƎ Ƙƛǎ ŬƊȅπȅŜŀǊ ǇƻƭƛŎŜ ŎŀǊŜŜǊΣ ƛƴŎƭǳŘƛƴƎ ǘƘŜ 
±!/t άaŜŘŀƭ ƻŦ ±ŀƭƻǊΣέ ǎŜƭŜŎǝƻƴ ŀǎ ƻƴŜ ƻŦ ǘƘŜ ǘƻǇ ǘŜƴ tƻƭƛŎŜ hŶŎŜǊǎ ƻŦ ǘƘŜ ¸ŜŀǊ ƛƴ мфур ōȅ ǘƘŜ 
LƴǘŜǊƴŀǝƻƴŀƭ !ǎǎƻŎƛŀǝƻƴ ƻŦ /ƘƛŜŦǎ ƻŦ tƻƭƛŎŜ ŀƴŘ tŀǊŀŘŜ aŀƎŀȊƛƴŜΣ ǊŜŎŜƛǾŜŘ ǘƘŜ мфǘƘ {ǇŜŎƛŀƭ {ŀƭǳǘŜ ōȅ ǘƘŜ 
¦ƴƛǘŜŘ {ǘŀǘŜǎ /ƘŀƳōŜǊ ƻŦ /ƻƳƳŜǊŎŜ όǇǊŜǎŜƴǘŜŘ ōȅ tǊŜǎƛŘŜƴǘ wƻƴŀƭŘ wŜŀƎŀƴύ ŀƴŘ ǘƘŜ [ȅƴŎƘōǳǊƎ tƻƭƛŎŜ 
5ŜǇŀǊǘƳŜƴǘΩǎ άaŜǊƛǘƻǊƛƻǳǎ {ŜǊǾƛŎŜ aŜŘŀƭΦέ 

wŜǝǊƛƴƎ ŦǊƻƳ ǘƘŜ [ȅƴŎƘōǳǊƎ tƻƭƛŎŜ 5ŜǇŀǊǘƳŜƴǘ ƛƴ aŀǊŎƘ нллуΣ .ŜƴƴŜǧ ƧƻƛƴŜŘ ǘƘŜ ¦ƴƛǘŜŘ {ǘŀǘŜǎ 
5ŜǇŀǊǘƳŜƴǘ ƻŦ WǳǎǝŎŜΣ /ǊƛƳƛƴŀƭ 5ƛǾƛǎƛƻƴΣ LƴǘŜǊƴŀǝƻƴŀƭ /ǊƛƳƛƴŀƭ LƴǾŜǎǝƎŀǝǾŜ ¢ǊŀƛƴƛƴƎ !ǎǎƛǎǘŀƴŎŜ tǊƻƎǊŀƳ 
όL/L¢!tύ ŀƴŘ ǎŜǊǾŜŘ ŀǎ ǘƘŜ {ŜƴƛƻǊ [ŀǿ 9ƴŦƻǊŎŜƳŜƴǘ !ŘǾƛǎƻǊ ŦƻǊ L/L¢!t tŀƪƛǎǘŀƴΣ ǘƘŜ {ŜƴƛƻǊ [ŀǿ 
9ƴŦƻǊŎŜƳŜƴǘ !ŘǾƛǎƻǊ ŦƻǊ L/L¢!t ƛƴ .ŀƴƎƭŀŘŜǎƘΣ {ŜƴƛƻǊ [ŀǿ 9ƴŦƻǊŎŜƳŜƴǘ !ŘǾƛǎƻǊ ŦƻǊ L/L¢!t ƛƴ aŜȄƛŎƻΣ ŀƴŘ 
Ŭƴŀƭƭȅ ŀǎ {ŜƴƛƻǊ [ŀǿ 9ƴŦƻǊŎŜƳŜƴǘ !ŘǾƛǎƻǊ ǿƛǘƘ L/L¢!t .ƻǎƴƛŀ ϧ IŜǊȊŜƎƻǾƛƴŀ ŀƴŘ /ǊƻŀǝŀΦ 

.ŜƴƴŜǧ ƛǎ ŀ IŜǊŜŘƛǘŀǊȅ tŜǊǇŜǘǳŀƭ aŜƳōŜǊ ƻŦ ǘƘŜ aƛƭƛǘŀǊȅ hǊŘŜǊ ƻŦ ǘƘŜ ²ƻǊƭŘ ²ŀǊǎΣ ±ƛǊƎƛƴƛŀ tƛŜŘƳƻƴǘ 
/ƘŀǇǘŜǊ ǎƛƴŎŜ нлмуΣ ǿƘŜǊŜ ƘŜ ǎŜǊǾŜǎ ŀǎ ǘƘŜ /ƘŀǇǘŜǊ IƛǎǘƻǊƛŀƴΣ ǘƘŜ ƴŜǿǎƭŜǧŜǊ ŜŘƛǘƻǊΣ ŀƴŘ ǘƘŜ tǳōƭƛŎ 
{ŜǊǾƛŎŜκ[ŀǿ ϧ hǊŘŜǊ /ƻƳƳƛǧŜŜ ŎƘŀƛǊΦ  IŜ ƛǎ ŀ ƳŜƳōŜǊ ƻŦ ǘƘŜ ah²²Ωǎ LƴŦƻǊƳŀǝƻƴ ϧ tǳōƭƛŎƛǘȅ 
/ƻƳƳƛǧŜŜ ŀƴŘ ǘƘŜ tǳōƭƛŎ {ŀŦŜǘȅ κ [ŀǿ ϧ hǊŘŜǊ /ƻƳƳƛǧŜŜΦ 

.ŜƴƴŜǧ ƛǎ ŀ ƳŜƳōŜǊ ƻŦ ǘƘŜ {ƻŎƛŜǘȅ ƻŦ !ƳŜǊƛŎŀƴ !ǊŎƘƛǾƛǎǘǎΦ 

Lƴ aŀȅ нлнн ƘŜ ǿŀǎ ŀǿŀǊŘŜŘ ǘƘŜ ά{ƛƭǾŜǊ tŀǘǊƛŎƪ IŜƴǊȅ aŜŘŀƭέ ōȅ ǘƘŜ ±ƛǊƎƛƴƛŀ tƛŜŘƳƻƴǘ /ƘŀǇǘŜǊΦ  Lƴ aŀȅ 
ƻŦ нлно ƘŜ ǊŜŎŜƛǾŜŘ ǘƘŜ /ƘŀǇǘŜǊΩǎ ά/ŜǊǝŬŎŀǘŜ ƻŦ !ǇǇǊŜŎƛŀǝƻƴέ ŀƴŘ ƛƴ WǳƴŜ ƘŜ ǿŀǎ ŀǿŀǊŘŜŘ ǘƘŜ /ƘŀǇǘŜǊΩǎ 
άhǳǘǊŜŀŎƘ {ŜǊǾƛŎŜ aŜŘŀƭΦέ 

Lƴ WǳƴŜ нлмф .ŜƴƴŜǧ ǿŀǎ ŀǿŀǊŘŜŘ ŀ ƴŀǝƻƴŀƭ ά9ȄŎŜǇǝƻƴŀƭ [ŀǿ ŀƴŘ hǊŘŜǊ {ŜǊǾƛŎŜ !ǿŀǊŘΦέ  Lƴ WǳƴŜ ƻŦ 
нлнн ǘƘŜ ah²²Ωǎ άbŀǝƻƴŀƭ /ƛǘŀǝƻƴ ŦƻǊ 9ȄŎŜǇǝƻƴŀƭ {ŜǊǾƛŎŜέ !ǿŀǊŘΦ  
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COMMANDER IN CHIEF | ANNUAL REPORT 
 

1. General: 

!ǎ ǎƘŀǊŜŘ ƛƴ Ƴȅ /ƻƳƳŀƴŘŜǊΩǎ LƴǘŜƴǘ ǿŜ ǿƻǳƭŘ ŀǎ ŀ ά{ǘǊƻƴƎ ¢ŜŀƳέ ŎƘŀƴƎŜ όǘǊŀƴǎŦƻǊƳύ ǘƻ ŀŘǾŀƴŎŜ ŀǎ ŀ 
ǿŜƭƭπƪƴƻǿƴ ±ŜǘŜǊŀƴǎΩ {ŜǊǾƛŎŜ hǊƎŀƴƛȊŀǝƻƴ ό±{hύ ǿƘŜǊŜ ŀƭƭ ǾŜǘŜǊŀƴǎ ǿƛƭƭ Ƨƻƛƴ ƛƴ ǎŜǊǾƛŎŜ ƻŦ ƻǳǊ ̧ƻǳǘƘΣ 
/ƻƳƳǳƴƛǘȅ ŀƴŘ bŀǝƻƴΦ L ŎƻƴŬŘŜƴǘƭȅ ǎƘŀǊŜ ǿŜ ƘŀǾŜ ǊŜŎƻƎƴƛȊŜŘ ƻǳǊ ƴŜŜŘ ǘƻ ŎƘŀƴƎŜΣ ōŜƎŀƴ ƻǳǊ ǇŀǘƘ ōȅ 
ƛƳǇƭŜƳŜƴǝƴƎ ŀƴŘ ŜȄŜŎǳǝƴƎ {ǘǊŀǘŜƎƛŎ tƭŀƴ нлноπнлнуΣ ŀǊŜ ƳƻǾƛƴƎ ǘƻ ŀƳŜƴŘ ƻǳǊ /ƻƴǎǝǘǳǝƻƴ ƛƴ ƻǊŘŜǊ ǘƻ 
ŀǇǇǊƻǾŜ ǊŜǉǳƛǊŜŘ ŎƘŀƴƎŜǎ ŀƴŘ ōŜ ǊŜŀŘȅ ǘƻ ǎǘŀǊǘ ŀ ƴŜǿ ƻǇŜǊŀǝƴƎ ȅŜŀǊ ŜȄŜŎǳǝƴƎ ǘƘŜ ŎƘŀƴƎŜǎ άCƻǊ ǘƘŜ 
DƻƻŘ ƻŦ ǘƘŜ hǊŘŜǊΦέ 

L ƘŀǾŜ ǇŜǊǎƻƴŀƭƭȅ ǾƛǎƛǘŜŘ Ƴƻǎǘ ƻŦ ƻǳǊ wŜƎƛƻƴǎ ŀƴŘ ƘŀǾŜ ŀǧŜǎǘŜŘ ǿŜ ŀǊŜ ǾƛŀōƭŜΣ ƻǇŜǊŀǝƻƴŀƭΣ ŀƴŘ ŀŘǾŀƴŎƛƴƎ 
ǘƘŜ hǊŘŜǊΩǎ ǊŜŎƻƎƴƛǝƻƴ ƛƴ ƻǳǊ ǇǳǊǇƻǎŜ ǘƻ ƎǊƻǿ ŀƴŘ ƛƴŎǊŜŀǎŜ ƻǳǊ ŎŀǇŀōƛƭƛǘȅ ŀƴŘ ŀōƛƭƛǘȅ ǘƻ ŜȄŜŎǳǘŜ ƻǳǊ 
Ǿƛǎƛƻƴ ŀƴŘ Ƴƛǎǎƛƻƴ ƛƴ ǘƘŜ ǳƴŘŜǊǎǘŀƴŘƛƴƎ ǘƘŀǘ ǿŜ ŀƭƭ ƻǇŜǊŀǘŜŘ ǿƛǘƘƛƴ ƻǳǊ ǎŎŀƭŀōƭŜ ǊŜǎƻǳǊŎŜǎ ŀƴŘ 
ŎŀǇŀōƛƭƛǝŜǎΦ Lǘ ƛǎ ƴƻǘ ŀōƻǳǘ ŘƻƛƴƎ ŜǾŜǊȅǘƘƛƴƎΣ ōǳǘ ŀōƻǳǘ ŘƻƛƴƎ ǿƛǘƘƛƴ ŎŀǇŀōƛƭƛǝŜǎ ǘƘŜ ƻǳǘǊŜŀŎƘ ǇǊƻƎǊŀƳ 
ǿƘƛŎƘ ǎǳǇǇƻǊǘǎ ƻǳǊ ƛƴǘŜƴǘ ǘƻ ƳŀƪŜ ŀ ŘƛũŜǊŜƴŎŜ ǿƛǘƘƛƴ ƻǳǊ ŎƻƳƳǳƴƛǝŜǎ ŀƴŘ ǎƻŎƛŜǘȅΦ ²Ŝ ŀǊŜ ŎŜǊǘŀƛƴƭȅ 
ά{ŜǊǾƛŎƛƴƎ ƻǘƘŜǊ ǘƘŀƴ hǳǊǎŜƭǾŜǎέ ƛƴ ōǳƛƭŘƛƴƎ ŀ ά{ǘǊƻƴƎŜǊ !ƳŜǊƛŎŀΦέ 

²Ŝ ǎǳǊŜƭȅ ƘŀǾŜ ƻǳǊ ŎƘŀƭƭŜƴƎŜǎ ǿƘƛŎƘ ŀǊŜ ǊŜŎƻƎƴƛȊŜŘ ŀƴŘ ǎǘǊŀǘŜƎƛŎŀƭƭȅ ŘƛǎŎǳǎǎŜŘ ŀǘ ŀƭƭ ƭŜǾŜƭǎ ƻŦ ƭŜŀŘŜǊǎƘƛǇ 
ǘƻ ƻǾŜǊŎƻƳŜ ǘƘŜƛǊ ƛƳǇŀŎǘ ƛƴ ƻǳǊ ƻǇŜǊŀǝƻƴǎ ŀƴŘ ǿŀȅ ŀƘŜŀŘΦ ²Ŝ ǇǊƻǾŜ ƛƴ ŜǾŜǊȅ ŀŎǝƻƴ ƻǳǊ ǿƛƭƭ ŀƴŘ 
ŘŜǘŜǊƳƛƴŀǝƻƴΣ ŀǎ ǾƻƭǳƴǘŜŜǊǎΣ ǘƻ ƛƳǇǊƻǾŜ ŜƴǎǳǊƛƴƎ ǿŜ ŎƻƴǝƴǳŜ ŀǎ ŀ ǘǊǳǎǘǿƻǊǘƘȅ ±{hΦ 

²Ŝ ǘŀƪŜ ƻǳǊ Řǳǘȅ ǇǊƻǳŘƭȅΦ ¢ƘŜ ŎƻƳƳƛǘƳŜƴǘΣ ǘŜŀƳǿƻǊƪ ŀƴŘ ŎƻƭƭŜŎǝǾŜ ǎȅƴŜǊƎȅ ŎƻƳōƛƴŜŘ ǿƛǘƘ ƻƴπǝƳŜ 
ŦƻƭƭƻǿπǳǇ ŀƴŘ ŎƻƳƳǳƴƛŎŀǝƻƴǎ ǇǊƻǾƛŘŜǎ ǳǎ ǿƛǘƘ ǘƘŜ ŀōƛƭƛǘȅ ŀƴŘ ǎǘŀōƛƭƛǘȅ ǘƻ ǎǳǎǘŀƛƴ ŀǎ ŀ ǊŜŀŘȅ ƻǊƎŀƴƛȊŀǝƻƴΦ 
²Ŝ Ƴǳǎǘ ǊŜŎƻƎƴƛȊŜ ǘƘŜ ǘǊŜƳŜƴŘƻǳǎ ŜũƻǊǘǎ ŀƴŘ ŎƻƳǇƭŜǘŜŘ ǿƻǊƪ ƻŦ ǘƘŜ {ǘǊŀǘŜƎƛŎ tƭŀƴƴƛƴƎ /ƻƳƳƛǧŜŜΣ ǘƘŜ 
aŜƳōŜǊǎƘƛǇ ŀƴŘ bŀƳƛƴƎ !Ř IƻŎ /ƻƳƳƛǧŜŜΣ ǘƘŜ bŀǝƻƴŀƭ ̧ƻǳǘƘ /ƛǾƛŎǎ {ǳƳƳƛǘ !Ř IƻŎ /ƻƳƳƛǧŜŜΣ ǘƘŜ 
/ƻǳƴŎƛƭ ƻŦ !ǊŜŀ /ƻƳƳŀƴŘŜǊΩǎ ŀƴŘ ŎŜǊǘŀƛƴƭȅ ƻǳǊ IŜŀŘǉǳŀǊǘŜǊǎ ƛƴ ǎǳǇǇƻǊǝƴƎ ƻǳǊ ƛƴƛǝŀǝǾŜǎ ŀƴŘ ŜȄŜŎǳǝƻƴ 
ƭŜŀŘƛƴƎ ǳǎ ǘƻ ŎƘŀƴƎŜΦ LƴŎƭǳŘŜŘ ŀǊŜ ƻǳǊ hǳǘǊŜŀŎƘ tǊƻƎǊŀƳ DǊƻǳǇǎΣ wŜƎƛƻƴ ƭŜŀŘŜǊǎƘƛǇ ŀƴŘ Ƴƻǎǘ ƛƳǇƻǊǘŀƴǘ 
ƻǳǊ /ƘŀǇǘŜǊǎ ƛƴ ŜȄŜŎǳǝƴƎ ƻǳǊ Ǉƭŀƴ ŀƴŘ ƳŀƪƛƴƎ ǘƘƛƴƎǎ ƘŀǇǇŜƴΦ tǊƻǾŜƴΣ ƛǘ ƛǎ ŀƭƭ ŀōƻǳǘ ƭŜŀŘŜǊǎƘƛǇΣ 
ŎƻƳƳƛǘƳŜƴǘΣ ǎŜǊǾƛŎŜΣ ŀƴŘ ǎǘǊƻƴƎ ǾƻƭǳƴǘŀǊƛǎƳΦ 

hǳǊ ¢ŜŀƳ ƛǎ ǎǘǊƻƴƎΣ ƻǳǊ hǊŘŜǊ ƛǎ ǾƛŀōƭŜΣ ǿŜ ŀǊŜ ŀŘǾŀƴŎƛƴƎ ǘƻ ƎǊƻǿ ŀƴŘ ǇǊƻŎŜŜŘ ŀǎ ŀ ǊŜŎƻƎƴƛȊŜŘ ±{hΦ aƻǎǘ 
ƛƳǇƻǊǘŀƴǘ ƛǎ ƻǳǊ ǇǊƻƎǊŜǎǎ ƛǎ Ŏƻƴǎǘŀƴǘ ŀƴŘ ǿƛƭƭ ŎƻƴǝƴǳŜ ά{ƻ ƘŜƭǇ ǳǎ DƻŘΦΗέ  

!ǎ ǎǘŀǘŜŘ ƛƴ ǘƘƛǎ ȅŜŀǊΩǎ ŎƻƴǾŜƴǝƻƴ ǘƘŜƳŜΥ ά¸ƻǳǘƘ [ŜŀŘŜǊǎƘƛǇ ς .ǳƛƭŘƛƴƎ ǘƘŜ bŜȄǘ DǊŜŀǘŜǎǘ DŜƴŜǊŀǝƻƴΦέ 

2. Oversight Responsibilities: 

{ŜƴƛƻǊ /ƻƳƳŀƴŘŜǊ ƻŦ ǘƘŜ hǊŘŜǊ ŀƴŘ ǘƘŜ /ƘƛŜŦ 9ȄŜŎǳǝǾŜ hŶŎŜǊ ό/9hύ ƻŦ ah²²Σ LƴŎΦ !ǎ ǎǳŎƘΣ ǘƘŜ /ƘŀƛǊ 
ƻŦ ǘƘŜ ah²²Σ LƴŎΦΩǎ .ƻŀǊŘ ƻŦ 5ƛǊŜŎǘƻǊǎ ό.h5ύΣ ŀƭǎƻ ƪƴƻǿƴ ŀǎ ǘƘŜ 9ȄŜŎǳǝǾŜ /ƻƳƳƛǧŜŜ ƻŦ ǘƘŜ DŜƴŜǊŀƭ 
{ǘŀũ ό9·/haύΦ 
 
tǊƛƴŎƛǇŀƭ ǎǇƻƪŜǎǇŜǊǎƻƴ ŦƻǊ ah²²Σ ŀ bŀǝƻƴŀƭ hŶŎŜǊΣ ŀƴŘ ŀ ƳŜƳōŜǊ ƻŦ ǘƘŜ DŜƴŜǊŀƭ {ǘŀũΦ 
 

a. Responsible for preserving and protecting the Order and its chapters, for ensuring the longevity 
of the same, and for growing the Order in terms of chapters and membership. 
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b. Presides MOWW Annual Conventions, enforce compliance with the Constitution, Bylaws and 
Policy Manual, and perform such other duties as may be required.  

 
c. Appoint chairpersons of each national committeeτboth standing and ad hoc. 

 
3. Assessment of progress toward achieving Strategic Goals: 

 
a. At the 35,000 feet level the Order is executing its new Strategic Plan 2023-2028, its vision and 

mission considering scalable operations and capabilities. Regions and Chapters have 
implemented the Strategic Pan, adapting it to their Region and Chapter Action Plans. Each level of 
Command is now focusing on outreach programs as we ensure to advance as a well-recognized 
VSO. We are all proving by action our commitment to the implementation and execution of our 
Strategic Plan. 
 

b. We are totally engaged in our SG #1 ς Delivering high impact community outreach programs and 
activities. Again, recognizing our scalable capabilities. We focused on our prime program: 
ά¸ƻǳǘƘΦέ All but one Region conducts strong Youth Leadership Conferences or Seminars 
impacting several thousands of students. For the first time this operational year we will conduct a 
National Youth Civics Summit (NYCS), moving the Youth Leadership program to elevate our 
recognition to the National Level.  
 

c. We have expanded our impact as we have entered into new strategic partnerships (SG2). We 
have completed signed partnerships with Wreath Across America, Star and Stripes, The Military 
Coalition and National Sojourners, and we have solidified our agreements with AUSA and 
Pershing Rifle Group. Our new Outreach Program Manager, Jenna Thomas, is working on new 
arrangements as we continue our way ahead. 
 

d. The HQs, Regions and Chapters are significantly improving our visibility through focused 
communication as we all increase publication of Newsletters and exposition of our business and 
outreach programs via social media. Our HQs and many Chapters are strongly working SG#3 ς 
Increasing Visibility. 
 

e. As we look at SG #4 and 6 ς Growing Membership and Chapters continues to be a challenge, but 
we are now on the way to move to our most significant change in our history ς membership 
reform to include all veterans. Expanding our membership population should equate to 
increasing recruitment, which should enable us to add chapters to influence other communities 
around the country. Tied to this goal is Succession which is key to our success. Succession 
continues to be a subject which we are always discussing but have not resolved. It is a fact at all 
levels of command.  
 

f. We definitely need to recognize our financial deficit. We have experienced in these past 
operating years a low performance of our portfolio which has resulted in low Perpetual 
Membership dividends for the Chapters. We are now looking into increasing our revenues (SG #5) 
so we can adequately fund our Order and assist chapters in executing our outreach programs. We 
have now completed the process to operate a new 501(C)3 foundation giving us the ability to 
seek tax deductible donations and provide a new financial resourcing venue for the Order. Many 
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Chapters are now working on different initiatives that will provide an additional influx of funds to 
them. We certainly need to work out of the box to ensure our financial stability.      
 

4. Conclusions. 
 
Lƴ ŎƻƴŎƭǳǎƛƻƴΣ ƛƴ Ƴȅ ǇŜǊǎƻƴŀƭ ǾƛŜǿΣ ƻǳǊ hǊŘŜǊ ƛǎ ƻǇŜǊŀǝƻƴŀƭΣ ǾƛŀōƭŜ ŀƴŘ ŀŘǾŀƴŎƛƴƎ ŀǎ ŀ ǿŜƭƭπƪƴƻǿƴ ±{h 
ǿƘŜǊŜ ŀƭƭ ǾŜǘŜǊŀƴǎ ǿƛƭƭ Ƨƻƛƴ ǎŜǊǾƛƴƎ ƻǳǊ ̧ƻǳǘƘΣ /ƻƳƳǳƴƛǘȅ ŀƴŘ bŀǝƻƴΦ ²Ŝ ƳŜŜǘΣ ǿŜ ŎƻƳƳǳƴƛŎŀǘŜΣ ǿŜ 
Ǉƭŀƴ ŀƴŘ ŜȄŜŎǳǘŜ ƻǳǊ ƻǳǘǊŜŀŎƘ ǇǊƻƎǊŀƳǎ ǊŜǎǇŜŎǝǾŜƭȅ ǘƻ ƻǳǊ ǎŎŀƭŀōƭŜ ŎŀǇŀōƛƭƛǝŜǎΦ ²Ŝ ŀǊŜ ƳŀƪƛƴƎ ŀ 
ŘƛũŜǊŜƴŎŜ ƛƴ ǘƘŜ ŦŀǾƻǊ ƻŦ ƻǳǊ ŎƻǳƴǘǊȅΦ 
 
²Ŝ Řƻ ƘŀǾŜ ŎƘŀƭƭŜƴƎŜǎΦ ²Ŝ ƪƴƻǿ ǿƘŀǘ ǘƘŜȅ ŀǊŜΣ ŀƴŘ ǿŜ ŀǊŜ ǿƻǊƪƛƴƎ ǘƻ ƻǾŜǊŎƻƳŜ ǘƘŜ ǎŀƳŜΦ Lǘ ǿƛƭƭ ǘŀƪŜ 
ǎǘǊƻƴƎ ŎƻƳƳƛǘƳŜƴǘΣ ǿƘƛŎƘ ǿŜ ǇǊƻǾŜŘ ƛǎ ƻǳǊ Ƴƻǎǘ ǾŀƭǳŀōƭŜ ŎŀǇŀōƛƭƛǘȅ ŀƴŘ ŀōƛƭƛǘȅΦ ¢ƘǊƻǳƎƘƻǳǘ ƻǳǊ ƘƛǎǘƻǊȅ 
ǿŜ ƘŀǾŜ ǎŜŜƴ Ƴŀƴȅ ŎƘŀƭƭŜƴƎŜǎ ŀƴŘ ǿŜ ƘŀǾŜ ǿƻǊƪŜŘ ǘƘǊƻǳƎƘ ŀƭƭ ƻŦ ǘƘŜƳ ǎǳŎŎŜǎǎŦǳƭƭȅΦ     
 
5. Recommendations. 
 

a. As I have mentioned many times: ά²Ƙŀǘ you are not touching, will not ƘŀǇǇŜƴŜŘΦέ I will add: It is 
not what you expect, it is what you check. We cannot underestimate the need to follow-up, and 
we cannot resent the process. Through follow-up we assess how we are, if needed reconsider any 
strategy and set our way ahead. 
 

b. We have mentioned many times: If it is not related to the Strategic Plan, you should most 
probably not be using valuable resources in doing it. We need to concentrate on what is 
advancing the hǊŘŜǊΩǎ recognition which will directly related to our ability to grow and expand. 
 

c. Relative to Succession, we need to ensure we have a solid workable plan which guarantees 
succession. Our leadership is key to our success. Double hatting cannot continue. The only way is 
to address it and commit not to have it. 
 

d. We recognize our financial resourcing instability. The Financial Committee and Board of Trustees 
need to look into this matter and reach consensus in a change of strategy to turn around that our 
investments produce the interest and dividends required to operate the Order. 

 
e. We should consider adding the NYCS Ad hoc Committee as a standing committee.   

 
Lǘ ƛǎ bƻōƭŜǊ ǘƻ {ŜǊǾŜΣ ǘƘŀƴ ǘƻ ōŜ {ŜǊǾŜŘΗ 
 
 
±ƝŎǘƻǊ {Φ tŞǊŜȊ 
/ƻƳƳŀƴŘŜǊ ƛƴ /ƘƛŜŦ ϧ /9hΣ ah²²Σ LƴŎΦϯ 
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SENIOR VICE COMMANDER IN CHIEF | ANNUAL REPORT 

 
1. General: Under the expert leadership of CINC BG Victor S. Perez, the Order has continued to embark 

on a positive course towards modernization and brand recognition which in-turn has expanded our 
community outreach footprint. It has been a pleasure to not only serve with CINC Perez, but to also 
serve with my fellow VCINCs who have collectively shared my passion to continue moving the Order 
ŦƻǊǿŀǊŘΦ L ŜƴǘƘǳǎƛŀǎǘƛŎŀƭƭȅ ŀǇǇƭŀǳŘ ƻǳǊ hǊŘŜǊΩǎ wŜƎƛƻƴ /ƻƳƳŀƴŘŜǊǎ ǿƘƻ ƘŀǾŜ ǿƻǊƪŜŘ ǎƻ ŘƛƭƛƎŜƴǘƭȅ ǘƻ 
implement our 2023-2028 MOWW Strategic Plan at the Region, Department, and Chapter levels: 
without their dedicated efforts, the rapid implementation of that plan would not have been possible. 
Though our Order is facing many challenges (many of which are delineated below under Assessment 
of Progress Towards Achieving Strategic Goals), I am confident that as we continue to move forward 
in a positive manner, long-term robust growth is not only achievable but attainable. In short, our 
Order has a rich 105-year heritage of service to our fellow veterans and to the community, and this 
Ƴƛǎǎƛƻƴ ƛǎ ǎǘƛƭƭ ŀǘ ǘƘŜ ŦƻǊŜŦǊƻƴǘ ƻŦ ƻǳǊ ŘŜŘƛŎŀǘŜŘ /ƻƳǇŀƴƛƻƴǎΩ ŜŦŦƻǊǘǎΦ ²Ŝ ƘŀǾŜ ƎǊŜŀǘ ǇŜƻǇƭŜ ŘƻƛƴƎ 
great things, and I am so proud of my fellow Companions and their selfless efforts: having said that, 
we need to do more by continuing to build and modernize the Order for generations to come.  

 
2. Oversight Responsibilities: Region XIV, Strategic Planning Committee, and Membership Ad Hoc 

Committee.  
 

g. Region XIV. ¦ƴŘŜǊ ǘƘŜ ŘȅƴŀƳƛŎ ƭŜŀŘŜǊǎƘƛǇ ƻŦ /5w DŜƻǊƎŜ ¢Φ ά¢ŜŘέ tŀǊǎƻƴǎΣ wŜƎƛƻƴ ·L± ƛǎ ƻƴŜ ƻŦ 
the most successful and thriving Regions in the Order. CDR Parsons is proactive, finds solutions, 
ǘŀƪŜǎ ŀŎǘƛƻƴ ǘƻ ŀǎǎƛǎǘ ǘƘŜ wŜƎƛƻƴΩǎ ǎƳŀƭƭ ƴǳƳōŜǊ ƻŦ ǎǘǊǳƎƎƭƛƴƎ /ƘŀǇǘŜǊǎΣ ŀƴŘ has been effective in 
ōǊƻŀŘŜƴƛƴƎ ǘƘŜ wŜƎƛƻƴΩǎ /ƻƳƳǳƴƛǘȅ hǳǘǊŜŀŎƘ ŦƻƻǘǇǊƛƴǘΦ ¢ƘŜ wŜƎƛƻƴΩǎ ƳŜƳōŜǊǎƘƛǇ ǊŜŎǊǳƛǘƳŜƴǘ 
ǇŜǊŎŜƴǘŀƎŜ ƛǎ ǿŜƭƭ ŀōƻǾŜ ǘƘŜ hǊŘŜǊΩǎ ƴŀǘƛƻƴŀƭ ŀǾŜǊŀƎŜ ƘŀǾƛƴƎ ǊŜŎǊǳƛǘŜŘ ǘƘŜ ƘƛƎƘŜǎǘ ǘƻǘŀƭ ƴǳƳōŜǊ 
of members. Ted has also served as the Chair, Council of Area Commanders, effectively providing 
advice and guidance to all Region and Department Commanders: he has been particularly 
ƛƴǎǘǊǳƳŜƴǘŀƭ ƛƴ ŜƴǎǳǊƛƴƎ ǘƘŜ ƛƳǇƭŜƳŜƴǘŀǘƛƻƴ ƻŦ ǘƘŜ hǊŘŜǊΩǎ ǊŜŎŜƴǘƭȅ ŀǇǇǊƻǾŜŘ 2023-2028 
MOWW Strategic Plan and revised Chapter/Region Annual Report formats.  

 
i) Capt Daniel J. Kash, USAF (Fmr). The sudden passing of Captain Kash on April 3, 2024 

reverberated throughout Region XIV. A member of the Maj Gen Pendleton (190) and San 
Diego (100) Chapters, as well as serving as the Department of Southern California 
Commander, all were deeply saddened by the passing of a true American patriot who 
faithfully served his country during Desert Storm/Shield: the former Air Force pilot joined 
MOWW in 2006, and his loss in the Region will be felt because his impact was selfless and 
ƴƻǘŀōƭŜΦ 5ŀƴ ƘŀŘ ŀ ŘŜŜǇ Ǉŀǎǎƛƻƴ ŦƻǊ ŜŘǳŎŀǘƛƴƎ ŀƴŘ ǊŜŎƻƎƴƛȊƛƴƎ ǘƻŘŀȅΩǎ ȅƻǳǘƘΣ ǇŀǊǘicularly as 
a member of the Board of Directors for the San Diego Youth Leadership Conference. Dan's life 
of service will forever be etched in our hearts, and his selflessness will inspire others for 
generations to come. Capt Kash was survived by his wife PCINC Capt Deborah A. Kash, USAF 
(Ret): the Order offers their heartfelt condolences to the entire Kash family.  

 
ii) Region XIV 2024 Annual Report. ! ŘŜǘŀƛƭŜŘ ŀƴŀƭȅǎƛǎ ŀƴŘ ŀǎǎŜǎǎƳŜƴǘ ƻŦ wŜƎƛƻƴ ·L±Ωǎ ǇǊƻƎǊŜǎǎ 

to include Region/Chapter Strategic Goal Achievement can be found in the Region XIV 2024 
Annual Report.  
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h. Strategic Planning CommitteeΦ 5Ŝǘŀƛƭǎ Ŏŀƴ ōŜ ŦƻǳƴŘ ƛƴ ǘƘŜ нлнп {ǘǊŀǘŜƎƛŎ tƭŀƴƴƛƴƎ /ƻƳƳƛǘǘŜŜΩǎ 
Annual Report.  

 
i. Membership Ad Hoc Committee. Details can be found in the 2024 Membership Ad Hoc 
/ƻƳƳƛǘǘŜŜΩǎ !ƴƴǳŀƭ ǊŜǇƻǊǘΦ  

 
3. Assessment of Progress Towards Achieving Strategic Goals:  
 

a. Strategic Goal (SG 1): Consistently develop and deliver attractive, and high-impact community 
outreach programs and activities. The majority of the Chapters throughout the Order have an 
active membership that is deeply rooted in community outreach, in particular our Patriotic 
Education, ROTC/JROTC Recognition, and Scouting Recognition programs. The outreach missions 
of our struggling Chapters tend to revolve around limited Youth Recognition as their primary 
focus and sole public exposure: the solution is fairly straightforward. Coupled with a 
comprehensive national publicity and marketing strategy, the Order requires an established 
robust community outreach focus that sets MOWW apart from other VSOs which in-turn requires 
more extensive involvement by Region Commanders and a proactive Region Staff to not only 
assist Chapters in the broadening of their outreach footprint, but to facilitate Chapter efforts 
towards establishing effective publicity and marketing of their Chapter outreach programs. The 
synergy that will be created between a broadened national publicity effort, as well as enhanced 
Chapter and Region publicity efforts, coupled with Chapters taking full advantage of the MOWW 
Patriot Program, is required to deliver high-impact community outreach programs and activities 
ƴŀǘƛƻƴǿƛŘŜ ǘƘǳǎ ǿƛƭƭ ŀǘǘǊŀŎǘ ǘƻŘŀȅΩǎ ƎŜƴŜǊŀǘƛƻƴ ƻŦ ƻŦŦƛŎŜǊǎ ǘƻ ōŜŎƻƳŜ ƳƻǊŜ ƛƴǾƻƭǾŜŘ ƛƴ ƻǳǊ 
community outreach programs: this will also have a positive effect on increasing overall MOWW 
membership.  

 
b. Strategic Goal (SG 2): Expand our impact through alliances and strategic partnerships with 

organizations that align with our mission. Thanks to the proactive efforts of MOWW Chief of Staff, 
Col Michael Farrell, the Order has aggressively established numerous alliances and strategic 
partnerships over the past year which have had a positive impact on our Order. We need to 
continue building and establishing alliances with not only key organizations at the National level 
but expand those alliances and partnerships at the Chapter level to include organizations that are 
ǳƴƛǉǳŜ ǘƻ ŀ /ƘŀǇǘŜǊΩǎ ǎǇŜŎƛŦƛŎ ŎƻƳƳǳƴƛǘȅΦ wŜƎƛƻƴ /ƻƳƳŀƴŘŜǊǎ ŀƴŘ ǘƘŜƛǊ ǎǘŀŦŦ Ǉƭŀȅ ŀ ƪŜȅ ǊƻƭŜ ƛƴ 
assisting Chapters establish alliances that not only assist in MOWW brand recognition, but 
ŘƛǊŜŎǘƭȅ ŜƴƘŀƴŎŜ /ƘŀǇǘŜǊǎΩ ŎƻƳƳǳƴƛǘȅ ƻǳǘǊŜŀŎƘ ŜŦŦƻǊǘǎΦ 9ǎǘŀōƭƛǎƘƛƴƎ ŀƴŘ ǳǘƛƭƛȊƛƴƎ ŀƭƭƛŀƴŎŜǎ ǿƛǘƘ 
other organizations and entities has become commonplace with all VSOs and has been identified 
ŀǎ ƪŜȅ ǘƻ ±{h ŜŦŦŜŎǘƛǾŜƴŜǎǎ ƛƴ ǘƻŘŀȅΩǎ environment: MOWW is no exception, and this needs to be 
a prime focus throughout all echelons of the Order.  

 
c. Strategic Goal (SG 3): Increase visibility of the Order at the national and local community levels 

through focused communication, marketing strategies, and local community engagement. This is 
an area that is key to the long-term survival of Our Order. Our community outreach missions, 
ŀƭƭƛŀƴŎŜǎ ŀƴŘ ǎǘǊŀǘŜƎƛŎ ǇŀǊǘƴŜǊǎƘƛǇǎΣ άǿƘƻ-we-are-and-what-we-ŘƻέΣ ŀǎ ǿŜƭƭ ŀǎ ǘƘŜ ǊƛŎƘ ƘŜǊƛǘŀƎŜ 
since our founding in 1919, needs to not only become a central focus in national publicity and 
marketing efforts, but must also be part of a cohesive effort by all Chapters at the local levels, to 
include posting on websites, utilization of social media, and publicity/marketing tools such as 
brochures, publicity through Officer Review, local publications, Chapter information booths, etc. 
VCINCs and Region Commanders play a key role in assisting and training our Chapters, and this 
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includes establishing a cohesive comprehensive marketing/publicity approach throughout the 
Order. Furthermore, MOWW needs to establish additional sources of funding that is required for 
an enhanced and effective National marketing/publicity strategy: a local-level strategy is less 
likely to be effective if a strong well-funded National-level strategy is not established for Regions 
and Chapters to dovetail into. Finally, all Companions throughout the Order need to be able to 
effectively and passionately articulate what MOWW is and what we are all about, to include 
emphasizing our mission, taglines, rich heritage, and specific local community outreach focus: this 
includes all Companions being able to collectively articulate how everything we do and what we 
stand for as an Order relates to our cherished Preamble to the MOWW Constitution.  

 
d. Strategic Goal (SG 4): Annually grow engaged and sustainable MOWW Membership. Membership 

reform as well as a robust community outreach focus are also key to the future of the Order. The 
hǊŘŜǊ ƛǎ ƴƻǘ ƻƴƭȅ ŎǳǊǊŜƴǘƭȅ ǎǳŦŦŜǊƛƴƎ ŦǊƻƳ ŀ ŘŜŀǊǘƘ ƻŦ /ƻƳǇŀƴƛƻƴǎ ǿƛƭƭƛƴƎ ǘƻ άǎǘŜǇ-ǳǇέ ŀƴŘ 
assume leadership roles at the Region, Department, and Chapter levels, but is also struggling to 
comply with our IRS-mandated 75% veteran-membership requirements, thus expanding MOWW 
membership-eligibility requirements is a necessary and appropriate step at this time: please refer 
to the Membership Ad Hoc Committee Final Report (dated 8 Feb 2024) which details the rationale 
for this much-needed Membership Reform. Additionally, the lack of a robust and publicized 
community outreach by many of our Chapters has impaired their ability to effectively recruit new 
Companions and consequently needs to become a point-of-emphasize throughout the Order as 
an essential membership recruiting element (please refer to aforementioned SG-1 narrative). 
Community outreach programs are ǘƘŜ ƛƴŎŜƴǘƛǾŜ ŦƻǊ ǘƻŘŀȅΩǎ ƎŜƴŜǊŀǘƛƻƴ ƻŦ ǾŜǘŜǊŀƴǎ ǘƻ ōŜŎƻƳŜ 
involved in an organization like MOWW: in short, monthly or quarterly Chapter meetings can no 
ƭƻƴƎŜǊ ōŜ ǿƘŀǘ ŘŜŦƛƴŜǎ ǳǎ ŀǎ ŀƴ ƻǊƎŀƴƛȊŀǘƛƻƴ ƴƻǊ ŜȄƛǎǘ ŀǎ ŀ ǇǊƛƳŀǊȅ ŦƻŎǳǎ ƻŦ /ƘŀǇǘŜǊǎΩ ƻǾŜǊŀƭƭ 
recruiting efforts. 

 
e. Strategic Goal (SG 5): Increase revenues ensuring adequate financial resources to fulfill the 
hǊŘŜǊΩǎ aƛǎǎƛƻƴΦ The Chief of Staff as well as the Board of Trustees have been working diligently 
to find sources of increased revenues, especially in light of a downturn in overall CINC Solicitation 
Donations ŀƴŘ ŀŘŘƛǘƛƻƴŀƭ ǊŜǾŜƴǳŜǎ ƎŜƴŜǊŀǘŜŘ ǘƘǊƻǳƎƘ ǘƘŜ hǊŘŜǊΩǎ ƻǾŜǊŀƭƭ ǇƻǊǘŦƻƭƛƻΦ !ƴ ƛƴŎǊŜŀǎŜŘ 
national budget, coupled with the need to expand our National Publicity and Marketing footprint, 
will require a continued cohesive effort to generate additional funding mechanisms. With the 
establishment of the MOWW Foundation as a 501(c)3, approved and authorized at National 
Convention 2023, robust community outreach programs can be funded, such as the first-ever 
2024 National Youth Civics Summit, thus in general, programs that parallel the parent MOWW 
effort. A synergistic approach between the foundation and the parent organization will have a 
ǇƻǎƛǘƛǾŜ ƛƳǇŀŎǘ ƻƴ ǘƘŜ hǊŘŜǊΩǎ ƻǾŜǊŀƭƭ ŦƛƴŀƴŎƛŀƭ ƳƻŘŜƭ ŀǎ ǘƘŜ ǘǿƻ ŜƴǘƛǘƛŜǎ ǿƻǊƪ ǘƻgether to 
identify and establish parallel financial plans within the boundaries of a 501(c)3 and a 501(c)19 
financial requirements and constraints.  

 
f. Strategic Goal (SG 6): Increase the number of chapters and strengthen existing chapters. Over the 

last decade, the number of Chapters throughout the Order has contracted, not grown: this trend 
needs to be reversed. Each of the aforementioned factors (delineated in the SG-1 through SG-5 
ƴŀǊǊŀǘƛǾŜǎύ ƘŀǾŜ ƴŜƎŀǘƛǾŜƭȅ ƛƳǇŀŎǘŜŘ ǘƘŜ hǊŘŜǊΩǎ ƻǾŜǊŀƭƭ /hapter growth. Cadres are the 
seedbeds of future Chapters, and until we aggressively tackle the aforementioned issues, our 
ability to establish new cadres will continue to be significantly impaired. Having said that, there 
have been numerous cases over the last few years where struggling chapters have grown and 
now have a robust community outreach footprint, increased membership, and engaged 
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enthusiastic Companions. These Chapters are a shining example of what we as an Order can 
accomplish, provided we are committed to serving, encouraging, and mentoring future leaders 
within the Order, and passionately touting the core values of MOWW throughout the community. 
These successes are a foundation from which the Order can build upon.  

 
4. Conclusions. The Preamble to the MOWW Constitution defines the core values of our Order and is 
ǊŜŦƭŜŎǘŜŘ ƛƴ ǘƘŜ ŜŦŦƻǊǘǎ ƻŦ ƻǳǊ /ƻƳǇŀƴƛƻƴǎ ǿƘƻ ƘŀǾŜ ŎƻƭƭŜŎǘƛǾŜƭȅ ŜƳǳƭŀǘŜŘ ƻǳǊ Ƴƻǘǘƻ ǘƘŀǘ άIt Is 
Nobler to Serve Than To Be Served.έ ¢ƘŜ hǊŘŜǊ Ƙŀǎ ōŜŜƴ ƻƴ ŀ ǎǘŜŜǇ ǘƘǊŜŜ-year vertical climb towards 
modernization and brand recognition which in-turn has expanded our community outreach footprint, 
and over the comings years we must continue those efforts if the Order is to grow and thrive in our 
communities for decades to come: I am confident these positive efforts will successfully continue.  

 
5. Recommendations. Delineated in paragraph 3 above.  
 
FOR THE GOOD OF THE ORDER  
 
 
DAVID J. WORLEY, Lt Col, USAF (Retired)  
{ŜƴƛƻǊ ±ƛŎŜ /ƻƳƳŀƴŘŜǊ ƛƴ /ƘƛŜŦΣ ah²²  
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VCINC CAPT DOMBECK | ANNUAL REPORT 
 
1. General and Oversight Responsibilities:   This was my second year as a VCINC of the Order.  My 

oversight regions were Region VI, my new home region, and my old home Region, Region VIII.  I was a 
member of the MOWW Strategic Planning Committee, and Chair of the Naming Ad Hoc Committee 
this past year.  And I am also a member of the General of the Armies Pershing Award Working Group.   
I participated in the MOWW Top-8 working group once again, and EXCOM meetings, teleconferences, 
and virtual meetings during this past operational year.  I also participated as a member of the 
National Youth Civics Summit (NYCS) Ad Hoc Committee.  
 
L ŀǘǘŜƴŘŜŘ ōƻǘƘ ǊŜƎƛƻƴǎΩ Cŀƭƭ ½ƻƻƳ ŎƻƴŦŜǊŜƴŎŜǎ ŀƴŘ ǘƘŜ ƛƴ-person regional conference in the Spring of 
2023 for Region VI in Sun City Center, Fl.   Since I was very familiar with Reg VIII and its chapters, I 
spent my visits this year in Region VI.  I visited the Northeast Florida Chapter this past November, 
along with the Sun City Center Birthday Banquet Meeting in February and participated as a guest 
instructor for the Sun City Center YLS also in February this year.  I finished the year attending the 
Puerto Rico Chapter Installation and Awards Dinner in June.  I had the distinct honor and privilege 
there to recognize an outstanding energizing companion of the Order.  I awarded the Gold Patrick 
Henry Medallion to Col Adolfo Menendez, outgoing Chapter Commander. 

 
2. Assessment of progress toward achieving Strategic Goals & Recommendations: 
 

a. Region VI:  The region is commanded by Adalberto Rivera.  He assumed his duties in October of 
2023, after then REG VI Commander, Charles (Charlie) Conover, assumed the duties of the Sun 
City Center Chapter, whose commander had to resign due to medical issues. Under LTC 
/ƻƴƻǾŜǊΩǎ ǘǿƻ ȅŜŀǊǎΣ ŀƴŘ ƴƻǿ ǳƴŘŜǊ /ƻƭ wƛǾŜǊŀΣ ǘƘŜ ǊŜƎƛƻƴ ŎƻƴǘƛƴǳŜǎ ǘƻ ōŜ ŀ ǾŜǊȅ ŜƴƎŀƎŜŘΣ 
thriving and successful region overall.   

 
1) The Region is engaged in all 7 of the ah²²Ωǎ ǎ hǳǘǊŜŀŎƘ ǇǊƻƎǊŀƳǎΣ ǿƛǘƘ ǘƘŜ ƘŜŀǾƛŜǎǘ 

emphasis on our youth programs.  This past year, the Florida Youth Enrichment Foundation (a 
501 C- 3, organization) was resurrected by Florida Department Chair, Steve Hodges, and 
other interested adults, to oversee MOWW Youth Leadership Conferences (YLCs) within 
Florida.  They held their 1st YLC (in over 4 years) in July 2023 and are planning another for 
September 2024.  This is a big positive step forward for YLCs in Florida.  It is hoped that with 
this upcoming YLC and future ones, all chapters within Region VI will be able to fund students 
to attend.    The Region has also taken a leadership role within the National Youth Civics 
Summit ADHOC Committee and the Summit itself.  6 region companions sit on the 
committee, and 4 of those companions will also be chaperones at the NYCS in July 2024.  

 
2) The five engaged chapters within Region VI (not including Space Coast and Fort Walton Beach 

Chapters) are all involved in some way with establishing and/or growing alliances and 
partnerships with other veteran organizations, whose goals align with ours. 

 
One recommendation for all regions and chapters is to not just pursue relationships with 
veteran service organizations but look to expand to civilian organizations such as the DAR, 
SAR, school districts, youth ministry programs at churches, and home school cooperatives. 
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3) What I have noticed in my 11 years in the MOWW, is that chapters which use some sort of 
social media, regular easy-to-read newsletters (with an expanded recipient list of community 
leaders, and leaders in other social service organizations, etc.)  get to know the community 
media with media releases, and invites to MOWW events, (especially those where awards to 
public servants, and youth are taking place) are also the chapters that are increasing their 
membership, and participation from the chapter companions.  

 
4) Region VI - Again, the five engaged chapters within the region are all over 100% of their 

recruiting goals for the year. These chapters meet regularly, and communicate regularly to 
their companions.  I believe that SG3 and SG4 are related, as I mentioned above. Now, what 
will help all of us is that just as HQs produces a monthly Order, Region and Chapter recruiting 
report, it will help regions and chapters measure how they are doing with individual 
companion-sponsors of new members, and the percentages of regular veteran and 
hereditary members who have renewed their membership, along with the percentage of 
regular members who have upgraded their memberships to perpetual. 

 
5) Fund raising for many chapters is a new experience, but as seen with the past two years of 

decreased perpetual membership dividends, chapters and now the region sees the need to 
fund raise. With the resurrection of the Florida Youth Enrichment Foundation, they are 
looking to organize a golf tournament in the next year to raise money for YLCs.   

 
6) Reg VI is exploring relocating the non-performing Fort Walton Beach Chapter to the Panama 

City area, where two engaged companions have relocated, and are living in a community with 
a substantial and active veteran population.  As for the Space Coast Chapter, the Region will 
develop a course of action to improve the performance of the chapter.  

 
b. Region VIII- Charles (Chuck) Daniels (the then Deputy Region Commander), and former Texas 

Department Commander, assumed the duties of Region VIII Commander in November of 2023, 
after then Reg VIII Commander Jacques Loraine, had to resign due to critical medical issues. 
Michael Belcher, remained as Texas Department Commander, and Kelly Zachgo, continued as the 
Oklahoma Department Chair, overseeing the Oklahoma chapters, and the Eisenhower Chapter in 
Topeka, KS.   

 
1) Region VIII has a very robust YLC program with 4 YLCs conducted every year since 2021, with 

all the OK, and TX chapters participating.  The Eisenhower KS chapter has been invited every 
ȅŜŀǊ ōǳǘ ŎƘƻƻǎŜǎ ƴƻǘ ǘƻ ǇŀǊǘƛŎƛǇŀǘŜΦ  LǘΩǎ ŀ ǎƘŀƳŜ ōŜŎŀǳǎŜ ǘƘŜ ŎƘŀǇǘŜǊǎ who have multiple 
students who participate, showcase those students at either receptions or chapter meetings, 
so that companions, and prospective companions can hear their testimonies.  These 
experiences have proven very successful recruiting and fundraising endeavors for the Region 
VIII Chapters which made them happen.  I offer this recruiting and fundraising idea to all 
chapters and regions who host YLSs and YLCs.  Take advantage of the students who you 
funded and let them share their experiences.   

 
2) As far as alliances and partnerships, the most creative program demonstrated within the 

region is what the Dallas Chapter created.  They have done an outstanding job of partnering 
with likeminded organizations, the Navy League, the Jewish War Veterans of the US, and the 
Air Force Association in the Dallas area.  This is their 3rd year to hold quarterly lectures 
ŜƴǘƛǘƭŜŘ Ψbŀǘƛƻƴŀƭ 5ŜŦŜƴǎŜ .ǊƛŜŦƛƴƎǎ- /ǊƛǘƛŎŀƭ {ŜŎǳǊƛǘȅ LǎǎǳŜǎΩΦ  ¢Ƙƛǎ ƛǎ ƴƻǘ ƻƴƭȅ ŀƴ ŜȄŎŜǇǘƛƻƴŀƭ 
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way to partner, but the Dallas Chapter has also used these lectures to fundraise for their 
outreach programs.  Over these past three years, it has been a very lucrative fund raiser for 
all four organizations, and a biproduct has been the recruiting that has come from the events.   

 
 

3) What I have noticed in my 11 years in the MOWW, is that chapters which use some sort 
of social media, regular easy-to-read newsletters (with an expanded recipient list of 
community leaders, and leaders in other social service organizations, etc.) get to know 
the community media with media releases, and invites to MOWW events, (especially 
those where awards to public servants, and youth are taking place) are also the chapters 
that are increasing their membership, and participation from the chapter companions.  If 
you feel like you read this before, it is because you have above with Region VI.  I strongly 
suggest that Region Commanders revisit their chapter assessments and redo them using 
their End of Year CARs.  Find the chapters that are exceeding expectations, in one or 
more of the six strategic goals, and showcase what and how that chapter is doing that 
goal.  

 
4) Overall this has not been a good year for recruiting in Region VIII. Only two of the regions 

12 chapters have reached or exceeded their recruiting goals.  5 chapters have recruited 
no one, and the rest are either at 50 percent of their goal, or below.  The trend over the 
past 4 years in Region VIII had been upward, from 33 % in 2020-2021, to 54 % in 2021- 
2022, to 65 % in 2022-2023, and this year 2023-2024 the recruiting % for the region has 
ƎƻƴŜ Řƻǿƴ ǘƻ пр҈ ƻǾŜǊŀƭƭΦ   L ŀƳ ƴƻǘ ǎǳǊŜ ƛŦ ǘƘŜǊŜΩǎ ŀƴ Ŝŀǎȅ ŀƴǎǿŜr to why the 
percentage has slipped this year.  This will be an issue that the Region Commander, staff 
and Chapter Commanders will have to tackle in the coming year.   

 
5) The Dallas Chapter, as mentioned above, has developed a unique and very productive 

way to fundraise and conduct community outreach programs all at the same time.  Now, 
Dallas Chapter is a very large chapter, with many resources of money and people.  What 
tƘŜȅ ƘŀǾŜ ōŜŜƴ ŀōƭŜ ǘƻ Řƻ Ƴŀȅ ƴƻǘ ōŜ ŦŜŀǎƛōƭŜΣ ƻǊ ǇƻǎǎƛōƭŜ ŦƻǊ ǘƘŜ ǊŜƎƛƻƴΩǎ ǎƳŀƭƭŜǊ 
chapters, but I would suggest that the chapters use the Dallas chapter model and see if 
they can take what Dallas has done and adjust it to the size and scope of their 
communities. I would also recommend the Region VIII staff work with chapters who are 
interested in such a community outreach-fund raising endeavor, and develop a tutorial 
based on the Dallas Chapter National Security Seminar model) for those interested 
chapter that is scalable for small and medium chapters to emulate.   Of course, chapters 
throughout the Order may want to take advantage of what the Dallas Chapter has 
devised. 

 
6) Region VIII has 4 out of the twelve chapters that are in great need of strengthening.  

These chapters are stagnant, not growing, aging out, and having difficulty with succession 
planning for the leadership of their chapters.  These chapters need extra attention of the 
region staff to help them create realistic growth plans.  It may take more than a year, but 
ƎǊƻǿǘƘ ŀƴ ōŜ ƳŜŀǎǳǊŜŘ ǳǎƛƴƎ ǘƘŜ hǊŘŜǊΩǎ {ǘǊŀǘŜƎƛŎ tƭŀƴΦ  !ǎ ŦŀǊ ŀǎ ƎǊƻǿƛƴƎ ƴŜǿ ŎƘŀǇǘŜǊǎΣ 
with the National Convention of the MOWW proposed to be held in San Antonio, TX in 
2026, the Region has a golden opportunity to reestablish a MOWW presence in San 
Antonio (Military City USA), to create a cadre there to assist in Convention Planning, and 
to bring back to San Antonio the community outreach programs of the MOWW. 
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3. Conclusions:   Thank you to the Region VI and VIII Commanders and staff for your willingness to step 

out of your comfort-zones and try new things.  You gave so much of yourselves to your own chapters, 
your regions, and of course to this great Order this past year.  To Adalberto and Chuck, thank you for 
saying yes to leading your regions and serving your regions.   

 
Lǘ ŀƭǎƻ Ƙŀǎ ōŜŜƴ ŀ ŘƛǎǝƴŎǘ ǇƭŜŀǎǳǊŜ ǘƻ ǎŜǊǾŜ ŦƻǊ ǘǿƻ ȅŜŀǊǎ ŀǎ ŀ ±/Lb/ ǿƛǘƘ ǎǳŎƘ ŀƴ ƛƳǇǊŜǎǎƛǾŜ ƎǊƻǳǇ ƻŦ 
ŦŜƭƭƻǿ ±/Lb/ǎΣ ƻǳǊ /ƘƛŜŦ ƻŦ {ǘŀũΣ ƻǳǊ /Lb/Σ ŀƴŘ ƻǳǊ Lt/Lb/Φ   L ƘŀǾŜ ƭŜŀǊƴŜŘ ǎƻ ƳǳŎƘ ŦǊƻƳ ŜŀŎƘ ƻŦ ȅƻǳΣ 
ǘƘŀƴƪ ȅƻǳ ŦƻǊ ȅƻǳǊ ƭŜŀŘŜǊǎƘƛǇΣ ŀƴŘ Ƴƻǎǘ ƻŦ ŀƭƭ ȅƻǳǊ ŦǊƛŜƴŘǎƘƛǇΦ   

 
CƛƴŀƭƭȅΣ ǘƻ ǘƘƻǎŜ ƻŦ ȅƻǳ ǿƘƻ ǿƛƭƭ ōŜ ŜƭŜŎǘŜŘ ŀǘ ƻǳǊ ǳǇŎƻƳƛƴƎ нлнп bŀǝƻƴŀƭ /ƻƴǾŜƴǝƻƴΣ ǇƭŜŀǎŜ 
ŎƻƴǝƴǳŜ ǘƻ ǿƻǊƪ ƘŀǊŘ ǘƻǿŀǊŘ ƻǳǊ ƭƻƊȅ ǎǘǊŀǘŜƎƛŎ ƎƻŀƭǎΣ ƳƻŘŜǊƴƛȊƛƴƎ ƻǳǊ ƎǊŜŀǘ hǊŘŜǊΣ ŀƴŘ ŜȄǇŀƴŘƛƴƎ 
ƻǳǊ ŎƻƳƳǳƴƛǘȅ ƻǳǘǊŜŀŎƘ ŀŎǊƻǎǎ ǘƘƛǎ ƎǊŜŀǘ ŎƻǳƴǘǊȅΦ    

 
Chw ¢I9 Dhh5 hC ¢I9 hw59w  
 
 
5ŜōƻǊŀƘ !Φ 5ƻƳōŜŎƪΣ /!t¢Σ ¦{/D όǊŜǝǊŜŘύ 
±ƛŎŜ /ƻƳƳŀƴŘŜǊ ƛƴ /ƘƛŜŦΣ ah²²  
  



φτφψ -/77 !ÌÍÁÎÁÃ ɉ/9 φτφχɊ 
 

0ÁÇÅ ȿ τσ 

VCINC CAPT GANTT | ANNUAL REPORT 
 
1. GENERAL 

CƻƭƭƻǿƛƴƎ ǘƘŜ ŜƭŜŎǝƻƴǎ ƘŜƭŘ ƛƴ !ǳƎǳǎǘΣ /!t¢ Dŀƴǧ ǿŀǎ ŀǎǎƛƎƴŜŘ ±/Lb/ ǎǳǇŜǊǾƛǎƻǊȅ ǊŜǎǇƻƴǎƛōƛƭƛǘȅ ŦƻǊ 
ah²² wŜƎƛƻƴǎ L± ŀƴŘ ±Φ  ¢Ƙƛǎ ƛƴŎƭǳŘŜŘ ǘƘŜ ŦƻǳǊ /ƘŀǇǘŜǊǎ ƛƴ ǘƘŜ bŀǝƻƴŀƭ /ŀǇƛǘƻƭ wŜƎƛƻƴ ƻŦ 
²ŀǎƘƛƴƎǘƻƴΣ 5/Σ bƻǊǘƘŜǊƴ ±ƛǊƎƛƴƛŀ ŀƴŘ aŀǊȅƭŀƴŘΤ ŦƻǳǊ /ƘŀǇǘŜǊǎ ƛƴ ŎŜƴǘǊŀƭ ŀƴŘ ǎƻǳǘƘŜǊƴ ±ƛǊƎƛƴƛŀΤ 
ǘƘǊŜŜ /ƘŀǇǘŜǊǎ ƛƴ DŜƻǊƎƛŀΣ ǘǿƻ /ƘŀǇǘŜǊǎ ƛƴ {ƻǳǘƘ /ŀǊƻƭƛƴŀ ŀƴŘ ǘǿƻ /ƘŀǇǘŜǊǎ ƛƴ ¢ŜƴƴŜǎǎŜŜΦ  ²ƛǘƘƛƴ ǘƘŜ 
ǘǿƻ wŜƎƛƻƴǎΣ ǘƘŜǊŜ ƛǎ ŀ ŦŀƛǊƭȅ ǿƛŘŜ ǊŀƴƎŜ ƻŦ /ƘŀǇǘŜǊ ǎƛȊŜ ŀǎ ǿŜƭƭ /ƘŀǇǘŜǊ ŀŎǝǾƛǘȅΦ  IŀƭŦ ƻŦ ǘƘŜ /ƘŀǇǘŜǊǎ 
ŀǊŜ ŘƻƛƴƎ ǿŜƭƭΣ ŀ ŦŜǿ ƘŀǾŜ ŘƻƴŜ ǾŜǊȅ ǿŜƭƭ ƛƴ ǘƘŜ ŎǳǊǊŜƴǘ ƻǇŜǊŀǝƴƎ ȅŜŀǊΣ ŀƴŘ ǿŜ ƘŀǾŜ ŀ ǎƳŀƭƭ ƴǳƳōŜǊ 
ƻŦ ƻǳǊ /ƘŀǇǘŜǊǎ ƛƴ ǘƘŜ ǘǿƻ wŜƎƛƻƴǎ ǘƘŀǘ ŀǊŜ ǎǘǊǳƎƎƭƛƴƎΦ  CǊƻƳ Ƴȅ ǇŜǊǎǇŜŎǝǾŜΣ ǘƘŜ /ƘŀǇǘŜǊǎ ǘƘŀǘ ŀǊŜ 
ŘƻƛƴƎ ǾŜǊȅ ǿŜƭƭ ŀǊŜ ǘƘƻǎŜ ǿƘƻ ƳŜŜǘ ǊŜƎǳƭŀǊƭȅΣ ǿƘƻ ŎƻƳƳǳƴƛŎŀǘŜ ǿƛǘƘ ǘƘŜƛǊ /ƻƳǇŀƴƛƻƴǎ ŀƴŘ ŀǇǇŜŀǊ 
ǘƻ ƘŀǾŜ ŜƳŜǊƎŜŘ ŦǊƻƳ ǘƘŜ /h±L5πƛƴŘǳŎŜŘ ƛǎƻƭŀǝƻƴ ƻŦ ŀ ŦŜǿ ȅŜŀǊǎ ŀƎƻΦ  L ŎƻƴǎƛŘŜǊ bƻǊǘƘŜǊƴ ±ƛǊƎƛƴƛŀΣ 
!ǳƎǳǎǘŀΣ DŜƴ aŜŀŘŜΣ !ǘƭŀƴǘŀΣ tǊƛƴŎŜ DŜƻǊƎŜΩǎ /ƻǳƴǘȅ ŀƴŘ [ȅƴŎƘōǳǊƎ ǘƻ ǎǝƭƭ ōŜ ŀǘ ǘƘŜ ŦƻǊŜŦǊƻƴǘ ƻŦ ƻǳǊ 
wŜƎƛƻƴ L± ŀƴŘ wŜƎƛƻƴ ± /ƘŀǇǘŜǊǎ ƛƴ ǘŜǊƳǎ ƻŦ ŀŎǝǾƛǘȅ ŀƴŘ ǊŜŎǊǳƛǝƴƎΦ   

¢ƘŜ ƴŜȄǘ ǝŜǊ ƻŦ /ƘŀǇǘŜǊǎ ƛǎ Ŏƻƴǎǘŀƴǘƭȅ ǇǳǩƴƎ ǇǊŜǎǎǳǊŜ ƻƴ ǘƘŜ ƭŜŀŘŜǊǎ ǘƻ ƳŀƪŜ ǎǇŀŎŜ ŦƻǊ ǘƘŜƳ ŀƳƻƴƎ 
ǘƘŜ ƭŜŀŘƛƴƎ /ƘŀǇǘŜǊǎΦ  hǳǊ ¸ƻǊƪǘƻǿƴ /ƘŀǇǘŜǊΣ ƻƴŎŜ ŀƎŀƛƴΣ Ƙŀǎ ōŜŜƴ ŀ ǎǘŜŀŘȅ /ƘŀǇǘŜǊΣ ǇŀǊǝŎǳƭŀǊƭȅ ǿƛǘƘ 
ǘƘŜƛǊ ǎǳŎŎŜǎǎŦǳƭ !ƳŜǊƛŎŀƴ LƴŘŜǇŜƴŘŜƴŎŜ ¸ƻǳǘƘ [ŜŀŘŜǊǎƘƛǇ /ƻƴŦŜǊŜƴŎŜǎ ƘŜƭŘ ŀǘ ǘƘŜ пπI /ŀƳǇ ƛƴ 
WŀƳŜǎǘƻǿƴΣ ±ƛǊƎƛƴƛŀΦ  Lƴ wƻŀƴƻƪŜΣ ±ƛǊƎƛƴŀΣ ǿŜ ǎŀǿ ǿƘŀǘ ǎǳŎŎŜǎǎ ŎƻǳƭŘ ōŜ ǿƛǘƘ ŀƴ ƛƴŦǳǎƛƻƴ ƻŦ 
ŜƴǘƘǳǎƛŀǎǝŎ ƭŜŀŘŜǊǎƘƛǇΦ  ¢ƘŜ wƻŀƴƻƪŜ /ƘŀǇǘŜǊ ǿŀǎ ǎƭƻǿƛƴƎ Řƻǿƴ ŀƴŘ ǎƘƻǿƛƴƎ ǎƛƎƴǎ ƻŦ ƛƴŀŎǝǾƛǘȅΣ 
ǇŜǊƘŀǇǎ ŜȄŀŎŜǊōŀǘŜŘ ōȅ ǘƘŜ /h±L5 ǇŀƴŘŜƳƛŎΣ ōǳǘ ǘƻŘŀȅΣ ǘƘŜȅ ŀǊŜ ǾŜǊȅ ŦǳƴŎǝƻƴŀƭ ŀƴŘ ŀŎǝǾŜ ƻƴŎŜ 
ŀƎŀƛƴ ƛƴ ǘƘŜ wƻŀƴƻƪŜ ŎƻƳƳǳƴƛǘȅΦ 

²Ŝ ƘŀǾŜ ǎƻƳŜ ǿƻǊƪ ǘƻ Řƻ ǿƛǘƘ ǊŜƎŀǊŘ ǘƻ ƻǳǊ ƻǘƘŜǊ /ƘŀǇǘŜǊǎΦ  Lƴ ǎƻƳŜ ƛƴǎǘŀƴŎŜǎΣ ǘƘŜ /ƘŀǇǘŜǊ ƛǎ ŀŎǝǾŜ 
ƛƴ ǘƘŜƛǊ ǊŜǎǇŜŎǝǾŜ ŎƻƳƳǳƴƛǘȅΣ ōǳǘ ƛǘ Ƴŀȅ ōŜ ǘƘŜ ŜũƻǊǘǎ ƻŦ ƻƴŜ ƪŜȅ /ƻƳǇŀƴƛƻƴ ŀƴŘ ŀƊŜǊ ŎƻƳǇƭŜǝƻƴ 
ƻŦ ŀ /ƘŀǇǘŜǊ ŀŎǝǾƛǘȅΣ ǘƘŜ ŎƻƳƳǳƴƛŎŀǝƻƴ ǘƻ ǘƘŜ wŜƎƛƻƴ ƛǎ ǎƪŜǘŎƘȅΣ ƭŜŀǾƛƴƎ ƻƴŜ ǘƻ ƎǳŜǎǎ ŀǎ ǘƻ ǘƘŜ 
ǊŜƎǳƭŀǊƛǘȅ ƻŦ /ƻƳǇŀƴƛƻƴ ƛƴǾƻƭǾŜƳŜƴǘΦ  ²Ŝ ƘŀǾŜ ǎƻƳŜ ŎƘŀƭƭŜƴƎŜǎΣ ƻŦ ŎƻǳǊǎŜΤ ǘƘŜȅ ŀǊŜ ƴƻǘ 
ƛƴǎǳǊƳƻǳƴǘŀōƭŜΣ ŦƻǊǘǳƴŀǘŜƭȅΦ   

2. SPECIFIC VCINC ACTIVITY DURING THE OPERATING YEAR 

5ǳǊƛƴƎ ǘƘŜ ah²² !ƴƴǳŀƭ /ƻƴǾŜƴǝƻƴ ƛƴ !ƴƴŀǇƻƭƛǎ ƛƴ !ǳƎǳǎǘ нлноΣ /!t¢ Dŀƴǧ ǇǊŜǎŜƴǘŜŘ ǘƘŜ Ǉƭŀƴ 
ŦƻǊ ah²²Ωǎ ƛƴŀǳƎǳǊŀƭ ¸ƻǳǘƘ /ƛǾƛŎǎ {ǳƳƳƛǘΣ ǘƻ ōŜ ƘŜƭŘ ƛƴ Wǳƭȅ нлнп ƛƴ ²ŀǎƘƛƴƎǘƻƴΣ 5/Φ  ¢ƘŜ Ǉƭŀƴ 
ǊŜŎŜƛǾŜŘ ah²² ǎǳǇǇƻǊǘ ŦǊƻƳ /ƻƳǇŀƴƛƻƴǎ ƛƴ ŀǧŜƴŘŀƴŎŜΣ ŦǊƻƳ ǘƘŜ ¸ƻǳǘƘ 9ƴǊƛŎƘƳŜƴǘ CƻǳƴŘŀǝƻƴΣ 
ŀƴŘ ŦǊƻƳ ǘƘŜ ah²² 9·/haΦ  CǊƻƳ ǘƘŀǘ Ǉƻƛƴǘ ŦƻǊǿŀǊŘΣ ǘƘŜ ƴŜȄǘ ƳƻƴǘƘǎ ǿŜǊŜ ŦƻŎǳǎŜŘ ƻƴ 
ŘŜǾŜƭƻǇƳŜƴǘ ƻŦ ŀ Ǉƭŀƴ ǘƘŀǘ ŎƻǳƭŘ ōŜ ŜȄŜŎǳǘŜŘ ǿƛǘƘƛƴ мм ǎƘƻǊǘ ƳƻƴǘƘǎ ŦǊƻƳ ǘƘŀǘ ŘŀǘŜ ƻŦ ŀǇǇǊƻǾŀƭΦ   

/!t¢ Dŀƴǧ ǇŀǊǝŎƛǇŀǘŜŘ ƛƴ ǘƘŜ ŎŜƴǘŜƴƴƛŀƭ ȅŜŀǊ ŜǾŜƴǘǎ ŀǎ ah²²Ωǎ ǊŜǇǊŜǎŜƴǘŀǝǾŜ ǘƻ ǘƘŜ !ƳŜǊƛŎŀƴ 
.ŀǧƭŜ aƻƴǳƳŜƴǘǎ /ƻƳƳƛǎǎƛƻƴΦ  ¢ƘŜ !ƳŜǊƛŎŀƴ .ŀǧƭŜ aƻƴǳƳŜƴǘǎ /ƻƳƳƛǎǎƛƻƴ ƛǎ ŀƴ ŀƎŜƴŎȅ ƻŦ ǘƘŜ 
9ȄŜŎǳǝǾŜ .ǊŀƴŎƘ ƻŦ ǘƘŜ ŦŜŘŜǊŀƭ ƎƻǾŜǊƴƳŜƴǘΣ ŜǎǘŀōƭƛǎƘŜŘ ōȅ /ƻƴƎǊŜǎǎ ƛƴ мфно ǘƻ ōŜ ǘƘŜ ƎǳŀǊŘƛŀƴ ƻŦ 
!ƳŜǊƛŎŀΩǎ ƻǾŜǊǎŜŀǎ ŎƻƳƳŜƳƻǊŀǝǾŜ ŎŜƳŜǘŜǊƛŜǎ ŀƴŘ ƳŜƳƻǊƛŀƭǎ ŀƴŘ ǘƻ ƘƻƴƻǊ ǘƘŜ ǎŜǊǾƛŎŜΣ 
ŀŎƘƛŜǾŜƳŜƴǘǎ ŀƴŘ ǎŀŎǊƛŬŎŜ ƻŦ ¦Φ{Φ ŀǊƳŜŘ ŦƻǊŎŜǎΦ  ¢ƘŜ !.a/ ŀŘƳƛƴƛǎǘŜǊǎΣ ƻǇŜǊŀǘŜǎ ŀƴŘ Ƴŀƛƴǘŀƛƴǎ нс 
ǇŜǊƳŀƴŜƴǘ !ƳŜǊƛŎŀƴ ƳƛƭƛǘŀǊȅ ŎŜƳŜǘŜǊƛŜǎ ŀƴŘ ом ŦŜŘŜǊŀƭ ƳŜƳƻǊƛŀƭǎΣ ƳƻƴǳƳŜƴǘǎ ŀƴŘ ƳŀǊƪŜǊǎ ǿƘƛŎƘ 
ŀǊŜ ƭƻŎŀǘŜŘ ƛƴ мт ŦƻǊŜƛƎƴ ŎƻǳƴǘǊƛŜǎΣ ǘƘŜ ¦Φ{Φ /ƻƳƳƻƴǿŜŀƭǘƘ ƻŦ ǘƘŜ bƻǊǘƘŜǊƴ aŀǊƛŀƴŀ LǎƭŀƴŘǎΣ ŀƴŘ ǘƘŜ 
.ǊƛǝǎƘ 5ŜǇŜƴŘŜƴŎȅ ƻŦ DƛōǊŀƭǘŀǊΦ  aƻǎǘ ƻŦ ǘƘŜǎŜ ŎŜƳŜǘŜǊƛŜǎ ŀƴŘ ƳŜƳƻǊƛŀƭǎ ŎƻƳƳŜƳƻǊŀǘŜ ǘƘŜ ǎŜǊǾƛŎŜ 
ƻŦ !ƳŜǊƛŎŀƴǎ ŘǳǊƛƴƎ ²²L ŀƴŘ ²²LLΦ 
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hƴ ±ŜǘŜǊŀƴǎ 5ŀȅ нлноΣ ǘƘŜ !ƳŜǊƛŎŀƴ 5ƻǳƎƘōƻȅ CƻǳƴŘŀǝƻƴ ƘŜƭŘ ŀ ƭŀǊƎŜ ŎƻƳƳŜƳƻǊŀǝǾŜ ǎŜǊǾƛŎŜ ŀ 
ŦŜǿ ȅŀǊŘǎ ŦǊƻƳ ǘƘŜ ²ƘƛǘŜ IƻǳǎŜ ǘƘŀǘ ƛƴŎƭǳŘŜŘ ŀ ǿǊŜŀǘƘ ƭŀȅƛƴƎ ŎŜǊŜƳƻƴȅ ŀǘ ǘƘŜ ²ƻǊƭŘ ²ŀǊ L 
aŜƳƻǊƛŀƭΣ ²ŀǎƘƛƴƎǘƻƴΣ 5/Φ  /!t¢ Dŀƴǧ ǊŜǇǊŜǎŜƴǘŜŘ ah²² ŀƴŘ ƭŀƛŘ ƻǳǊ hǊŘŜǊΩǎ ǿǊŜŀǘƘ Ƨǳǎǘ ŀ ŦŜǿ 
ǎǘŜǇǎ ŦǊƻƳ ǘƘŜ ǎǘŀǘǳŜ ƻŦ DŜƴŜǊŀƭ WƻƘƴ tŜǊǎƘƛƴƎΦ 

LƴǾƛǘŜŘ ǘƻ ǊŜǘǳǊƴ ǘƻ CƻǊǘ 5Ŝǎ aƻƛƴŜǎ aǳǎŜǳƳ ŀƴŘ 9ŘǳŎŀǝƻƴ /ŜƴǘŜǊ ōȅ ǘƘŜ aǳǎŜǳƳ 5ƛǊŜŎǘƻǊΣ ah²² 
/ƻƳǇŀƴƛƻƴ [¢/ aŀǧƘŜǿ IŀǊǾŜȅΣ /!t¢ Dŀƴǧ ǿŀǎ ŦŜŀǘǳǊŜŘ ŀǎ ǘƘŜ ǎǇŜŀƪŜǊΣ 5Ŝǎ aƻƛƴŜǎΣ Lƻǿŀ aŀǎǎƛƴƎ 
ƻŦ ǘƘŜ /ƻƭƻǊǎΣ ƘŜƭŘ ƛƴ bƻǾŜƳōŜǊ нлноΦ  ¢Ƙŀǘ Ǿƛǎƛǘ ƛƴŎƭǳŘŜŘ ǎǇŜŀƪƛƴƎ ŜǾŜƴǘǎ ŀǘ ǘǿƻ 5Ŝǎ aƻƛƴŜǎ ŀǊŜŀ 
ƘƛƎƘ ǎŎƘƻƻƭǎΦ 

!ƭƻƴƎ ǿƛǘƘ /ƻƭ .ƛƭƭ ¢ƻǿƴǎƭŜȅ ŀƴŘ aǎΦ WŜƴƴŀ ¢ƻƳŀǎΣ /!t¢ Dŀƴǧ ŀǧŜƴŘŜŘ ǘƘŜ {ŜŎƻƴŘ !ƴƴǳŀƭ WŀŎƪ 
aƛƭƭŜǊ /ŜƴǘŜǊ /ƛǾƛŎ 9ŘǳŎŀǝƻƴ {ǳƳƳƛǘΣ tƘƛƭŀŘŜƭǇƘƛŀΣ t!Σ bƻǾŜƳōŜǊ нлноΦ  !ǎ ŀ ǊŜǎǳƭǘΣ ƘŜ ǿŀǎ ƛƴǾƛǘŜŘ ǘƻ 
ǎŜǊǾŜ ƻƴ ǘƘŜ WŀŎƪ aƛƭƭŜǊ /ŜƴǘŜǊ bŀǝƻƴŀƭ /ƛǾƛŎǎ /ƻǳƴŎƛƭ ǊŜǇǊŜǎŜƴǝƴƎ ah²²Φ  !ǎ ǘƘŜ WŀŎƪ aƛƭƭŜǊ /ŜƴǘŜǊ 
ŘŜǎŎǊƛōŜŘ ǘƘŜ /ƻǳƴŎƛƭΣ ƛǘ άƛǎ ŀ ǊŜŎŜƴǘƭȅ ŦƻǊƳŜŘ ƎǊƻǳǇ ƻŦ ƭŜŀŘŜǊǎ ƛƴ ǘƘŜ ŬŜƭŘǎ ƻŦ ŜŘǳŎŀǝƻƴΣ ōǳǎƛƴŜǎǎΣ 
ǇƘƛƭŀƴǘƘǊƻǇȅΣ ŀƴŘ ǇǳōƭƛŎ ǎŜǊǾƛŎŜ ǿƘƻ ǿƛƭƭ ǎŜǊǾŜ ŀǎ ŀ ƪƛƴŘ ƻŦ ōǊŀƛƴ ǘǊǳǎǘ ŀǎ ǿŜ Řƻ ƻǳǊ ǇŀǊǘ ƛƴ ǘƘŜ 
ƳƻǾŜƳŜƴǘ ŦƻǊ ŎƛǾƛŎ ŜŘǳŎŀǝƻƴΦέ ¢ƘŜ ƎǊƻǳǇ ǿƛƭƭ ƳŜŜǘ ǘƘǊŜŜ ǝƳŜǎ ǇŜǊ ȅŜŀǊ ŀƴŘ ƘƻƭŘ ŀ ŘƛƴƴŜǊ ǇǊƛƻǊ ǘƻ 
ǘƘŜ ŀƴƴǳŀƭ WŀŎƪ aƛƭƭŜǊ /ƛǾƛŎ 9ŘǳŎŀǝƻƴ {ǳƳƳƛǘ ƛƴ bƻǾŜƳōŜǊΦ 

ah²² wŜǇǊŜǎŜƴǘŀǝǾŜ ǘƻ ǘƘŜ IƻƳŜŎƻƳƛƴƎ нрлǘƘ tƭŀƴƴƛƴƎ /ƻƳƳƛǧŜŜΣ ŀ ƎŀǘƘŜǊƛƴƎ ƻŦ ǾŜǘŜǊŀƴǎϥ 
ƻǊƎŀƴƛȊŀǝƻƴǎ ŀƴŘ ōǳǎƛƴŜǎǎ ƭŜŀŘŜǊǎ ǿƘƻ ǎǘǊƻƴƎƭȅ ǎǳǇǇƻǊǘ ƻǳǊ ǾŜǘŜǊŀƴǎΦ  ¢ƘŜƛǊ ŦƻŎǳǎ ƛǎ ŎŜƴǘŜǊŜŘ ƻƴ ǘƘŜ 
tƘƛƭŀŘŜƭǇƘƛŀ ŀǊŜŀ ŀƴŘ ǘƘŜ ǊƻƭŜǎ ǇƭŀȅŜŘ ōȅ ƪŜȅ ŬƎǳǊŜǎ ƛƴ ƻǳǊ ƘƛǎǘƻǊȅ ǘƘŀǘ ƭŜŘ ǘƻ ǘƘŜ ŎǊŜŀǝƻƴ ƻŦ ōƻǘƘ ǘƘŜ 
¦Φ{Φ bŀǾȅ ŀƴŘ ǘƘŜ ¦Φ{Φ aŀǊƛƴŜ /ƻǊǇǎ ƛƴ мттрΦ  ¢ƘŜ ŎƻƳƳƛǧŜŜ ƛǎ ǇƭŀƴƴƛƴƎ ŀ ƴǳƳōŜǊ ƻŦ ŜǾŜƴǘǎ ƛƴ ǘƘŜ 
tƘƛƭŀŘŜƭǇƘƛŀ ŀƴŘ {ƻǳǘƘŜǊƴ bŜǿ WŜǊǎŜȅ ŀǊŜŀ ŘǳǊƛƴƎ ǘƘŜ Ǝŀƭƭ ƻŦ нлнр ǘƻ ŎŜƭŜōǊŀǘŜ ǘƘŜ нрлǘƘ ŀƴƴƛǾŜǊǎŀǊȅ 
ƻŦ ōƻǘƘ ǎŜǊǾƛŎŜǎΦ 

!ǿŀǊŘ ǇǊŜǎŜƴǘŀǝƻƴǎΥ 

¶ Presented MOWW awards at North Carolina State University Air Force ROTC 

¶ Presented MOWW awards at University of Maryland College Park Air Force ROTC 

¶ Presented MOWW awards at George Washington University Navy ROTC 

¶ Attended the Howard University Army ROTC Commissioning Ceremony for the newly 
commissioned officers in the class of 2024 

¶ Presented MOWW awards at Dr. Henry A. Wise High School Air Force JROTC, Upper 
Marlboro, MD 

¶ Presented MOWW awards at Paul Laurence Dunbar High School Army JROTC, Washington, 
DC 

 

3. SPECIAL THANKS TO REGION AND DEPARTMENT COMMANDERS 

CƛǊǎǘΣ ǘƘƛǎ ƻǇŜǊŀǝƴƎ ȅŜŀǊ ŎƻǳƭŘ ƴƻǘ ƘŀǾŜ ōŜŜƴ ŀǎ ǎǳŎŎŜǎǎŦǳƭ ǿƛǘƘƻǳǘ ǘƘŜ ŜȄǘǊŀƻǊŘƛƴŀǊȅ ƭŜŀŘŜǊǎƘƛǇ ƻŦ 
wŜƎƛƻƴ L± /ƻƳƳŀƴŘŜǊΣ .ǊƛƎ DŜƴ !Ǌǘ aƻǊǊƛƭƭΦ  IŜ ŎŀƳŜ ƻǳǘ ƻŦ ǊŜǝǊŜƳŜƴǘ ŀƴŘ ǘƻƻƪ ƻƴ ǘƘŜ ŘŀǳǝƴƎ ǘŀǎƪ 
ƻŦ wŜƎƛƻƴ /ƻƳƳŀƴŘŜǊ ǊŜǎǇƻƴǎƛōƛƭƛǝŜǎ ŘǳǊƛƴƎ ǘƘƛǎ Ǉŀǎǘ ȅŜŀǊΦ  Iƛǎ ƛƴπŘŜǇǘƘ ƪƴƻǿƭŜŘƎŜ ƻŦ ah²² 
ƘƛǎǘƻǊȅΣ ǇƻƭƛŎƛŜǎ ŀƴŘ ǇǊƻŎŜŘǳǊŜǎ ǿŀǎ ǿŜƭŎƻƳŜŘΣ ŜǎǇŜŎƛŀƭƭȅ ŀƳƻƴƎ ǘƘŜ ƴŜǿ /ƘŀǇǘŜǊ /ƻƳƳŀƴŘŜǊǎΦ  
DŜƴŜǊŀƭ aƻǊǊƛƭƭ Ƙŀǎ ŀƴƴƻǳƴŎŜŘ Ƙƛǎ ƛƴǘŜƴǝƻƴǎ ǘƻ ǊŜǘǳǊƴ ǘƻ ǊŜǝǊŜƳŜƴǘ ǎǘŀǘǳǎΣ ōǳǘ L ŀƳ ŀōǎƻƭǳǘŜƭȅ 
ŎƻƴǾƛƴŎŜŘ ǘƘŀǘ ƘŜ ǿƛƭƭ ǊŜƳŀƛƴ ǾŜǊȅ ŀŎǝǾŜ ƛƴ ƻǳǊ hǊŘŜǊ ŦƻǊ ȅŜŀǊǎ ǘƻ ŎƻƳŜΦ  L ƻũŜǊ Ƴȅ ŘŜŜǇŜǎǘ 
ŀǇǇǊŜŎƛŀǝƻƴ ŦƻǊ ǘƘŜ ƭŜŀŘŜǊǎƘƛǇΣ ƎǳƛŘŀƴŎŜ ŀƴŘ ǎǳǇǇƻǊǘ DŜƴŜǊŀƭ !Ǌǘ aƻǊǊƛƭƭ Ƙŀǎ ǇǊƻǾƛŘŜŘ ǘƻ ƳŜ 
ǇŜǊǎƻƴŀƭƭȅΣ ŀƴŘ ǘƻ ah²²Φ 



φτφψ -/77 !ÌÍÁÎÁÃ ɉ/9 φτφχɊ 
 

0ÁÇÅ ȿ τυ 

Lƴ wŜƎƛƻƴ ±Σ /t¢ WŀƳŜǎ .ǊŀŘȅΣ a5Σ ōŜƎŀƴ ǘƘŜ ȅŜŀǊ ǿƘƛƭŜ ǎǝƭƭ ŜƳǇƭƻȅŜŘ ŀƴŘ ƘŀǾƛƴƎ ǘƻ ŘƛǾƛŘŜ Ƙƛǎ 
ŀǾŀƛƭŀōƭŜ ǝƳŜ ōŜǘǿŜŜƴ Ƙƛǎ Řŀƛƭȅ ǇǊƻŦŜǎǎƛƻƴŀƭ ŘǳǝŜǎ ŀƴŘ ǘƘŜ ŘŜƳŀƴŘǎ ƻŦ ah²²Φ  IŜ ǎǳŎŎŜǎǎŦǳƭƭȅ 
ƴŀǾƛƎŀǘŜŘ ǘƘǊƻǳƎƘ ǘƘŜ ŬǊǎǘ ƘŀƭŦ ƻŦ ǘƘŜ ƻǇŜǊŀǝƴƎ ȅŜŀǊ ŀƴŘ ƴƻǿ ǊŜǝǊŜŘΣ Ƙŀǎ Ǉǳǘ ŀƭƭ ƻŦ Ƙƛǎ ŜƴŜǊƎȅ ƛƴǘƻ 
ƭŜŀŘƛƴƎ ǘƘŜ /ƘŀǇǘŜǊǎ ƛƴ wŜƎƛƻƴ ± ǘƻ ŀ ƎǊŜŀǘ ǎǘŀǊǘ ŦƻǊ ƻǳǘ ƴŜȄǘ ƻǇŜǊŀǝƴƎ ȅŜŀǊΣ ƻƴŜ ǘƘŀǘ ƛǎ ǎǳǊŜ ǘƻ 
ŘŜƳƻƴǎǘǊŀǘŜ ƳǳŎƘ ƎǊŜŀǘŜǊ ŀŎǝǾƛǘȅ ŀƴŘ ǊŜŎǊǳƛǝƴƎ ŦǊƻƳ ǘƘƻǎŜ ŦŜǿ /ƘŀǇǘŜǊǎ ǿƘƻ ƘŀǾŜ ōŜŜƴ ǊŜƭŀǝǾŜƭȅ 
ǉǳƛŜǘ ƭŀǘŜƭȅΦ  ¢Ƙŀƴƪ ȅƻǳΣ /t¢ .ǊŀŘȅΣ ŦƻǊ ȅƻǳǊ ŘƛƭƛƎŜƴŎŜ ŀƴŘ ŜȄǇŜǊǘ ƭŜŀŘŜǊǎƘƛǇ ƻŦ wŜƎƛƻƴ ±Φ 

¢ǿƻ 5ŜǇŀǊǘƳŜƴǘ /ƻƳƳŀƴŘŜǊǎ ƘŀǾŜ ŀƴƴƻǳƴŎŜŘ ǘƘŜƛǊ ǊŜǝǊŜƳŜƴǘ ŦǊƻƳ ǘƘŜƛǊ ŘǳǝŜǎ ƻǾŜǊ ǘƘŜ Ǉŀǎǘ ŦŜǿ 
ȅŜŀǊǎΦ  [ǘ /ƻƭ {ƘŜƭŘƻƴ DƻƭŘōŜǊƎ ŀƴŘ [/5w WƻŜƭ YǊŀƳŀǊ ƘŀǾŜ ƎǳƛŘŜŘ ƳŜ ǇŜǊǎƻƴŀƭƭȅ ǎƛƴŎŜ ǘƘŜ нлмф ǝƳŜ 
ŦǊŀƳŜ ŀƴŘ ǘƘǊƻǳƎƘ ǘƘŜ ǇŀƴŘŜƳƛŎ ȅŜŀǊǎΦ  L ƘŀǾŜ ǊŜƭƛŜŘ ƻƴ ǘƘŜƛǊ ŀŘǾƛŎŜ ŦǊŜǉǳŜƴǘƭȅ ŀƴŘΦ !ƭǘƘƻǳƎƘ ǘƘŜȅ 
ǿƛƭƭ ǎƻƻƴ ǊŜǝǊŜ ŦǊƻƳ ǘƘŜƛǊ 5ŜǇŀǊǘƳŜƴǘ /ƻƳƳŀƴŘŜǊ Ǉƻǎƛǝƻƴǎ ƻŦ ǘƘŜ bŀǝƻƴŀƭ /ŀǇƛǘŀƭ !ǊŜŀ ŀƴŘ 
{ƻǳǘƘŜǊƴ ±ƛǊƎƛƴƛŀ ǊŜǎǇŜŎǝǾŜƭȅΣ L ǿƛƭƭ ŎƻƴǝƴǳŜ ǘƻ ǎŜŜƪ ǘƘŜƛǊ ŀŘǾƛŎŜΦ  ¢Ƙŀƴƪ ȅƻǳΣ [ǘ /ƻƭ DƻƭŘōŜǊƎ ŀƴŘ 
[/5w YǊŀƳŀǊ ŦƻǊ ǇƻƛƴǝƴƎ ƳŜΣ ǎƻƳŜǝƳŜǎ ǇǳǎƘƛƴƎ ƳŜΣ ƛƴ ǘƘŜ ǊƛƎƘǘ ŘƛǊŜŎǝƻƴΦ   

Chw ¢I9 Dhh5 hC ¢I9 hw59w 

 
/!t¢ 9ŘǿŀǊŘ ²Φ DŀƴƴǘΣ ¦{b όwŜǘύ 
±ƛŎŜ /ƻƳƳŀƴŘŜǊ ƛƴ /ƘƛŜŦΣ ah²² 
  



φτφψ -/77 !ÌÍÁÎÁÃ ɉ/9 φτφχɊ 
 

0ÁÇÅ ȿ τφ 

VCINC LT COL RUIZ | ANNUAL REPORT 
 

1. Oversight Summary: 
 
L ŜȄǇǊŜǎǎ Ƴȅ ƘǳƳōƭŜ ǇŜǊǎƻƴŀƭ ƎǊŀǝǘǳŘŜ ƻƴŎŜ ŀƎŀƛƴ ŦƻǊ ǘƘŜ ƻǇǇƻǊǘǳƴƛǘȅ ǘƻ ƘŀǾŜ ǎŜǊǾŜŘ ǘƘŜ hǊŘŜǊ ŘǳǊƛƴƎ 
Ƴȅ ǘƘƛǊŘ ǘŜƴǳǊŜ ŀǎ ±/Lb/Φ 5ǳǊƛƴƎ ǘƘŜ нлноπнлнп ƻǇŜǊŀǝƴƎ ȅŜŀǊ όh¸ύ L ǇǊƻǾƛŘŜŘ ƻǾŜǊǎƛƎƘǘ ǎŜǊǾƛŎŜǎ ǘƻ 
wŜƎƛƻƴ ±LL όŀƭƻƴƎ ǘƘŜ ǎƻǳǘƘŜŀǎǘŜǊƴ DǳƭŦ /ƻŀǎǘ ŀƴŘ aƛŘǿŜǎǘ ŎŜƴǘǊŀƭ ƛƴǘŜǊƛƻǊύ ŀƴŘ wŜƎƛƻƴ ·LLL όŀƭƻƴƎ ǘƘŜ 
ŜƴǝǊŜ Ǿŀǎǘ ǎƻǳǘƘǿŜǎǘŜǊƴ /hb¦{ ƎŜƻƎǊŀǇƘƛŎŀƭ ŀǊŜŀ ǿŜǎǘ ƻŦ ¢ŜȄŀǎ ǳǇ ǘƻ ōǳǘ ƴƻǘ ƛƴŎƭǳŘƛƴƎ ǘƘŜ ǎǘŀǘŜ ƻŦ 
/ŀƭƛŦƻǊƴƛŀύΦ wŜŦŜǊŜƴŎŜ ŦǳǊǘƘŜǊ ǊŜƎƛƻƴŀƭ ƻǇŜǊŀǝƻƴǎ ƛƴŦƻǊƳŀǝƻƴ ƛƴ ǘƘŜ bŀǝƻƴŀƭ 5ƛǊŜŎǘƻǊȅ ǇǳōƭƛŎŀǝƻƴΣ ƻƴ 
ǇŀƎŜǎ ннπно ŦƻǊ wŜƎƛƻƴ ±LL ŀƴŘ ǇŀƎŜǎ нтπну ŦƻǊ wŜƎƛƻƴ ·LLLΦ !ǎ Ƙŀǎ ōŜŜƴ Ƴȅ ǇŜǊǎƻƴŀƭ ŎƘŀƭƭŜƴƎŜ ŦƻǊ ŜŀŎƘ 
h¸Σ L ǎǘǊƛǾŜ ǘƻ Ǝŀƛƴ ŀǎ ŎƻƳǇǊŜƘŜƴǎƛǾŜ ŀƴŘ ǘƘƻǊƻǳƎƘ ŀ ƎŜƻƎǊŀǇƘƛŎŀƭ ŀƴŘ ƻǇŜǊŀǝƻƴŀƭ ǎƛǘŜ ǇƛŎǘǳǊŜ ƻŦ ǘƘŜ 
ǊŜƎƛƻƴŀƭ ŀǊŜŀǎ ŜƴǘǊǳǎǘŜŘ ƛƴǘƻ Ƴȅ ŎŀǊŜ ŀǎ Ƴŀȅ ōŜ ǇƻǎǎƛōƭŜ ƛƴ ŀ ǘǿŜƭǾŜπƳƻƴǘƘΩǎ ǝƳŜ ±/Lb/ ǘŜƴǳǊŜ ¢ƻǳǊΦ 
Lǘ ƛǎ ǿƛǘƘ ǘƘƛǎ ƎŀƛƴŜŘ ǇŜǊǎƻƴŀƭ ƪƴƻǿƭŜŘƎŜ ǘƘŀǘ L ŀƳ ƘŀǇǇȅ ǘƻ ǊŜǇƻǊǘ ŀ ǎƘŀǊŜŘ ŀƴŘ ƎǊŀǝŦȅƛƴƎ h¸Σ ǎŜǊǾƛƴƎ 
ŀƭƻƴƎǎƛŘŜ ŀƭƭ ǘƘŜ ǿƻƴŘŜǊŦǳƭ ŦŜƭƭƻǿ ŎƻƳǇŀƴƛƻƴǎ L ƘŀǾŜ ǿƻǊƪŜŘ ǿƛǘƘ ǘƘǊƻǳƎƘƻǳǘ ǘƘƛǎ ȅŜŀǊΣ ŀƭƻƴƎ ǿƛǘƘ ǘƘŜ 
ƳŀǊǾŜƭƻǳǎ ŀƴŘ ƛƴǾŀƭǳŀōƭŜ ŎŀǇŀōƭŜ ǎǳǇǇƻǊǘ ǎǘŀũ ŀǘ Iv ah²²Φ ¢Ƙƛǎ ŀƴƴǳŀƭ ǊŜǇƻǊǘ ŎƻǾŜǊǎ ǘƘŜ ƘƛƎƘƭƛƎƘǘǎ 
ƻŦ ƻǳǊ ŎƻƭƭŜŎǝǾŜ ǇŀǊǘƴŜǊǎƘƛǇ ŀƴŘ ƛƴǘŜǊŀŎǝƻƴǎ ǿƛǘƘ ŦŜƭƭƻǿ ŎƻƳƳŀƴŘŜǊǎΣ ǎǳǇǇƻǊǘ ǎǘŀũ ŀƴŘ ŦŜƭƭƻǿ 
ŎƻƳǇŀƴƛƻƴǎ ƻŦ ǘƘŜ ǊŜƎƛƻƴǎ ŀƴŘ ǎǳōǎŜǉǳŜƴǘ ŎƘŀǇǘŜǊ ŀƴŘ ǎŀǘŜƭƭƛǘŜ ŬŜƭŘ ƻǇŜǊŀǝƻƴŀƭ ŎƻƴǘŀŎǘǎ ŀƴŘ ǘƘŜ ŬƴŜ 
ŦŜƭƭƻǿ ŎƻƳǇŀƴƛƻƴ ŎƻƳƳƛǧŜŜ ƳŜƳōŜǊǎ L ǿŀǎ ǇǊƛǾƛƭŜƎŜŘ ǘƻ ŎƻƭƭŀōƻǊŀǘŜ ǿƛǘƘ ƻƴ ǎǇŜŎƛŀƭ ǇǊƻƧŜŎǘǎ ƻŦ ŎǊƛǝŎŀƭ 
ƛƳǇƻǊǘŀƴŎŜ ǘƻ ƻǳǊ hǊŘŜǊΦ 

 
2. Assessment of progress toward achieving Strategic Goals:  

 
{Dπм /ƻƴǎƛǎǘŜƴǘƭȅ ŘŜǾŜƭƻǇ ŀƴŘ ŘŜƭƛǾŜǊ ŀǧǊŀŎǝǾŜΣ ŀƴŘ ƘƛƎƘπƛƳǇŀŎǘ ŎƻƳƳǳƴƛǘȅ ƻǳǘǊŜŀŎƘ ǇǊƻƎǊŀƳǎ ŀƴŘ 
ŀŎǝǾƛǝŜǎΦ ¢ƘŜ ǎƛȄ ŎƘŀǇǘŜǊǎ ƛƴ wŜƎƛƻƴ ±LL ŎƻƴǝƴǳŜ ǘƻ ǎǘǊǳƎƎƭŜ ǿƛǘƘ ƳŜŜǝƴƎ ǘƘŜƛǊ ŘŜǎƛƎƴŀǘŜŘ ǊŜŎǊǳƛǘƳŜƴǘ 
ƎƻŀƭǎΦ ²ƘƛƭŜ ŦƻǳǊ ƻŦ ǘƘŜ ǎƛȄ ŎƘŀǇǘŜǊǎ ƘŀǾŜ ōŜŜƴ ŀōƭŜ ǘƻ ƳŀƪŜ ǊŜŎǊǳƛǘƳŜƴǘ Ǝŀƛƴǎ ŀŎƘƛŜǾƛƴƎ рл҈ ƻǊ ōŜǧŜǊ 
ŦƻǊ ǘƘŜ h¸Σ ǘƘŜ ŜũƻǊǘǎ ŀǊŜ ƻũǎŜǘ ōȅ ǘƘŜ ǘǿƻ ǊŜƳŀƛƴƛƴƎ ŎƘŀǇǘŜǊǎ ƴƻǘ ŀōƭŜ ǘƻ ǊŜŎǊǳƛǘ ŀǘ ŀƭƭ ŦƻǊ ŀ ǘƻǘŀƭ {Dπм 
ǇŜǊŦƻǊƳŀƴŎŜ ŜũƻǊǘ ƻŦ ƻƴƭȅ мт҈ ǊŜƎƛƻƴǿƛŘŜΦ ¢ƘŜ ǎŜǾŜƴ ŎƘŀǇǘŜǊǎ ƛƴ wŜƎƛƻƴ ·LLL ƘŀǾŜ ƘŀŘ ōŜǧŜǊ 
ƻǇŜǊŀǝƻƴŀƭ ǊŜǎǳƭǘǎ ǿƛǘƘ ŦƻǳǊ ƻŦ ǘƘŜ ǎŜǾŜƴ ŎƘŀǇǘŜǊǎ ƘŀǾƛƴƎ ŜƛǘƘŜǊ ŀŎƘƛŜǾŜŘ ƻǊ ǎǳǊǇŀǎǎŜŘ ǘƘŜƛǊ ŘŜǎƛƎƴŀǘŜŘ 
млл҈ ǊŜŎǊǳƛǘƳŜƴǘ ǘŀǊƎŜǘ ŦƻǊ ǘƘŜ ȅŜŀǊ ǿƛǘƘ ǘǿƻ ŎƘŀǇǘŜǊǎ ǊŜŎǊǳƛǝƴƎ Ǝŀƛƴǎ ƻƴƭȅ ŀǘ оо҈ ƻǊ ƭƻǿŜǊ ŀƴŘ ƻƴŜ 
ǊŜƳŀƛƴƛƴƎ ŎƘŀǇǘŜǊ ƘŀǾƛƴƎ ǊŜŎǊǳƛǘŜŘ ƴƻ ƴŜǿ ŦŜƭƭƻǿ ŎƻƳǇŀƴƛƻƴǎ ǘƘƛǎ h¸Φ 9ǾŜƴ ǿƛǘƘ ǘƘƛǎ ƛƳǇǊƻǾŜŘ 
ǊŜŎǊǳƛǘƳŜƴǘ ŜũƻǊǘ ǘƘŜ ǊŜƎƛƻƴ ŬƴŘǎ ƛǘǎŜƭŦ ŀǘ ƻƴƭȅ рп҈ ǘƻǘŀƭ ǊŜŎǊǳƛǘƳŜƴǘ Ǝŀƛƴǎ ŀǘ ǘƘŜ ǝƳŜ ƻŦ ǘƘŜ ǿǊƛǝƴƎ 
ƻŦ ǘƘƛǎ ǊŜǇƻǊǘΦ ²ƘƛƭŜ ƛǘ ƛǎ ǇǊŜƳŀǘǳǊŜ ǘƻ ŘŜǘŜǊƳƛƴŜ ǘƘŜ ƻǾŜǊŀƭƭ ƛƳǇŀŎǘ ƻŦ ǘƘŜ Ǝŀƛƴǎ ƻǊ ŘŜǘǊŀŎǘƻǊǎ ŘǳŜ ǘƻ 
ƻǳǘǊŜŀŎƘ όŀǎ ŘŜǇƛŎǘŜŘ ƛƴ !bb9·π. ƳŜǘǊƛŎǎΣ !ǧŀŎƘƳŜƴǘ п {Dπмύ ǿƘŀǘ ƛǎ ŀƭǊŜŀŘȅ ŜǾƛŘŜƴǘ ƛǎ ǘƘŀǘ ǘƘŜ 
ŀŎŎŜƭŜǊŀǘŜŘ ǊŀǘŜ ƻŦ ŦŜƭƭƻǿ ŎƻƳǇŀƴƛƻƴ ŀƎƛƴƎ ƻǳǘΣ ŀƭƻƴƎ ǿƛǘƘ ǘƘŜ ƛƴŀōƛƭƛǘȅ ǘƻ ŜũŜŎǝǾŜƭȅ ǊŜǇƭŜƴƛǎƘ 
ƳŜƳōŜǊǎƘƛǇ ǾŀŎŀƴǘ Ǌŀƴƪǎ ǿƛǘƘ ȅƻǳƴƎŜǊ ŎƻƳǇŀƴƛƻƴǎ ǿƘƻ ŀǊŜ ōŜǧŜǊ ǎǳƛǘŜŘ ǘƻ ŎƻǇŜ ǿƛǘƘ ǘƘŜ ŀƴǝŎƛǇŀǘŜŘ 
ǊƛƎƻǊǎ ǊŜƭŀǝƴƎ ǘƻ ƻǳǘǊŜŀŎƘ ŜƴƎŀƎŜƳŜƴǘΣ Ƙŀǎ ŘŜƎǊŀŘŜŘ ōƻǘƘ ƭƻŎŀƭ ŎƘŀǇǘŜǊ ŀōƛƭƛǘȅ ǘƻ ƳŜŜǘ ƛǘǎ h¸ 
ǊŜŎǊǳƛǘƳŜƴǘ Ǝƻŀƭǎ όŜǾŜƴ ǳƴŘŜǊ ǘƘŜ ōŜǎǘ ƻŦ ǊŜŎǊǳƛǘƳŜƴǘ ŎƛǊŎǳƳǎǘŀƴŎŜǎύ ŀƴŘ ǘƻ ŜũŜŎǝǾŜƭȅ ƻũǎŜǘ ǘƘŜ 
ŀŘŘŜŘ ŀƴƴǳŀƭ ŎƘŀƭƭŜƴƎŜ ƻŦ ŀƴǝŎƛǇŀǘŜŘ ƳƻǳƴǝƴƎ ƴŀǘǳǊŀƭ ƳŜƳōŜǊǎƘƛǇ ŀǧǊƛǝƻƴ ŎƻƴǎƛŘŜǊŀǝƻƴǎ ǿƘƛŎƘ 
Ŏƻƴǎǘŀƴǘƭȅ ŘŜǘǊŀŎǘ ŦƻǊ ŀƴȅ Ǝŀƛƴǎ ƳŀŘŜ ǘƘǊƻǳƎƘƻǳǘ ǘƘŜ h¸Φ 

 
{Dπн 9ȄǇŀƴŘ ƻǳǊ ƛƳǇŀŎǘ ǘƘǊƻǳƎƘ ŀƭƭƛŀƴŎŜǎ ŀƴŘ ǎǘǊŀǘŜƎƛŎ ǇŀǊǘƴŜǊǎƘƛǇǎ ǿƛǘƘ ƻǊƎŀƴƛȊŀǝƻƴǎ ǘƘŀǘ ŀƭƛƎƴ ǿƛǘƘ 
ƻǳǊ ƳƛǎǎƛƻƴΦ ¢ƘŜǊŜ ƛǎ ŀ ƴƻǝŎŜŀōƭŜ ŘƛǎǇŀǊƛǘȅ ōŜǘǿŜŜƴ wŜƎƛƻƴ ±LL ŀƴŘ wŜƎƛƻƴ ·LLL ǿƘŜƴ ƛǘ ŎƻƳŜǎ ǘƻ Ǝŀƛƴǎ 
ŀŎƘƛŜǾŜŘ ƛƴ {Dπн ǇŜǊŦƻǊƳŀƴŎŜΦ ²ƘƛƭŜ wŜƎƛƻƴ ±LL ǎǘǊƛǾŜǎ ǘƻ ǇǊŜǎŜǊǾŜ ŀ ƳƻǊŜ ǘǊŀŘƛǝƻƴŀƭ ƛƴǘŜǊƴŀƭ ƭƻŎŀƭ 
ƻǇŜǊŀǝƻƴŀƭ ŎƭƛƳŀǘŜ ς ǿƘŜǊŜ ŎƘŀǇǘŜǊ ah²² ƻǇŜǊŀǝƻƴǎ ŦƻŎǳǎ ƻƴ ƛƴǘŜǊƴŀƭ ŀŎǝǾƛǝŜǎ ŀƴŘ ŜǾŜƴǘǎ ƛƴǾƛǝƴƎ 
ŜȄǘŜǊƴŀƭ ŦŜƭƭƻǿ ǾŜǘŜǊŀƴ ǇŀǊǘƴŜǊǎΣ wŜƎƛƻƴ ·LLL ǘŀƪŜǎ ƻƴ ŀ ƳƻǊŜ ƛƴǘŜǊŀŎǝǾŜ ŀǇǇǊƻŀŎƘ ǘƻ ŀŎǝǾƛǘȅ ŀƴŘ ŜǾŜƴǘ 
ǇƭŀƴƴƛƴƎ ς ǿƘŜǊŜ Ƴƻǎǘ ŀŎǝǾƛǝŜǎ ŀƴŘ ŜǾŜƴǘǎ ǇǊŜǎŜƴǘ ŀ ŎƻƭƭŀōƻǊŀǝǾŜ ŀǊǊŀƴƎŜƳŜƴǘ ōŜǘǿŜŜƴ ǘǿƻ ƻǊ ƳƻǊŜ 
ǾŜǘŜǊŀƴ ŎƻƳƳǳƴƛǘȅ ǇŀǊǘƴŜǊǎΦ ¢ƻŘŀȅΩǎ ǾŜǘŜǊŀƴ ǎŜǊǾƛŎŜ ƻǊƎŀƴƛȊŀǝƻƴ ǊŜǉǳƛǊŜǎ ŀ ŎƻƭƭŜŎǝǾŜ ƎǊƻǳǇ ŜũƻǊǘ ς 
ǿƘŜǊŜ ŀƭƭ ǇŀǊǝŜǎ ƘŀǾŜ ŀ ǇŜǊǎƻƴŀƭ ǎǘŀƪŜ ƛƴ ǘƘŜ ǎǳŎŎŜǎǎŦǳƭ ƻǳǘŎƻƳŜ ƻŦ ŜŀŎƘ ǇƭŀƴƴŜŘ ŀŎǝǾƛǘȅ ŀƴŘκƻǊ ŜǾŜƴǘΦ 



φτφψ -/77 !ÌÍÁÎÁÃ ɉ/9 φτφχɊ 
 

0ÁÇÅ ȿ τχ 

¢Ƙƛǎ ŀǇǇǊƻŀŎƘ ǊŜǉǳƛǊŜǎ Ŏƻƴǝƴǳƻǳǎ ǊŜƭŀǝƻƴǎƘƛǇπōǳƛƭŘƛƴƎ ŀǩǘǳŘŜǎ ŀƴŘ ŜȄŎƘŀƴƎŜǎ ǘƘǊƻǳƎƘƻǳǘ ǘƘŜ ƭƻŎŀƭ 
ǾŜǘŜǊŀƴ ŎƻƳƳǳƴƛǘȅ ±{h ŀƴŘ ǎǳǇǇƻǊǝƴƎ ŎƛǾƛŎ ƎǊƻǳǇ ŎƻƭƭŀōƻǊŀǝǾŜ ǇŀǊǘƴŜǊǎΦ Iv ah²² ǊŜǾƛǎŜŘ ŀƴŘ 
ǳǇŘŀǘŜŘ ŦƻǊƳŀƭ ǇŀǊǘƴŜǊǎƘƛǇ ŀǊǊŀƴƎŜƳŜƴǘǎΤ ƘƻǿŜǾŜǊΣ ǘƘŜ ƭŜǎǎŜǊ ŬŜƭŘ ƻǇŜǊŀǝƻƴŀƭ ƭƻŎŀƭ ǊŜƭŀǝƻƴǎƘƛǇǎ 
ǊŜƳŀƛƴ ƛƴ ǘƘŜƛǊ ǇƭŀƴƴƛƴƎ ƛƴŦŀƴŎȅΦ 

 
{Dπо LƴŎǊŜŀǎŜ Ǿƛǎƛōƛƭƛǘȅ ƻŦ ǘƘŜ hǊŘŜǊ ŀǘ ǘƘŜ ƴŀǝƻƴŀƭ ŀƴŘ ƭƻŎŀƭ ŎƻƳƳǳƴƛǘȅ ƭŜǾŜƭǎ ǘƘǊƻǳƎƘ ŦƻŎǳǎŜŘ 
ŎƻƳƳǳƴƛŎŀǝƻƴΣ ƳŀǊƪŜǝƴƎ ǎǘǊŀǘŜƎƛŜǎ ŀƴŘ ƭƻŎŀƭ ŎƻƳƳǳƴƛǘȅ ŜƴƎŀƎŜƳŜƴǘΦ hƴŎŜ ŀƎŀƛƴ ǘƘŜǊŜ ŀǊŜ ǘǿƻ 
ŘƛũŜǊŜƴǘ ŀǇǇǊƻŀŎƘŜǎ ǘƻ Ƙƻǿ ŜŀŎƘ ǊŜƎƛƻƴ ŀŘŘǊŜǎǎŜǎ ŀƴŘ ƳŀƴŀƎŜǎ ǘƘƛǎ ǎǘǊŀǘŜƎƛŎ Ǝƻŀƭ ŀƴŘ ǘƘŜ 
ŜȄǇŜŎǘŀǝƻƴǎ ƛƳǇƭƛŜŘΦ ²ƘƛƭŜ wŜƎƛƻƴ ±LL ŘŜŬƴŜǎ ŎƻƳƳǳƴƛŎŀǝƻƴ ƛƴ ŀ ƳƻǊŜ ǘǊŀŘƛǝƻƴŀƭ ƎŜƴŜǊƛŎ 
ƛƴŦƻǊƳŀǝƻƴŀƭ ǊƻƭŜ ς ŀǇǇƭȅƛƴƎ ŎƻƳƳǳƴƛŎŀǝƻƴ ǘƻ ƭƻŎŀƭ ŎƘŀǇǘŜǊ ŀŎǝǾƛǝŜǎ ŀƴŘ ŜǾŜƴǘ ǇƭŀƴƴƛƴƎ 
ŎƻƴǎƛŘŜǊŀǝƻƴǎ ƭƛƪŜ ŀƴƴƻǳƴŎŜƳŜƴǘǎ ŀƴŘ ŜǾŜƴǘ ƅƛŜǊǎΣ wŜƎƛƻƴ ·LLL ǇǊƻǾƛŘŜǎ ŀ ōǊƻŀŘŜǊ ŀǇǇƭƛŎŀǝƻƴ ƻŦ 
ƎŜƴŜǊŀƭ ŎƻƳƳǳƴƛŎŀǝƻƴǎ ŀŎǊƻǎǎ ǘƘŜ ōƻŀǊŘ ǿƘƛŎƘ ƛƴŎƻǊǇƻǊŀǘŜǎ ŀ ǎƭŜǿ ƻŦ ŎƻƳōƛƴŜŘ ƛƴŦƻǊƳŀǝƻƴ ƳŜŘƛǳƳǎ 
ŀƴŘ ƳŀǊƪŜǝƴƎ ǇŀŎƪŀƎŜǎ ƳƻŘƛŬŜŘ ŦƻǊ ǎǇŜŎƛŬŎ ǘŀǊƎŜǘ ŀǳŘƛŜƴŎŜǎ ŀƴŘ ƎǊƻǳǇǎΦ ¢Ƙƛǎ ƛǎ ǿƘŜǊŜ ƻƴŜ ƳƛƎƘǘ ǎŜŜ 
ŎƘŀǇǘŜǊǎ ǳǎƛƴƎ ǘǊŀŘƛǝƻƴŀƭ ŜƳŀƛƭ ŜȄŎƘŀƴƎŜǎ ŀƴŘ ƭƛƳƛǘŜŘ ƭƻŎŀƭ ƳŜŘƛŀ ǇǊŜǎǎ ǊŜƭŜŀǎŜ ŀƴƴƻǳƴŎŜƳŜƴǘ ǾŜǊǎǳǎ 
ŀƴȅ ŜȄǇŀƴŘŜŘ ǊŜƎƛƻƴŀƭ ƻǊ ƴŀǝƻƴŀƭ ƛƴŦƻǊƳŀǝƻƴ ƳŀǊƪŜǝƴƎ ŎŀƳǇŀƛƎƴ ǇƭŀƴƴƛƴƎ ŜũƻǊǘΦ Lƴ ōƻǘƘ ŎŀǎŜǎΣ {Dπ
о ŜũŜŎǝǾŜƴŜǎǎ ŘŜǇŜƴŘǎ ƻƴ ŀǾŀƛƭŀōƭŜ ǊŜǎƻǳǊŎŜǎΣ ŦǳƴŘƛƴƎ ŀƴŘ ŜȄǇŜǊǝǎŜ ǿƘƛŎƘ ŀǊŜ ŀƭƭ ƛƴ ǘƘŜƛǊ ƛƴŦŀƴŎȅ ŀǘ 
ǘƘŜ ƳƻƳŜƴǘ ς ŀǎ ǘƘŜ Iv ah²² ǊŜŎŜƴǘƭȅ ōŜƎŀƴ ǎǳŎƘ ƻǳǘǊŜŀŎƘ ŎƻƴǎƛŘŜǊŀǝƻƴǎ ŦƻǊ ǘƘŜ ŬǊǎǘ ǝƳŜ ŜǾŜǊ 
ǘƘƛǎ Ǉŀǎǘ h¸ ŀƴŘ ǊŜƎŀǊŘƭŜǎǎ ƻŦ ǘƘŜ ƎǊƻǿƛƴƎ ŀǾŀƛƭŀōƭŜ ƻƴƭƛƴŜ hǊŘŜǊ ǘƻƻƭǎ ŀƛƳŜŘ ŀǘ ŜƴŎƻǳǊŀƎƛƴƎ ŜȄǇŀƴŘŜŘ 
ŎƻƳƳǳƴƛŎŀǝƻƴǎ ǳǎŜΣ ƎƛǾŜƴ ǘƘŜ ŎǳǊǊŜƴǘ ǎŜƴƛƻǊ hǊŘŜǊ ǇƻǇǳƭŀǝƻƴǎ Ƴƻǎǘ ŀǾŀƛƭŀōƭŜ ŎŀǇŀōƛƭƛǝŜǎ ŎƻƴǝƴǳŜ 
ǘƻ ōŜ ǳƴŘŜǊǳǝƭƛȊŜŘ ōȅ ǘƘŜ ƎŜƴŜǊŀƭ ŦŜƭƭƻǿ ŎƻƳǇŀƴƛƻƴ ƳŜƳōŜǊǎƘƛǇ ŘŜƳƻƎǊŀǇƘƛŎΦ bƻǝŎŜŀōƭŜ ŎƘŀƴƎŜ ƛƴ 
ǘƘƛǎ ǎƛǘǳŀǝƻƴ ǿƛƭƭ ƻƴƭȅ ŎƘŀƴƎŜ ǿƛǘƘ ǝƳŜ ŦƻǊ ȅƻǳƴƎŜǊ ƳŜƳōŜǊǎƘƛǇ ǘƻ ǘŀƪŜ ǊƻƻǘΦ 

 
{Dπп !ƴƴǳŀƭƭȅ ƎǊƻǿ ŜƴƎŀƎŜŘ ŀƴŘ ǎǳǎǘŀƛƴŀōƭŜ ah²² ƳŜƳōŜǊǎƘƛǇΦ .ƻǘƘ wŜƎƛƻƴ ±LL ŀƴŘ wŜƎƛƻƴ ·LLL ŀǊŜ 
Ŧǳƭƭȅ ŀǿŀǊŜ ƻŦ ǘƘŜ ŜũƻǊǘǎ ŀƴŘ ŎŀǇŀōƛƭƛǝŜǎ ƻũŜǊŜŘ ōȅ Iv ah²² ǿƘƛŎƘ ŀŘŘǊŜǎǎ ŀƭƭ ŦƻǳǊ ŘŜǎƛǊŜŘ !bb9·π
. ƳŜǘǊƛŎǎ ƻōƧŜŎǝǾŜǎΦ ²ƘƛƭŜ ǘǊŀŎƪƛƴƎ ŎǳǊǊŜƴǘ ǘǊŜƴŘǎ ƛƴ hǊŘŜǊ ƳŜƳōŜǊǎƘƛǇ ǊŜǘŜƴǝƻƴ ǊŀǘŜ Ƙŀǎ ȅŜǘ ǘƻ 
ƳŀǘǳǊŜ ŜƴƻǳƎƘ ǘƻ ōŜŎƻƳŜ ŀƴ ŜũŜŎǝǾŜ ŀƴŀƭȅǝŎŀƭ ǘƻƻƭΣ Iv ah²² ŎƻƴŎŜǊǘŜŘ ŜũƻǊǘǎ ƛƴ ŜǎǘŀōƭƛǎƘƛƴƎ ŀƴŘ 
ŎƻƳƳǳƴƛŎŀǝƴƎ ǘƘŜ ŎǊƛǝŎŀƭƛǘȅ ƻŦ ǇǊƻǇŜǊ ŎƘŀǇǘŜǊ ƻǇŜǊŀǝƻƴŀƭ Lw{ рлмŎмф ǾŜǘŜǊŀƴǎ ƳŜƳōŜǊǎƘƛǇ 
ǇŜǊŎŜƴǘŀƎŜ όтр҈ Ǿǎ нр҈ύ ŎƻƳǇƭƛŀƴŎŜΣ ǘƘŜ ǊŜǾŀƳǇƛƴƎ ƻŦ ŘŜǎƛǊŜŘ ŀƴƴǳŀƭ ǊŜŎǊǳƛǘƳŜƴǘ Ǝƻŀƭ ŎƻƴǎƛŘŜǊŀǝƻƴǎ 
ǘƻ ǎǝƳǳƭŀǘŜ ƻǊƎŀƴƛȊŀǝƻƴŀƭ ƎǊƻǿǘƘΣ ŀƴŘ ƛƴŦǳǎƛƴƎ ŀƴƴǳŀƭ ǊŜŎǊǳƛǘƳŜƴǘ ŎŀƳǇŀƛƎƴ ǇƭŀƴƴƛƴƎ ŀǊŜ ŀƭƭ ƻƴ ǘƘŜ 
άǳǇπǎǿƛƴƎέ ŀǘ ŀƭƭ ƻǇŜǊŀǝƻƴŀƭ ƭŜǾŜƭǎ ƻŦ ǘƘŜ hǊŘŜǊΦ 

 
{Dπр LƴŎǊŜŀǎŜ ǊŜǾŜƴǳŜǎ ŜƴǎǳǊƛƴƎ ŀŘŜǉǳŀǘŜ ŬƴŀƴŎƛŀƭ ǊŜǎƻǳǊŎŜǎ ǘƻ ŦǳƭŬƭƭ ǘƘŜ hǊŘŜǊΩǎ ƳƛǎǎƛƻƴΦ !ƴŀƭȅȊƛƴƎ 
ǘƘƛǎ ǎǘǊŀǘŜƎƛŎ Ǝƻŀƭ ŀƴŘ ƛǘǎ ŀǎǎƻŎƛŀǘŜŘ !bb9·π. ƳŜǘǊƛŎǎ ƻōƧŜŎǝǾŜǎ ŎƻƴǝƴǳŜǎ ǘƻ ōŜ ƛƭƭǳǎƛǾŜΦ ²ƘƛƭŜ ƎŀǳƎƛƴƎ 
wŜƎƛƻƴ ±LL ŎŀǇŀōƛƭƛǝŜǎ ƛǎ ƴƻǘ ŎƭŜŀǊΣ wŜƎƛƻƴ ·LLL ƛǎ ƴƻǝŎŜŀōƭȅ ŎƭŜŀǊŜǊ ǘƻ ƛŘŜƴǝŦȅ ŀƴŘ ǘǊŀŎƪ ŦƻǊ ŘŜǎƛǊŜŘ ŜũŜŎǘΦ 
wŜƎƛƻƴ ·LLL ƭƻŎŀƭ ŎƘŀǇǘŜǊ ƻǇŜǊŀǝƻƴǎ ŀǊŜ ƴƻǘ ƻƴƭȅ ŬƴŀƴŎƛŀƭƭȅ ǎŜƭŦπǎǳŶŎƛŜƴǘ ŎǳǊǊŜƴǘƭȅΣ ōŜŎŀǳǎŜ ƻŦ ǘƘŜ 
ǇǳǊǇƻǎŜŦǳƭ ŘŜŎƛǎƛƻƴ ȅŜŀǊǎ ŀƎƻ ǘƻ ŀŎǝǾŜƭȅ ƛŘŜƴǝŦȅ ŀƴŘ ŎƻǳǊǘ ǇƻǘŜƴǝŀƭ ƎǊŀƴǘ ŦǳƴŘƛƴƎ ǎƻǳǊŎŜǎ ŀƴŘ ŘƻƴƻǊǎ 
ōǳǘ ƘŀǾŜ ŀƭǎƻ ŎƻƴǝƴǳŜŘ ǘƻ ōǳƛƭŘ ǳǇƻƴ ǘƘƻǎŜ ǇƛǾƻǘŀƭ ǊŜƭŀǝƻƴǎƘƛǇǎ ǇŜǊƳƛǩƴƎ Řƻƴŀǝƻƴ ŦǳƴŘƛƴƎ ƛƴŎǊŜŀǎŜǎ 
ǘƘǊƻǳƎƘ ǘƘŜ ȅŜŀǊǎ ǘƻ ƘŜƭǇ ƻũǎŜǘ ǊƛǎƛƴƎ ƻǇŜǊŀǝƻƴŀƭ ŎƻǎǘǎΦ Iv ah²² Ƙŀǎ ŀƭǎƻ ǳƴŘŜǊǘŀƪŜƴ ǎƛƳƛƭŀǊ 
ƛƴƛǝŀǝǾŜǎ ǘƻ ǎŜŀǊŎƘ ŦƻǊ ǇƻǘŜƴǝŀƭ ŦǳƴŘƛƴƎ ƭŜŀŘǎ ǿƘƛŎƘ Ƴŀȅ ōŜŀǊ ŦǊǳƛǘ ƛƴ ǘƘŜ ǎƘƻǊǘπǘŜǊƳΣ ōǳǘ ǘƘŜ hǊŘŜǊ ƛǎ 
ǎǝƭƭ ƛƴ ƛǘǎ ŜŀǊƭȅ ȅŜŀǊǎ ƻŦ ǎŜƭŦπǎǳŶŎƛŜƴŎȅ ŘŜǾŜƭƻǇƳŜƴǘ ŀƴŘ ŀƴȅ Ǝŀƛƴǎ ƛƴ ǘƘƛǎ ŎƻǊǇƻǊŀǘŜ ŀǊŜŀ ƻƴƭȅ ōŜƴŜŬǘǎ 
ƘƛƎƘŜǊ ƘŜŀŘǉǳŀǊǘŜǊǎ ƻǇŜǊŀǝƻƴŀƭ ǎǳǎǘŀƛƴƳŜƴǘ ƴƻǿΦ [ƻŎŀƭ ŎƘŀǇǘŜǊǎ ǎǝƭƭ ƘŀǾŜ ǘƘŜ ǊŜǎǇƻƴǎƛōƛƭƛǘȅ ǘƻ Řƻ ǘƘŜƛǊ 
ƻǿƴ ŘǳŜπŘƛƭƛƎŜƴŎŜ ǘƻ ŜǎǘŀōƭƛǎƘ ǘƘŜƛǊ ƻǿƴ ƻǇǝƳǳƳ ŦǳƴŘǊŀƛǎƛƴƎ ƭŜŀŘǎ ƻǊ Ǌƛǎƪ ƛƴǎƻƭǾŜƴŎȅ ς ƛŦ ƻƴƭȅ 
ŎƻƴǝƴǳƛƴƎ ǘƻ ŘŜǇŜƴŘ ǳǇƻƴ ƴŀǝƻƴŀƭ ǇŜǊǇŜǘǳŀƭ ŀƴŘ ƳŜƳƻǊƛŀƭ ƳŜƳōŜǊǎƘƛǇ ŀƴƴǳŀƭ ŘƛǾƛŘŜƴŘ Ǉŀȅƻǳǘ 
ŦǳƴŘƛƴƎ ŀǎ ŀ ǎƻƭŜ ǎƻǳǊŎŜ ƻŦ ƻǇŜǊŀǝƻƴŀƭ ƛƴŎƻƳŜΦ ¢ƘŜ hǊŘŜǊ /Lb/ {ƻƭƛŎƛǘŀǝƻƴ /ŀƳǇŀƛƎƴ Ƙŀǎ ŀƭǎƻ ŦŀƛƭŜŘ ǘƻ 
ƳŜŜǘ ƛǘǎ ŘŜǎƛƎƴŀǘŜŘ ŀƴƴǳŀƭ ŦǳƴŘƛƴƎ Ǝƻŀƭ ǘƘŜǎŜ ƭŀǎǘ ŦŜǿ ȅŜŀǊǎΣ ǿƘƛŎƘ Ƴŀȅ ōŜ ŀƴ ƛƴŘƛŎŀǘƻǊ ƻŦ ǘǊƻǳōƭŜǎƻƳŜ 
ǝƳŜǎ ǘƻ ŦƻƭƭƻǿΦ 

 



φτφψ -/77 !ÌÍÁÎÁÃ ɉ/9 φτφχɊ 
 

0ÁÇÅ ȿ τψ 

{Dπс LƴŎǊŜŀǎŜ ǘƘŜ ƴǳƳōŜǊ ƻŦ /ƘŀǇǘŜǊǎ ŀƴŘ ǎǘǊŜƴƎǘƘŜƴ ŜȄƛǎǝƴƎ /ƘŀǇǘŜǊǎΦ ²ƘƛƭŜ ƭƻŎŀƭ ŎƘŀǇǘŜǊ ƻǇŜǊŀǝƻƴǎ 
ŎƻƳǇǊƛǎŜ ǘƘŜ ōǳƭƪ ƻŦ ƻǳǊ hǊŘŜǊ άōƻƻǘǎ ƻƴ ǘƘŜ ƎǊƻǳƴŘέ ƭƻŎŀƭ ŎƻƳƳǳƴƛǘȅ ǎǳǇǇƻǊǘ ŀƴŘ ŜƴƎŀƎŜƳŜƴǘ 
hǇŜǊŀǝƻƴǎ ϧ aŀƴŀƎŜƳŜƴǘ όhϧaύ ƻǊƎŀƴƛȊŀǝƻƴ ƳƻŘŜƭ ǇƘƛƭƻǎƻǇƘȅΣ ƛǘ ŎƻƴǝƴǳŜǎ ǘƻ ōŜ ǘƻ ŎƻƴŬƴƛƴƎ ǘƻ 
ŀƭƭƻǿ ŦƻǊ hǊŘŜǊ ǾŀǊƛŜŘ ǇǳōƭƛŎ ŜƴƎŀƎŜƳŜƴǘ ƛƴ ƭŜǎǎ ǘǊŀŘƛǝƻƴŀƭ ŎƻǊǇƻǊŀǘŜ ŜȄǇƻǎǳǊŜ ŜƴǾƛǊƻƴƳŜƴǘǎΦ wŜƎƛƻƴ 
±LL ŀŘƘŜǊŜǎ ǘƻ ǘƘŜ ƳƻǊŜ ǘǊŀŘƛǝƻƴŀƭ ŜǎǘŀōƭƛǎƘŜŘ ƭƻŎŀƭ ŎƘŀǇǘŜǊ ǊǳōǊƛŎ ƻŦ ƻǇŜǊŀǝƻƴǎΣ ǿƘŜǊŜ wŜƎƛƻƴ ·LLL 
όƎƛǾŜƴ ǘƘŜ Ǿŀǎǘ ǎƻǳǘƘǿŜǎǘŜǊƴ ǘŜǊǊƛǘƻǊȅ ǎǳǇǇƻǊǘŜŘύ Ƙŀǎ ǊŜŬƴŜŘ ƛǘǎ ƻǇŜǊŀǝƻƴŀƭ ƳƻŘŜƭ ǘƻ ŜƴƎŀƎŜ ǘƘŜ ǇǳōƭƛŎ 
ƻƴ ƛǘǎ ƻǿƴ ǘŜǊƳǎ ƻŦ ǇǊŜŦŜǊǊŜŘ ƛƴǘŜǊŀŎǝƻƴ ŀƴŘ ŜǾŜǊπŎƘŀƴƎƛƴƎ ƛƴǾƻƭǾŜƳŜƴǘ ƭŀƴŘǎŎŀǇŜ ǿƛǘƘ ±{h ǇŀǊǘƴŜǊǎΦ 
.ȅ ǇǊƻǾƛŘƛƴƎ ŀƴ ƻǇŜǊŀǝƻƴŀƭ ƳƻŘŜƭ ǘƘŀǘ ƭŜƴŘǎ ƛǘǎŜƭŦ ǘƻ Ŏƻƴǎǘŀƴǘ ŀƴǝŎƛǇŀǘŜŘ ŎƘŀƴƎŜΣ ǘƘŜ hǊŘŜǊ ōŜƴŜŬǘǎ 
ŦǊƻƳ ŀ ƴƛƳōƭŜǊ ǇǳōƭƛŎ ŜƴƎŀƎŜƳŜƴǘ ǎǘǊŀǘŜƎȅ ς ƻƴŜ ǘƘŀǘ ƛǎ ǊŜŀŘƛƭȅ ŀŘŀǇǘŀōƭŜ ŦƻǊ ŎƻƳƳǳƴƛŎŀǝƻƴǎΣ 
ŎƻǊǇƻǊŀǘŜ ƳŀǊƪŜǝƴƎΣ ŀƴŘ ƻǇǇƻǊǘǳƴƛǎǝŎ ǇŀǊǘƴŜǊǎƘƛǇ ŘŜǾŜƭƻǇƳŜƴǘΦ ¢ƘŜ wŜƎƛƻƴ ·LLL ŜƴƎŀƎŜƳŜƴǘ ƳƻŘŜƭ 
ǇǊƻǾƛŘŜǎ ŀƴ άŜƴŘπǳǎŜǊέ ŎŜƴǘǊƛŎ ŀǇǇǊƻŀŎƘ ǿƘŜǊŜ ƴŜƎƻǝŀǘŜŘ ƴŜŜŘǎ ǊŜǎǳƭǘ ƛƴ ǎǳƛǘŀōƭŜ ǎŀǝǎŦŀŎǘƻǊȅ 
ōŜƴŜŬŎƛŀƭ ŀǊǊŀƴƎŜƳŜƴǘǎ ǘƘŀǘ ƳŜŜǘ ŀƭƭ ƴŜŜŘǎ ŀƴŘ ŜȄǇŜŎǘŀǝƻƴǎΦ 
 

3. Conclusion. 
 
!ǎ ƛǎ Ƴƻǎǘ ƻƊŜƴ ǘƘŜ ŎŀǎŜ ǿƛǘƘ ŀƭƭ ŜƴŘǳǊƛƴƎ ƻǊƎŀƴƛȊŀǝƻƴǎ ŀƴŘ ŜƴǘŜǊǇǊƛǎŜǎΤ ŀŘƳƛƴƛǎǘǊŀǝǾŜΣ ƻǇŜǊŀǝƻƴŀƭΣ 
ŀƴŘ ƳŀƴŀƎŜǊƛŀƭ ǊŜŦƻǊƳ ƛǎ ŀƴ ƛƴǘŜƎǊŀƭ ǇŀǊǘ ƻŦ ŎƻǊǇƻǊŀǘŜ ŜȄƛǎǘŜƴŎŜΣ ŜǾƻƭǳǝƻƴΣ ŀƴŘ ƎǊƻǿǘƘΦ ¢ƘŜ hǊŘŜǊ ƛǎ 
ƴƻ ŘƛũŜǊŜƴǘΦ 5ǳǊƛƴƎ ƛǘǎ ŬǊǎǘ ŎŜƴǘǳǊȅ ƻŦ ƻǇŜǊŀǝƻƴΣ ǘƘŜ hǊŘŜǊ ǳƴŘŜǊǿŜƴǘ ƴŜŜŘŜŘ ŎƘŀƴƎŜ ŀƴŘ 
ƳƻŘƛŬŎŀǝƻƴǎ ǘƻ ƛǘǎ ǇƻƭƛŎƛŜǎ ŀƴŘ ƳŀƴŀƎŜǊƛŀƭ ǇǊƻŎŜǎǎŜǎΦ {ǳŎƘ ǿƛƭƭ ōŜ ǘƘŜ ŎŀǎŜ ǿƛǘƘ ƛǘǎ ŎƻǊǇƻǊŀǘŜ ǎǘǊǳŎǘǳǊŜ 
ŀƴŘ ƳƻŘŜ ƻŦ ŬŜƭŘ ƻǇŜǊŀǝƻƴǎΣ ƛƴ ǘƘŜ ȅŜŀǊǎ ǘƻ ŦƻƭƭƻǿΦ !ǘ ǘƘŜ ŜƴŘ ƻŦ ǘƘŜ ŘŀȅΣ ŀ ŎƻǊǇƻǊŀǝƻƴ Ƴǳǎǘ Ǉǳǘ ŀǘ 
ǘƘŜ ŦƻǊŜŦǊƻƴǘ ƻŦ ƛǘǎ ǇǳǊǇƻǎŜ ƛǘǎ ǊŜƭŜǾŀƴŎŜ ƛƴ ǘŜǊƳǎ ƻŦ ŎǳǎǘƻƳŜǊ ŀǧǊŀŎǝƻƴ ŀƴŘ ǎŜǊǾƛŎŜǎΦ ¢ƻ ƛƎƴƻǊŜ ǎŜƭŦπ
ŀŎǘǳŀƭƛȊŀǝƻƴ ƻǇǇƻǊǘǳƴƛǝŜǎ ƛǎ ǘƻ ƭƛǘŜǊŀƭƭȅ άŘƛŜ ƻƴ ǘƘŜ ǾƛƴŜέ ŀǎ ǘƘŜȅ ǎŀȅΦ 5ŜǾŜƭƻǇŜŘ ǇǊƻƧŜŎǘǎ ŀƴŘ ƛƴƛǝŀǝǾŜǎ 
ōȅ ǘƘŜ hǊŘŜǊ ŜȄǇƭƻǊŜ ƴŜǿ ƭŜŀŘǎ ǊŜƭŀǝƴƎ ǘƻ ǎŜǊǾƛŎŜǎΣ ǎǘǊŜŀƳƭƛƴƛƴƎ ƛǘǎ ƻǇŜǊŀǝƻƴǎΣ ŀƴŘ ǊŜŬƴƛƴƎ ǇǳōƭƛŎ 
ŦƻǊǳƳ ǇŜǊŎŜǇǝƻƴΦ ¢ƘŜ hǊŘŜǊ Ƴǳǎǘ ƴƻǿ Ŝǉǳŀƭƭȅ ŦƻŎǳǎ ƻƴ ƛŘŜƴǝŦȅƛƴƎ ŀ ǎǳƛǘŀōƭŜ ŎƻǊǇƻǊŀǘŜ ōŜƘŀǾƛƻǊŀƭ 
ŎƭƛƳŀǘŜ ŀƴŘ ǇƭŀǜƻǊƳ ǘƘŀǘ ǿƛƭƭ ƛƴŜǾƛǘŀōƭȅ ŘŜǘŜǊƳƛƴŜ ƛǘǎ ŀōƛƭƛǘȅ ǘƻ ŀǧǊŀŎǘ ŘŜǎƛǊŜŘ ǘŀƭŜƴǘΣ ƭŀǳƴŎƘ 
ŎŀǇŀōƛƭƛǝŜǎΣ ǊŜǘŀƛƴ ƳŜƳōŜǊǎƘƛǇΣ ŀƴŘ ŀƭƭƻǿ ƛǘǎ ǎŜŎǳǊŜŘ ƎǊƻǿǘƘ ŀƴŘ ƭƻƴƎŜǾƛǘȅ ƛƴ ǘƘŜ ŎǳǊǊŜƴǘ ŎŜƴǘǳǊȅΦ 
 

4. Recommendations. 
 
¢ƘŜǊŜ ŀǊŜ ƎǊŜŀǘ ƛŘŜŀǎ ŎǳǊǊŜƴǘƭȅ ƛƳǇƭŜƳŜƴǘŜŘ ōȅ ǊŜƎƛƻƴǎ ǘƘŀǘ ǿƻǊƪ ǿŜƭƭ ŦƻǊ ǘƘŜƛǊ ŎǳǊǊŜƴǘ ƻǇŜǊŀǝƻƴǎ ŀƴŘ 
ǎƛǘǳŀǝƻƴŀƭ ŎƛǊŎǳƳǎǘŀƴŎŜǎΦ ²ƘƛƭŜ ƻƴŜ ǎƘƻǳƭŘ ƴŜǾŜǊ ŀǎǎǳƳŜ ǘƘŀǘ ŀ άƻƴŜ ǎƛȊŜ Ŭǘǎ ŀƭƭέ ǎǘǊŀǘŜƎȅ ƛǎ ǘƘŜ 
ƛƴŘƛŎŀǘŜŘ ǇŀǘƘΣ ƛǘ ƛǎ ŎŜǊǘŀƛƴƭȅ ǿƻǊǘƘ ǘƘŜ ŜũƻǊǘ ǘƻ ƛŘŜƴǝŦȅ ǎǳŎŎŜǎǎŦǳƭ ŀŘŀǇǘŀōƭŜ ǇǊŀŎǝŎŜǎ ǘƘŀǘ Ƴŀȅ ōŜ 
ƘŜƭǇŦǳƭ ǘƻ ǎǘǊǳƎƎƭƛƴƎ ǎŜŎǘƻǊǎ ƻŦ ǘƘŜ hǊŘŜǊ ǘƘŀǘ ŀǊŜ ǊŜŀŘƛƭȅ ƳƻŘƛŬŀōƭŜ ŦƻǊ ǘƘŜƛǊ ǎǳŎŎŜǎǎŦǳƭ 
ƛƳǇƭŜƳŜƴǘŀǝƻƴΦ ¢ƘŜ wπмо άŎŜƴǘŜǊπƻŦπƎǊŀǾƛǘȅέ ƻǇŜǊŀǝƻƴŀƭ ŀǇǇǊƻŀŎƘ ŀƴŘ άŜƴŘπǳǎŜǊέ ŎŜƴǘǊƛŎ 
ŜƴƎŀƎŜƳŜƴǘ ǇƘƛƭƻǎƻǇƘȅ ŀǊŜ ōǳǘ Ƨǳǎǘ ǘǿƻ ŜȄŀƳǇƭŜǎΦ ²ƘƛƭŜ ƳŀƛƴǘŀƛƴƛƴƎ ǘǊŀŘƛǝƻƴǎ ƛǎ ƻŦ ǇŀǊŀƳƻǳƴǘ 
ŎƻƴǎƛŘŜǊŀǝƻƴΣ ǇŀǊǝŎǳƭŀǊƭȅ ŦƻǊ ǘƘƻǎŜ ƻǊƎŀƴƛȊŀǝƻƴǎ ǎǳŎƘ ŀǎ ǘƘŜ hǊŘŜǊ ǘƘŀǘ ƘŀǾŜ ōǳƛƭǘ ǘƘŜƛǊ ƭƻƴƎπǎǘŀƴŘƛƴƎ 
ƳƛƭƛǘŀǊȅ ƘŜǊƛǘŀƎŜ ǊŜǇǳǘŀǝƻƴ ŀƴŘ ŀƴ ƛƴƘŜǊƛǘŜŘ ǇǊƻǳŘ ǎŜǊǾƛŎŜ ƭŜƎŀŎȅΣ ƛǘ Ƴǳǎǘ ŀƭǎƻ Ǝŀƛƴ ŀƴ ŀŎǳǘŜ ǎŜƴǎŜ ƻŦ 
ǎƛǘǳŀǝƻƴŀƭ ŀƴŘ ǎŜƭŦπŀǿŀǊŜƴŜǎǎ ƻŦ ǿƘŀǘ ƛǎ Ƴƻǎǘ ƛƳǇƻǊǘŀƴǘ ς ƛǘǎ ƳƛǎǎƛƻƴΦ ¢ƘŜ hǊŘŜǊΩǎ Ƴƛǎǎƛƻƴ ŘŜŬƴŜǎ ƴƻǘ 
Ƨǳǎǘ ǿƘƻ ǿŜ ŀǊŜ ŀƴŘ ǿƘŜǊŜ ǿŜ ŎŀƳŜ ŦǊƻƳ ōǳǘ ŀƭǎƻ ǿƘŀǘ ǿŜ ǎǘŀƴŘ ŦƻǊΦ ¢ƘŜ ǘŀƴƎƛōƭŜǎ ƛƴ ŘŜŬƴƛƴƎ ǘƘŜ 
hǊŘŜǊ Ƴǳǎǘ ƴƻǘ ŜǾŜǊ ƎŜǘ ŘƛƭǳǘŜŘ ƴƻǊ ŎƻƳǇǊƻƳƛǎŜŘΦ hǳǊ Ƴƛǎǎƛƻƴ ƛǎ ƻƴŜ ƻŦ ǇƻǇǳƭŀǊ ǇǳōƭƛŎ ŀŎŎŜǇǘŀƴŎŜ ŀƴŘ 
ǊŜƭŜǾŀƴǘ ǇǳǊǇƻǎŜΦ bƻǿ ƳƻǊŜ ǘƘŀƴ ŜǾŜǊ ōŜŦƻǊŜΣ ǿŜ Ƴǳǎǘ ŀǎƪ Ŏŀƴ ƻǳǊ hǊŘŜǊ ŘŜŬƴŜ ƛǘǎŜƭŦ ŀƴŘ ƛǘǎ ǇǳǊǇƻǎŜ 
ƛƴ ǘƘŜ ŜȅŜǎ ƻŦ ŀ ƴŀǝƻƴ ƛƴ ƴŜŜŘ ƻŦ ǿƘŀǘ ǿŜ ƻũŜǊΚ ²ƛƭƭ ǿŜ ōŜ ǊŜŀŘȅ ǿƘŜƴ ǘƘŜ ŎƭŀǊƛƻƴ Ŏŀƭƭ ŎƻƳŜǎΦ 

 
Chw ¢I9 Dhh5 hC ¢I9 hw59w  
 
a!w[hb w¦L½Σ [ǘ /ƻƭΣ ¦{!C όw9¢ύ 
±ƛŎŜ /ƻƳƳŀƴŘŜǊ ƛƴ /ƘƛŜŦΣ ah²²  
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VCINC COL LOREN A. WEEKS | ANNUAL REPORT 
 
1. General: The overall health of the Order at the Chapter level is improving as it enters its third year of a 
ƎŜƴŜǊŀǘƛƻƴŀƭ ǘǊŀƴǎƛǘƛƻƴ Ǉƻǎǘ ǇŀƴŘŜƳƛŎΦ DǊŜŀǘ ǎǘǊƛŘŜǎ ƘŀǾŜ ōŜŜƴ ƳŀŘŜ ǘƻ ƳƻŘŜǊƴƛȊŜ ǘƘŜ hǊŘŜǊΩǎ 
operational focus to attract Post 9/11 veterans. The implementation of the 2023-2028 MOWW 
Strategic Plan at the Regional and Chapter level has brought focus to the community outreach missions. 
Pre-pandemic levels of activities have returned for many chapters albeit with fewer active companions. 
The local chaptŜǊΩǎ ƻǾŜǊŀƭƭ ƘŜŀƭǘƘ ƛǎ ŀ ōŜƭƭǿŜǘƘŜǊ ƻŦ ǘƘŜ hǊŘŜǊΩǎ ŦǳǘǳǊŜ ƎǊƻǿǘƘΦ 

  
2. Oversight Responsibilities: Regions I, II, and III  

 
wŜƎƛƻƴ LΦ ¦ƴŘŜǊ ǘƘŜ ǇǊƻŀŎǝǾŜ ƭŜŀŘŜǊǎƘƛǇ ƻŦ ǘƘŜ wŜƎƛƻƴŀƭ /ƻƳƳŀƴŘŜǊΣ /h[ [ŀǿǊŜƴŎŜ ²ƛƭƭǿŜǊǘƘΣ ǘƘŜ 
ǎŜǾŜƴ ŎƘŀǇǘŜǊǎ ƛƴ ǘƘŜ ŬǾŜ bƻǊǘƘŜŀǎǘ ǎǘŀǘŜǎ ǿƻǊƪ ŀǎ ƻƴŜΦ /ƻƴǎǘŀƴǘ ŀƴŘ Ŏƻƴǝƴǳƻǳǎ ƛƴǘŜǊ ǊŜƎƛƻƴŀƭ 
ŎƻƳƳǳƴƛŎŀǝƻƴ Ƙŀǎ ŀƭƭƻǿŜŘ ŦƻǊ ǘƘŜ ŜȄŜŎǳǝƻƴ ƻŦ ŀ ǊŜƎƛƻƴŀƭ ¸[/ ŀƴŘ ƻǾŜǊƭŀǇǇƛƴƎ Wwh¢/κwh¢/ ǎǳǇǇƻǊǘΦ 
²ƛǘƘ ƻƴƭȅ ƻƴŜ ŎƘŀǇǘŜǊ Ψŀǘ ǊƛǎƪΣέ ǘƘŜ ŎƻƭƭŜŎǝǾŜ ǿƻǊƪǎ ǘƻ ǎǘǊŜƴƎǘƘŜƴ ŀƴŘ ǎǳǇǇƻǊǘ ǘƘŜ ŎƻƳǇŀƴƛƻƴǎ ƻŦ ǘƘŀǘ 
ŎƘŀǇǘŜǊΦ ¢ƘŜ ǊŜπŜǎǘŀōƭƛǎƘƳŜƴǘ ƻŦ ǘƘŜ /ƻƴƴŜŎǝŎǳǘ ŎƘŀǇǘŜǊ ŎƻƴǝƴǳŜǎ ǿƛǘƘ ǘƘŜ ǎǳǇǇƻǊǘ ƻŦ ǘƘŜ bŜǿ ¸ƻǊƪΣ 
/h[ wƻƻǎŜǾŜƭǘ /ƘŀǇǘŜǊΦ ! ŘŜǘŀƛƭŜŘ ǊŜǇƻǊǘ Ŏŀƴ ōŜ ŦƻǳƴŘ ƛƴ ǘƘŜ wŜƎƛƻƴ L нлнп !ƴƴǳŀƭ ǊŜǇƻǊǘ ǎǳōƳƛǧŜŘ 
ōȅ /h[Φ ²ƛƭƭǿŜǊǘƘΦ  
 
wŜƎƛƻƴ LLΦ {ǘŜŀŘȅ ƳŜƳōŜǊǎƘƛǇ ƎǊƻǿǘƘ ŎŜƴǘŜǊŜŘ ƛƴ ǘƘŜ /ƘƛŎŀƎƻ /ƘŀǇǘŜǊ ŀƭƻƴƎ ǿƛǘƘ ƳǳƭǝǇƭŜ ¸[{ǎ ŀƴŘ 
aŀǎǎƛƴƎ ƻŦ ǘƘŜ /ƻƭƻǊǎ ƘƛƎƘƭƛƎƘǘ ǘƘŜ ǊŜƎƛƻƴǎ h¸Φ .ŀǎŜƭƛƴŜ ƻǇŜǊŀǝƻƴǎ ƘŀǾŜ ǊŜǘǳǊƴŜŘ ǘƘŜ ŬǾŜ ŎƘŀǇǘŜǊǎ ƻŦ 
ǘƘŜ ǊŜƎƛƻƴΦ ¢ƘŜ ǾŜǘŜǊŀƴ ƻǳǘǊŜŀŎƘ Ƴƛǎǎƛƻƴ ƛƴ ōƻǘƘ Lƭƭƛƴƻƛǎ ŀƴŘ YŜƴǘǳŎƪȅ Ƙŀǎ ŜȄǇŀƴŘŜŘ ōȅ ǘƘŜ ƛƴŘƛǾƛŘǳŀƭ 
ŜũƻǊǘǎ ƻŦ ƳƻǝǾŀǘŜŘ ŎƻƳǇŀƴƛƻƴǎΦ ! ŘŜǘŀƛƭŜŘ ǊŜǇƻǊǘ Ŏŀƴ ōŜ ŦƻǳƴŘ ƛƴ ǘƘŜ wŜƎƛƻƴ LL нлнп !ƴƴǳŀƭ wŜǇƻǊǘ 
ǎǳōƳƛǧŜŘ ōȅ .D 9ǎǘŜǎΦ  
 
wŜƎƛƻƴ LLLΦ ²ƛǘƘ ǘƘŜ ŦƻŎǳǎŜŘ ƭŜŀŘŜǊǎƘƛǇ ƻŦ /h[Φ WƻŜ YƛǊƭƛƴΣ ŀƭƭ ŬǾŜ ŎƘŀǇǘŜǊǎ ƘŀǾŜ ǊŜŎǊǳƛǘŜŘ ŀǘ ƭŜŀǎǘ ƻƴŜ 
ƴŜǿ ŎƻƳǇŀƴƛƻƴΦ LƴŎǊŜŀǎŜǎ ƛƴ ǘƘŜ ǾŜǘŜǊŀƴ ǇŜǊŎŜƴǘŀƎŜ ŀƴŘ ŀōƻǾŜ ŀǾŜǊŀƎŜ ǊŜŎǊǳƛǝƴƎ ƻǇŜǊŀǝƻƴǎΣ ǘƘŜ 
ǊŜƎƛƻƴ Ƙŀǎ ƴƻ άŀǘ Ǌƛǎƪέ ŎƘŀǇǘŜǊǎΦ ¢ƘŜ ǊŜƎƛƻƴ ŀƴŘ ǘƘŜ tƘƛƭŀŘŜƭǇƘƛŀ ŎƘŀǇǘŜǊ ǎǘŀƴŘ ǊŜŀŘȅ ǘƻ Ƙƻǎǘ ǘƘŜ нлнп 
bŀǝƻƴŀƭ /ƻƴǾŜƴǝƻƴΦ ! ŘŜǘŀƛƭŜŘ ǊŜǇƻǊǘ Ŏŀƴ ōŜ ŦƻǳƴŘ ƛƴ ǘƘŜ wŜƎƛƻƴ LLL нлнп !ƴƴǳŀƭ wŜǇƻǊǘ ǎǳōƳƛǧŜŘ 
ōȅ /h[Φ YƛǊƭƛƴΦ  

 
3. Assessment of Progress Towards Achieving Strategic Goals: 
  

a. Strategic Goal (SG 1): Consistently develop and deliver attractive and high-impact community 
outreach programs and activities. With the return to pre-pandemic operational levels for most 
regions and chapters, delivery of quality outreach programs is critical for the survival of the 
Order. Expansion of Youth Leadership Development programs such as YLC/YLS, JROTC/ROTC and 
Scouting will help underserved communities the most. Opportunities to support ROTC cadre and 
Scouting leaders, beyond award and recognition events, build long term relationships and trust.  

 
b. Strategic Goal (SG 2): Expand our impact through alliances and strategic partnerships with 

organizations that align with our mission. Positive strides have been made at the national level to 
increase the visibility of the Order and attract interest in our primary mission of youth leadership 
development. Alliances with Veteran Service Organizations such as the AUSA and Wreaths Across 
America create opportunities at the regional and chapter levels to fully integrate our outreach 
missions with partner VSOs. Each region and chapter must find local partners to integrate into its 
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preferred outreach mission. It is also important to remember that local partnerships require a 
level of give and take from both parties to achieve success.  

 
c. Strategic Goal (SG 3): Increase visibility of the Order at the national and local community levels 

throughout focused communication, marketing strategies and local community engagements. 
The nesting of communication and marketing efforts from national to chapter level is critical to 
increase membership and attract funding. The implementation of the 2022 Social Media 
Playbook has helped many chapters grow an online presence and highlight their outreach 
missions. Growth in this area is slow but has shown improvement. Chapters such as Puget Sound 
and Northern Virginia have been highly successful in creating an online presence and should be 
emulated.  

 
d. Strategic Goal (SG 4): Annually grow engaged and sustainable MOWW Membership. The 

establishment of robust community outreach programs at the chapter level are key to the 
survival of the Order. To grow we must be seen and bring value to the ones we serve. Only then 
can we attract the Post 9/11 veterans.  

 
e. Strategic Goal (SG 5): Increase revenues ensuring adequate financial resources to fulfill the 
hǊŘŜǊΩǎ aƛǎǎƛƻƴΥ ²ƛǘƘƛƴ ǘƘŜ hǊŘŜǊΣ ŀ ŦƛƴŀƴŎƛŀƭ ǊŜǎƻǳǊŎŜ ƛƳōŀƭŀƴŎŜ ƛǎ present between large and 
small chapters.  The large chapters have built over the years the financial means to support its 
chapter and regional outreach missions. The small chapters struggle to fund its limited operations 
through mostly the reliance on yearly PM funding. The recent establishment of MOWW 
Foundation as a 501(c)(3) is a positive step into funding national incentives but it has little impact 
ƻƴ ǘƘŜ ŎƘŀǇǘŜǊΩǎ ŀōƛƭƛǘȅ ǘƻ ŘŜƭƛǾŜǊ ƭƻŎŀƭ ƻǳǘǊŜŀŎƘ ǇǊƻƎǊŀƳǎΦ Lǘ ƛǎ ƛƳǇƻǊǘŀƴǘ ǘƻ ŎƻƴǘƛƴǳŜ ǘƘŜ ŜŦŦƻǊǘ 
and make similar financial mechanisms available that support the region and below outreach 
missions for the long term.  

 
f. Strategic Goal (SG 6): Increase the number of chapters and strengthen existing chapters: 

Communication and coordination within chapters have increased due to the adoption of 
technology. The mainstreaming of hybrid meetings within chapters has allowed for greater 
connectivity and operational focus. Chapters overall have been strengthened by the adoption of 
technology as well as allowed for greater operational reach. This is evident with chapters such as 
the Granite State Chapter and the future Connecticut chapter.  

 
4. Conclusions: The Operating Year has been very successful and the transition to the outreach mission 

focus is progressing. The Order has shown an amazing resiliency in its ability to restart operations. 
Chapters have adapted well to the 2023-2028 Strategic Plan. I am confident that a modernized Order 
will continue to grow and thrive.  

 
5. Recommendations: All recommendations have been outlined in paragraph 3 above.  
 
Chw ¢I9 Dhh5 hC ¢I9 hw59w  
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CHIEF OF STAFF | ANNUAL REPORT 
 
1. General: The MOWW Headquarters entered the Operating Year (OY) with the below objectives; 

 

a. Finalize and publish the MOWW Strategic Plan ς Implementation Plan, Annexes A & B 

b. Professionalize, promote and assist the seven Outreach Programs 

c. National Youth Civics Education Summit 

d. Establish the MOWW Foundation 

e. Focus Outward 

¶ wŜƴŜǿ /ƻƴƴŜŎǘƛƻƴǎ ŀƴŘ !ŦŦƛƭƛŀǘƛƻƴǎ ǿƛǘƘ άǇŀǊǘƴŜǊǎέ 

¶ /ƻƴƴŜŎǘ ǿƛǘƘ ƻǘƘŜǊ άƭƛƪŜ-ƳƛƴŘŜŘέ organizations. 

¶ Meet / Connect with VSO leaders. 

f. Advertise / Promote the Order 

g. Increase Revenue from All Sources 

h. Recruit 34 Companions per month = 408 Annually 

i. Improve Social Media  

¶ Increase FB followers to 1000  

¶ Increase LinkedIn Followers to 500 

¶ Minimum of 1-3 posts per week 

 

2. Financial Management.  The MOWW Operating Year (OY) is 01 July - 30 June of the following year. 

The Fiscal Year (FY) is 01 Jan ς 31 Dec. MOWW financial planning, budgeting and execution is 

ŀŎŎƻƳǇƭƛǎƘŜŘ ōŀǎŜŘ ƻƴ ǘƘŜ C¸Φ ¢ƘŜ hǊŘŜǊΩǎ ŦƛƴŀƴŎƛŀƭ Ǉƻǎƛǘƛƻƴ ŀǘ ǘƘŜ ŎƭƻǎŜ ƻŦ C¸ нлн3 is represented in 

the enclosed audited financial statements. 

 
a. Annual Audit. An independent accounting firm, Dunham, Aukamp & Rhodes, PLC, Certified Public 

Accountants conducted the annual audit of the Military Order of the World Wars, Inc. financial 

statements for the year ending 31 Dec 2023 and 2022Φ ¢ƘŜ hǊŘŜǊ ǊŜŎŜƛǾŜŘ ŀ άŎƭŜŀƴ ŀǳŘƛǘέ ƛƴ ǘƘŀǘ 

the financial statements referred to above present fairly, in all material respects, the financial 

position of The Military Order of the World Wars as of December 31, 2023, and 2022. The 

Audited Financial Statements are included as an enclosure with this report. 

 

b. The overall financial position of the Order is sound.  The Order has seen moderate increases in 

membership dues, online store sales and contributions while holding the line on spending 

increases.  The Order benefited from a VADM Dyer Trust donation of $105,000. MOWW 

Companions and Chapters stepped up to provide approximately $30,000.00 in donations to 

support the National Youth Civics Summit.    The Order remains overly reliant on funding from the 
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hǊŘŜǊΩǎ Investment portfolio to cover operating expenses.  This over reliance on income 

concentrated in a single source places the Oder at a higher risk.  The Order must continue its 

effort to diversify its revenue sources to lower the associated risks.  hǇŜƴƛƴƎ ǘƘŜ hǊŘŜǊΩǎ 

Membership criteria to a larger pool of eligible members remains a viable option to address this 

shortfall. 

 
3. Membership.   

 
a. MOWW Strategic Goal 4 (SG-4) requires the Order and its chapters to annually grow the Orders 

membership.  The EXCOM established recruiting goal for OY 2023 was set at 408 Companions.   

The Order has recruited 282 new members this operating year.  While the Order did not meet 

the OY 2023 recruiting goal, we did recruit the highest number of new recruits since prior to 

2016.   Twenty-two (22) chapters met or exceeded their recruiting goal (28.95% of the Order) in 

OY 2023.  There were 19 chapters that did not recruit a new member.  The weekly and monthly 

recruiting reports are posted on the MOWW Website. 

  
b. Recruitment and retention of Regular Members is critical for the Orders continued survival and 

the achievement of our Strategic goals.  The Orders regular member retention rate was 87% in 

OY 2023.   Our average over the last five years has been 86.6%.   

 
c. The Order, as a 501(c)(19) veterans organization must maintain a membership composition of at 

least 75% past or present members of the US Armed Forces.  Each chapter is responsible for 

maintaining the 75% Veteran membership standard.  As of 31 May 2024, the Order stands at 

75.2% with just 40 ŎƘŀǇǘŜǊǎ ŀōƻǾŜ ǘƘŜ ǎǘŀƴŘŀǊŘΦ  ¢ƘŜ hǊŘŜǊΩǎ ŦƻŎǳǎ ƻƴ ǘƘŜ ǊŜǉǳƛǊŜƳŜƴǘ Ƙŀǎ 

proven effective in increasing the number of veteran members over the previous year.  

 
4. MOWW Store. The MOWW online store recorded revenues of $85,895.00 in Fiscal Year 2023. Net 

store revenue was $29,524.00.  Store sales have returned to pre-pandemic levels. Store sales revenue 

in the first two quarters of FY 2024 have shown an increase other the same period in FY 2023.  

However, all online store items prices were increased effective 01 Jan 2024.  A review of FY 2024 

sales volume on individual store items shows a slight decrease or flat sales when compared to the 

same period in FY 2023. 

 
5. CINC Solicitation.  The OY 2023 CINC solicitation ended on 30 June 2024.  This year the Order fell 

short of the $100,000 goal by approximately $12,000, receiving $88,510.00 in donations.  The Order 

received 919 donations from 573 individual donors.  Additionally, MOWW received $24,000.00 in 

donations to support the National Youth Civics Summit.  The hǊŘŜǊΩǎ ƭŜŀŘŜǊǎƘƛǇ ƛǎ ƛƳƳŜƴǎŜƭȅ ǇǊƻǳŘ 

of the generosity and leadership our Companions displayed this year.   

 
6. BG BULTMAN (HEADQUARTERS) CHAPTER (122). The BG Bultman Chapter utilized the P&M Dividend 

funds to support the HQs operations, MOWW outreach program awards and provided direct support 

to MOWW chapters.  
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a. The BG Bultman Chapter provided direct support to ROTC and JROTC units by funding $4,968.94 

for awards, medals and certificates. The following outreach recognition programs were 

supported:  

 

¶ Girl Scout Gold Award Certificates 31 

¶ BSA Certificates   62 

¶ JROTC Medals & Certificates  61 

¶ ROTC Medals (Gold, Silver, Bronze) 60 

 
7. The follow list of Operating Year 2023 MOWW headquarters accomplishments: 

 

a. ah²²Ωǎ hǳǘǊŜŀŎƘ tǊƻƎǊŀƳ aŀƴŀƎŜǊ ǘƻƻƪ ŎƘŀǊƎŜ ƻŦ ǘƘŜ ah²² {ƻŎƛŀƭ aŜŘƛŀ presence on 

Facebook and LinkedIn as well as establishing a new Instagram account.  The MOWW Instagram 

is linked with the National MOWW Facebook page. 

 

¶ Facebook Group Members: 322 (+125 since 01 July 2023) 

 

¶ Facebook Company Page: Likes / Followers: 126/215 

Á Reach: 451.1k ¬ 627.7% (since 01 July 2023) 

Á Added 136 Followers ¬ 147.6% (since 01 July 2023) 

 

¶ INSTAGRAM Followers: 107 (Added 17 Nov 2023)  

Á Reach: 365 ¬100% (since 01 July 2023) 

 

¶ LinkedIn Page Followers: 504 (+155 since 01 July 23) 

Á Content: 301  Comments: 18  Reposts: 14 

Á Visitors: 775 Unique Visitors: 462 Custom Clicks: 17 

  

b. The MOWW Membership director developed and launched the MOWW Online Community 

ǳǘƛƭƛȊƛƴƎ ǘƘŜ hǊŘŜǊΩǎ !ǎǎƻŎƛŀǘƛƻƴ aŀƴŀƎŜƳŜƴǘ {ȅǎǘŜƳ ŦǊƻƳ ¢ƻǳŎŀƴ¢ŜŎƘΦ  ¢ƘŜ hǊŘŜǊΩǎ [ŀǊƎŜ 

Chapters were the first to be set up in a new section of the system called the E-Chapter Hub.  The 

E-Chapter Hub is designed for the chapters to utilize the features of the platform directly for their 

chapter including, but not limited to, the email blaster, so the chapters do not have to maintain 

their own email address list.  The next step in the plan will be to bring in the medium and small 

chapters during OY 2024. 

 

c. Wreaths Across America Partnership. MOWW signed a Memorandum of Understanding (MOU) 

with Wreaths Across America. This partnership aims to enhance our respective missions, 

programs, services, and collaborative efforts.  MOWW Chapters will have the opportunity to raise 

funds as WAA Sponsorship Groups. 
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d. National Sojourners Resolution of Cooperation.  MOWW signed a revised resolution of 

Cooperation with the National Sojourners updating a formal relationship established over ten 

years ago.   

 
e. Stars & Stripes.  MOWW established an affinity partnership with Stars & Stripes.  Stars and Stripes 

has been on the front lines reporting the news and stories impacting the military community for 

more than 80 years. MOWW Companions are eligible for a 50% discount on an annual digital 

subscription. 

 
f. The Military Coalition.  MOWW is the first affiliate member of The Military Coalition (TMC).   The 

Military Coalition is comprised of 35 organizations representing more than 5.5 million members 

of the uniformed services--active, reserve, retired, survivors, veterans--and their families. Affiliate 

ƳŜƳōŜǊǎƘƛǇΣ ŀ ƴŜǿ ŎŀǘŜƎƻǊȅ ŦƻǊ ¢a/ ŀƴŘ ƛǎ ŘŜǎƛƎƴŜŘ ŦƻǊ ƻǊƎŀƴƛȊŀǘƛƻƴǎ ǿƘƻ ŘƻƴΩǘ ƳŜŜǘ ¢a/Ωǎ 

Ŧǳƭƭ ƳŜƳōŜǊǎƘƛǇ ǊŜǉǳƛǊŜƳŜƴǘǎ ōǳǘ ǿƻǊƪ ǿƛǘƘ ǇƻǇǳƭŀǘƛƻƴǎ ƻǊ ƻƴ ǘƻǇƛŎǎ ǘƘŀǘ ŎƻƳǇƭŜƳŜƴǘ ¢a/Ωǎ 

membership and focus. 

 
g. The HQs started a dedicated program to increase awareness of MOWW, our programs and 

chapters.  MOWW HQS personnel along with Companions in the DC local area set up information 

tables at the Association of the United States Army Annual Exposition ŀƴŘ ǘƘŜ ¦{a/Ωǎ aƻŘŜǊƴ-

Day Marine Exposition in Washington, DC.  Our team was able to speak personally with hundreds 

of veterans and active-duty service members. 

 

h. The HQs in partnership with the MOWW Northern Virginia Chapter, sponsored ǘƘŜ ŀƴƴǳŀƭ άRun 

Geek Runέ ŎƘŀǊƛǘȅ рƪ ƛƴ !ƭŜȄŀƴŘǊƛŀΣ ±!Φ  {ǇƻƴǎƻǊŜŘ ǊǳƴƴŜǊǎ ŦǊƻƳ ǘǿƻ ƭƻŎŀƭ Wwh¢/ ǳƴƛǘǎ 

participated as runners and provided the Color Guard.  The event served to raise awareness of 

MOWW and the local JROTC units. 

 
i. Two Commander in Chief Town Hall Webinars were conducted during the operating year on 

Zoom.   The CINC was able to communicate his message directly to 99 and 70 Companions that 

attended. 

 

j. The HQs conducted an innovative March Madness Membership Drive providing a 20% discount 

for new members and a cash incentive for the chapter that recruited the most new members.  

Twenty-three chapters participated, 45 new members were recruited and brought in $8,390.00 

in regular and perpetual member dues. 

 

k. MOWW Foundation.  MOWW HQs established a 501(c)(3) charitable foundation to fund 

educational programs.  The MOWW Foundation (MOWWF) aims to advance patriotic and civic 

education among youth through various programs and initiatives. Our organization is committed 

to instilling leadership skills, promoting civic engagement, and fostering patriotism to build a 

stronger America. Through partnerships with schools, JROTC and ROTC units, scouting programs, 

and other likeminded organizations, MOWWF seeks to make a meaningful impact on the next 
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generation.  MOWWF has established an online giving site at the below Link. 

https://secure.givelively.org/donate/moww-educational-foundation-inc 

 
l. MOWW online forms update. Upgraded four MOWW forms from a print and submit format to an 

online submission format.  HQs MOWW will continue to update MOWW Forms in the next 

operating year. 

 
8. The MOWW 2023-2028 Strategic Plan, Annex A, Implementation Plan requires the National 

Headquarters to annual assess progress toward the achievement of strategic goals through 

performance metrics aligned with each strategic goal and objective.  Enclosure (1) to this report 

contains the National Headquarters performance metrics assessment.  Notes for the annual 

assessment are listed below. 

 
a. Metrics contained in Enclosure (1) will be reviewed and updated annually for relevance and 

applicability toward strategic goal achievement. 

 
b. Performance metrics assessed as achieved or completed are indicated in by the color green in the 

ά/ƻƴŦƛŘŜƴŎŜ {ŎƻǊŜ /ƻƭǳƳƴΦ  hǾŜǊŀƭƭΣ мп ƻŦ оп ǇŜǊŦƻǊƳŀƴŎŜ ƳŜǘǊƛŎǎ ǿŜǊŜ ŀǎǎŜǎǎŜŘ ŀǎ 

accomplished. 

 
c. Strategic Goal Assessment. 

 

¶ SG 1:  Consistently develop and deliver attractive, and high impact community outreach 
programs and activities. Assessed as partially accomplished. The Order increased the number 
of YLCs, YLSs and student attendance from the previous two years.  More work needs to be 
done to provide support at the national level. 

 

¶ SG 2:  Expand our impact through alliances and strategic partnerships with organizations that 
align with our mission. Assessed as partially accomplished.  The HQs established new 
relationships with Stars & Stripes, The Military Coalition, Wreaths Across America, and 
revised our MOU National Sojourners. 

 

¶ SG 3:  Increase visibility of the Order at the national and local community levels through 
focused communication, marketing strategies, and local community engagement.  Assessed 
as partially accomplished.  The Order has made significant process utilizing social media and 
the IPC published a communication and marketing plan.   

 

¶ SG 4:  Annually grow engaged and sustainable MOWW membership. The Order did not 
achieve its recruiting goal for the operating year. 

 

¶ {D рΥ  LƴŎǊŜŀǎŜ ǊŜǾŜƴǳŜǎ ŜƴǎǳǊƛƴƎ ŀŘŜǉǳŀǘŜ ŦƛƴŀƴŎƛŀƭ ǊŜǎƻǳǊŎŜǎ ǘƻ ŦǳƭŦƛƭƭ ǘƘŜ hǊŘŜǊΩǎ ƳƛǎǎƛƻƴΦ  
Assessed as partially accomplished.  The Order achieved marginal increases in Regular 
member dues and store sales.  However, contributions did not meet the established goal and 
ǘƘŜ hǊŘŜǊΩǎ ƛƴǾŜǎǘƳŜƴǘ ǇƻǊǘŦƻƭƛƻ ŘƛŘ ƴƻǘ ǇǊƻŘǳŎŜ ŘŜǎƛǊŜŘ ŘƛǾƛŘŜƴŘǎ ŀƴŘ ƛƴǘŜǊŜǎǘΦ  ¢ƘŜ hǊŘŜǊ 

https://secure.givelively.org/donate/moww-educational-foundation-inc
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remains in a position of substantial risk associated with the overreliance on investment 
revenues. 

 

¶ SG 6: Increase the number of chapters and strengthen existing chapters.  The Order 
maintained its current number of standard chapters but has not achieved progress in growing 
chapters or increasing volunteer support or activity across the Order. 

 
 
άCƻǊ ǘƘŜ DƻƻŘ ƻŦ ǘƘŜ hǊŘŜǊέ 
 
Michael Farrell 
Colonel, USMC (Ret) 
Chief of Staff & COO, MOWW, Inc.®   
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